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Executive Summary 

The Judicial Council Finance staff recommends approving the Superior Court of Los Angeles 
County’s request to establish a qualified irrevocable trust with the Los Angeles County 
Employees Retirement Association to prefund its Other Post-Employment Benefits (OPEB), 
effective immediately. Prior Judicial Council action requires the Judicial Council to approve a 
trial court’s establishment of an OPEB qualified irrevocable trust with a provider of such trust 
and investment services other than the California Public Employees’ Retirement System 
(CalPERS) or Public Agency Retirement Services (PARS). The initial contribution to the OPEB 
trust is expected to be approximately $21 million.  

Recommendation 

The Judicial Council Finance Staff recommends that the Judicial Council approve the Superior 
Court of Los Angeles County’s request to use the Los Angeles County Employees Retirement 
Association (LACERA) OPEB Trust as trustee and investment services provider for the 
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prefunding of the court’s OPEB liabilities. The court seeks to establish a tax-exempt qualified 
irrevocable trust during fiscal year 2015–2016 as a participant under Los Angeles County’s 
agreement with the LACERA OPEB Trust. The court has selected the LACERA OPEB Trust as 
an appropriate extension of its employee pension and employee benefits relationship with the 
County of Los Angeles.  

Previous Council Action 

On October 23, 2009, because of the difficult financial condition of the State Budget, the Judicial 
Council approved a two-year moratorium on prefunding of OPEB obligations through June 30, 
2011.1 Following expiration of the moratorium, trial courts were permitted to establish OPEB 
qualified irrevocable trusts with two trust and investment service providers, CalPERS’s 
California Employers’ Retiree Benefit Trust (CERBT) and U.S. Bank’s PARS, which comply 
with Internal Revenue Code section 115. The Judicial Council also gave the Administrative 
Director the authority to approve other qualified irrevocable trust providers. Trial courts seeking 
to establish such trusts were required to coordinate with the Judicial Council Human Resources 
and Finance offices when establishing a qualified irrevocable trust and to comply with the 
Statement of Investment Policy for the Trial Courts, adopted in 2004. 
 
On July 27, 2012, the Judicial Council amended the original OPEB policy by requiring notice 
only to the Judicial Council’s Human Resources office of a court’s intent to establish an OPEB 
qualified irrevocable trust and continue to follow the Judicial Council’s Statement of Investment 
Policy for the Trial Courts.2 
 
On October 25, 2013, the Judicial Council approved the termination of the Administrative 
Director’s authority to approve other OPEB qualified irrevocable trust providers.3 

Rationale for Recommendation  

Because the County of Los Angeles prepares the superior court’s payroll and because the court is 
also a member of the county’s pension plan and cost-sharing multiple-employer OPEB program 
administered by LACERA, the court’s selection of LACERA’s OPEB Trust is an appropriate 
extension of the existing employee benefits business relationship between the court and its 
county. LACERA’s OPEB Trust is a tax-exempt qualified irrevocable trust similar to those of 
the Judicial Council–approved CERBT and PARS qualified irrevocable trust providers, which 
includes professionally managed investment services.4 The Superior Court of Los Angeles 
County is a participant under LACERA’s cost-sharing multiple-employer OPEB program, along 

                                                 
1 Judicial Council of Cal., mins. (Oct. 23, 2009), Discussion Item F, p. 45. 

2 Judicial Council of Cal., mins. (July 27, 2012), Consent Item C, p. 4. 

3 Judicial Council of Cal., mins. (Oct. 25, 2013), Discussion Item L, p. 45. 

4 Los Angeles County Employees Retirement Association, 2015 Annual Report: Working for You (2015), p. 25, 
www.lacera.com/investments/Annual_Report/cafr/cafr.pdf, OPEB Trust, first paragraph; also included as 
Attachment A. 



 3 

with Los Angeles County and four outside related districts. The LACERA OPEB Trust was 
established May 15, 2012, with the initial investments made by both participants, Los Angeles 
County and LACERA, during the fiscal year ended June 30, 2013. The LACERA OPEB Trust 
has an invested balance of $488.28 million at fair value per the most recent available financial 
statements, dated June 30, 2015.5 LACERA also operates a pension plan with an invested 
balance of $47.99 billion at fair value, as of June 30, 2015, for the benefit of the employees of 
Los Angeles County, the Superior Court of Los Angeles County, and four outside related 
districts.6 
 
The court will participate in the OPEB Trust through its county’s relationship with the LACERA 
OPEB Trust. Its initial contribution to the OPEB Trust of approximately $21 million will be from 
the court’s share of excess retiree health premiums paid by court employees that LACERA holds 
in reserve. A separate trust will be established for the court’s prefunded OPEB, administered by 
LACERA as trustee and investment manager. Establishment of the court’s OPEB Trust and the 
initial contribution must be approved by LACERA’s boards and ratified by the court’s collective 
bargaining unit7. The LACERA Board of Investments will manage the court’s and Los Angeles 
County’s OPEB Trust investments under a single investment policy, with full authority to 
purchase and sell securities within the investment portfolio as specified in the related investment 
management agreements.8 LACERA’s costs of administering the court’s and Los Angeles 
County’s OPEB trusts will be proportionately shared. LACERA will treat the court’s OPEB 
Trust as a separate accounting entity and include its financial results in LACERA’s 
comprehensive annual financial report. 
 
The OPEB Trust of the Superior Court of Los Angeles County will have one investment asset 
allocation strategy available for all participants in the trust.9 
 
CERBT and PARS both provide their participating courts with various investment strategy 
choices with varying levels of financial risk and return objectives, from “Conservative” to 
higher-risk and -return alternatives such as “Capital Appreciation.” The court has the ability to 
periodically change the investment strategy. Each investment strategy’s varying levels of 
financial risk and return are determined by each investment strategy’s asset allocation: in 
general, the greater the proportion of equity investment, the higher the risk and return. 
 

                                                 
5 Id., at p. 27, Statement of Fiduciary Net Position, OPEB Trust, Total Investments, as of June 30, 2015. 

6 Ibid., Pension Plan, Total Investments, as of June 30, 2015. 

7 Boards are the LACERA Board of Retirement and LACERA Board of Investments. 

8 See Attachment B, the existing Los Angeles County Other Post-Employment Benefit (OPEB) Trust Fund 
Investment Policy Statement, reviewed February 11, 2015, revised February 12, 2014, and adopted November 13, 
2012. 

9 Asset allocation is the various categories of securities comprising the investment portfolio’s assets, including the 
combination of fixed-income securities or debt obligations and equity securities. 
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The LACERA OPEB Trust is a qualified irrevocable trust under Internal Revenue Code section 
115, as are the CERBT and PARS OPEB Trusts.10 
 
The LACERA OPEB Trust’s annual investment return for the fiscal year ended June 30, 2015, 
has mixed results as compared to investment portfolios with similar financial risk characteristics 
offered by CERBT and PARS, per table 1 below.11 Because the initial investment in the 
LACERA OPEB Trust was made during the fiscal year ended June 30, 2013, investment returns 
are available only for the complete fiscal years ended June 30, 2014 and 2015. The CERBT 
“Aggressive” and PARS “Capital Appreciation” investment portfolio asset allocations and their 
annual returns for the fiscal year ended June 30, 2015 (see table 1) are the higher-risk investment 
strategies offered that are comparable to LACERA OPEB Trust’s asset allocation risk profile. Of 
the 31 courts with prefunded CERBT or PARS OPEB Trusts, none are using the PARS Capital 
Appreciation investment strategy, and only 3 courts are using the CERBT Aggressive investment 
strategy12. 
 

Table 1. Asset Allocation and Investment Return
As of 06/30/2015 PARS

LACERA

CERBT #1 

Aggressive

Capital 

Appreciation 

(Index Plus)

Asset Allocation

Equities 79.5% 57% 75%

Fixed Income 43% 20%

Short Term 

Investments and Cash 20.5% 0% 5%

Total 100% 100% 100%

Investment Return

1 Year Yield 1.02% ‐0.11% 3.65%

Total Administrative 

Fees 0.08% 0.10% 0.33%

Net 1 Year Yield 0.94% ‐0.21% 3.32%

 
 
CERBT and PARS also offer lower-risk alternatives, with less of the portfolio’s assets allocated 
to equity securities, providing annual returns for the fiscal year ended June 30, 2015, as provided 

                                                 
10 LACERA, supra, at p. 30, OPEB Trust, second paragraph. 

11 Source documentation for LACERA is available at Attachment C, CERBT #1 Aggressive at Attachment D, and 
PARS Capital Appreciation at Attachment E. 

12 In addition to the 31 courts with CERBT or PARS OPEB trusts, 4 courts (Alameda, Orange, San Diego and Santa 
Barbara) have established OPEB trusts with their counties (The Orange Court has an OPEB trust with its county and 
PARS). 24 courts do not have OPEB trusts. 
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in table 2 below.13 Of the 31 trial courts using CERBT or PARS for prefunding their OPEB 
obligations, 13 have selected Conservative, 13 have selected Moderate, and 5 have selected 
Aggressive/Balanced investment strategies. 

 
Table 2. Other Lower‐Risk Asset Allocations and Investment Returns

As of 06/30/2015 CERBT PARS (Index Plus)

 #3 

Conservative

#2 

Moderate Conservative Moderate Balanced

Asset Allocation

Equities 24% 40% 15% 50% 60%

Fixed Income 76% 60% 80% 45% 35%

Short Term 

Investments and Cash 0% 0% 5% 5% 5%

Total 100% 100% 100% 100% 100%

Investment Return

1 Year Yield ‐0.03% ‐0.34% 1.45% 2.52% 2.69%

Total Administrative 

Fees 0.10% 0.10% 0.33% 0.33% 0.33%

Net 1 Year Yield ‐0.13% ‐0.44% 1.12% 2.19% 2.36%  
 
The long-term actuary-determined expected returns14 for the three investment strategies 
presented in table 1 above, including the associated assumed long-term inflation rates are 
provided below in table 3.15 
 

Table 3. Long‐Term Expected Returns and Assumed Inflation Rates

LACERA

CERBT‐ #1 

Aggressive

PARS ‐ 

Capital 

Appr.

Actuarial Estimated Yield* 7.00% 7.28% 6.75%

Assumed Inflation Rate 3.00% 2.75% 2.75%  
* The Actuarial Estimated Yield includes the Assumed Inflation Rate, as of June 30, 2014 for LACERA and CERBT, 

and as of June 30, 2015 for PARS. 

 

                                                 
13 Refer to Attachment F for CERBT #3 Conservative and #2 Moderate source data and Attachment G for PARS 
Conservative, Moderate, and Balanced source data. 

14 Long-term expected return is the anticipated rate of return on an investment, net of administrative fees, taking into 
account an expected inflation rate, short- and long-term return expectations, and the expected cash flows of a 
hypothetical large plan. 

15 The Actuarial Estimated Yield is from “LACERA OPEB Funding Considerations, January 20, 2016,” page 4, 
prepared by LACERA’s actuary Milliman, as of July 1, 2014, in Attachment H. The LACERA Assumed Inflation 
Rate is from Milliman’s July 1, 2014, Actuarial Valuation, page A-8, in Attachment I. The CERBT data is as of 
October 15, 2014, www.calpers.ca.gov/docs/opeb-assumption-model.pdf, and included as Attachment J, and the 
PARS data is as of June 30, 2015, as estimated by Van Iwaarden actuaries, attached as Attachment K. 



 6 

LACERA has been recognized by the Government and Finance Officers Association of the 
United States and Canada with the Certificate of Achievement for Excellence in Financial 
Reporting for the 25th consecutive year16 and the Public Pension Coordinating Council’s Public 
Pension Standards 2014 Award17 for meeting professional standards for plan design and 
administration. LACERA has been awarded the Public Pension Standards Award 12 times. 
 
Attachments 
1. Attachment A: LACERA 2015 Annual Report  
2. Attachment B: LACERA OPEB Trust Fund Investment Policy Statement 
3. Attachment C: LACERA OPEB quarterly performance report, as of June 30, 2015 
4. Attachment D:  Quarterly performance report of CERBT Strategy1, aggressive portfolio, as 

of June 30, 2015 
5. Attachment E:  Quarterly performance report of PARS Capital Appreciation, as of June 30, 

2015 
6. Attachment F:  Quarterly performance reports of CERBT Strategy 3, conservative, and 

Strategy 2, moderate portfolios, as of June 30, 2015 
7. Attachment G: PARS Quarterly performance reports Conservative, Moderate, and Balanced 

Portfolios, as of June 30, 2015 
8. Attachment H: LACERA OPEB Funding Considerations, January 20, 2016 
9. Attachment I: LACERA OPEB July 1, 2014 Actuarial Valuation 
10. Attachment J: CERBT OPEB Assumption Model 
11. Attachment K: Van Iwaarden PARS Actuarial Investment Returns Analysis as of June 30, 

2015 

                                                 
16 LACERA, supra, at p. 4, Awards. 

17 Ibid. 
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LOS ANGELES COUNTY OTHER POST-EMPLOYMENT BENEFIT 

 (OPEB) TRUST FUND 

 INVESTMENT POLICY STATEMENT 

 

INTRODUCTION 

 

The Los Angeles County Employees Retirement Association (“LACERA”) has been 

named as the Investment Manager for the Los Angeles County Other Post-employment 

Benefit Trust (“OPEB” or “the Trust”). As the Trustee, the LACERA Board of 

Investments (the “Board”) has the responsibility to oversee investment of the Trust assets. 

LACERA’s Investment Staff (“Investment Staff” or “Staff”) provides the day-to-day 

oversight of the investment activities, and executes the instructions of the Board. 

This document provides the framework for the management of the OPEB Trust's assets.  

The purpose of the Investment Policy is to assist the Board and Staff in effectively 

supervising and monitoring the investment and use of OPEB Trust assets.  Specifically, it 

addresses the following issues: 

 The general goals of the investment program. 

 Specific asset class allocations, targets, and ranges. 

 Performance objectives. 

 The investment policies and structures for the management of the assets. 

 Responsible parties and duties. 

The Board establishes this investment policy in accordance with applicable local, State, 

and Federal laws.  The Board members exercise authority and control over the 

management of the Trust, by setting policy which the Investment Staff executes through 

the use of external prudent experts.  The Board oversees and guides the Trust subject to 

the following basic fiduciary responsibilities: 

 Solely in the interest of, and for the exclusive purpose of providing other post 

employment benefits to employees and retirees of Los Angeles County. 

 With the care, skill, prudence, and diligence under the circumstances then 

prevailing that a prudent person acting in a like capacity and familiar with 

these matters would use in the conduct of an enterprise of a like character with 

like objectives. 

 To diversify the investments of the Trust so as to minimize the risk of loss and to 

maximize the rate of return, unless under the circumstances, it is clearly prudent 
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not to do so.  Diversification is applicable to the deployment of the assets as a 

whole. 

This policy statement is designed to allow for sufficient flexibility in the management 

oversight process to capture investment opportunities as they may occur, while setting 

forth reasonable parameters to ensure prudence and care in the execution of the 

investment program. Incorporated by reference and attached to this document are the 

following: 

Attachments 

 A  Cash and Cash Equivalents Investment Policy 
 Enhanced Cash Investment  

 B  Global Equity Investment Policy 

  

 C  Manager Monitoring and Review Policy  

  

These are concise policy statements; more detailed strategic plans or procedures may be 

developed separately. 

 

INVESTMENT GOALS 

 

The Trust's general investment goals are broad in nature.  The objective shall be to 

efficiently allocate and manage the assets dedicated to the payment of post employment 

benefits and administrative expenses.  The following goals, consistent with the above 

described purpose, are adopted: 

 The overall goal of the Trust's investment program is to provide employees 

and retirees of Los Angeles County with post-employment health care benefits 

as promised.  This will be accomplished through a carefully planned and 

executed long-term investment program. 

 Trust assets will be managed on a total return basis.  While the Trust 

recognizes the importance of the preservation of capital, it also adheres to the 

principle that varying degrees of investment risk are generally rewarded with 

compensating returns in the long term. At the request of the Plan Sponsor, a 

reserve of $100 million cash is established for potential immediate access.  

 The Plan Sponsor requests the remainder of the assets be invested in an effort 

to maximize the total return of the Trust consistent with market conditions and 

appropriate levels of risk. 

The Investment Policy has been designed to allow the Trust to achieve a long-term total 

return.  Consequently, prudent risk-taking is warranted within the context of overall 

portfolio diversification to meet this goal.  The investment activities are designed and 

executed in a manner that serves the best interests of the beneficiaries of the Trust. 

All transactions undertaken will be for the sole economic benefit of beneficiaries and for 

the exclusive purpose of providing benefits to them. 
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The OPEB Trust has a long-term investment horizon, and utilizes an asset allocation 

which encompasses a strategic, long-run perspective of capital markets.  It is generally 

recognized that a strategic long-term asset allocation plan implemented in a consistent 

and disciplined manner will be the major determinant of the Trust's investment 

performance.  

Investment recommendations and subsequent actions are expected to comply with 

"prudent expert" standards. 

 

ASSET ALLOCATION POLICY 

 

The asset allocation policy is predicated on a number of factors, including: 

 A projection of actuarial assets, liabilities, benefit payments, contributions, 

and the assumed actuarial rate of return
1
.  

 Historical behavior and expected long-term capital market risk, return and 

correlation forecasts. 

 An assessment of future economic conditions, including inflation and interest 

rate levels. 

 The current and projected funded status of the Trust. 

 Various risk/return scenarios. 

 Liquidity requirements. 

 Requests by the Plan Sponsor regarding investment of assets 

This policy provides for diversification of assets in an effort to maximize the total return 

of the Trust consistent with market conditions and risk control.  The asset allocation 

modeling process identifies asset classes the Trust may utilize and the percentage that 

each class represents of the total fund.  Due to the fluctuation of market values, 

positioning within a specified range is acceptable and constitutes compliance with the 

policy.  Investment Staff will monitor and assess the actual asset allocation versus policy 

and will evaluate any variation deemed significant.   

The Board will implement the asset allocation policy through the use of passive 

investment managers, who will invest the assets of their portfolios.  All investments are 

subject to investment guidelines incorporated into the executed investment management 

agreements or the policies established by the Board
2
.  The strategic asset allocation 

targets and ranges for the investments of the Trust's assets are shown below:  

                                                 
1
 The July 1, 2012 OPEB Actuarial Valuation indicates an assumed actuarial rate of return of 5% 

2
 General Investment Guidelines may be found in the attachments related to Global Equity Policy and Cash 

and Cash Equivalents Investment Policy.  Through this Investment Policy Statement, Staff is authorized to 

implement Investment Guidelines specific to each portfolio within these constraints. Investment Guidelines 

falling outside these constraints require approval by the Chief Investment Officer, with notice to the Board. 
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ASSET CLASS BENCHMARK 

TARGET 

ALLOCATION 

ALLOCATION 

RANGE 

Cash/Enhanced Cash Citi 6-month T-Bills Index $100 million  

Global Public Equity MSCI ACWI IMI 100% of 

remainder of 

assets 

 

TOTAL FUND  100%  

 

PERFORMANCE OBJECTIVES 

 

The long-term performance objective of the Trust's total fund is to match its Policy 

benchmark gross of fees   

 

INVESTMENT PROGRAM POLICIES 

 

The policies of the Trust's investment program are designed to maximize the likelihood 

that the investment goals will be achieved.  Investment policies will evolve as fund 

conditions change and as investment conditions warrant.  In addition, legislative 

modifications, as adopted by the Federal or State Government, will be adhered to. 

 

Portfolio Components 

The OPEB Trust will utilize the following portfolio components to fulfill the asset 

allocation targets and total fund performance goals established elsewhere in this 

document. 

 

Cash and Cash Equivalents -Cash equivalents are part of the Trust's strategic asset 

allocation.  Cash equivalents will be invested in short term investments as described in 

Attachment A. 

 

 

Global Equities - The Trust will utilize Global Index Funds and not pursue active 

management strategies. Policies for this asset class are contained in Attachment B. 

 

 

INVESTMENT MANAGEMENT POLICIES 

 

The Trust will utilize externally managed portfolios based on specific mandates and 

methodologies.  The external managers will be expected to acknowledge in writing that 

they are Trust fiduciaries, and they will have discretion and authority to determine 

investment strategy, security selection and timing, subject to the Policy guidelines and 

investment guidelines specific to their portfolio. 
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Investment managers, as prudent experts, will be expected to know specific investment 

guidelines for their portfolios, and to comply with these guidelines.  It is each manager's 

responsibility to identify guidelines that may have an adverse impact on performance, and 

to initiate discussion with Staff toward possible improvement of said guidelines. 

As outlined in the Manager Monitoring and Annual Review Policy (Attachment C), 

Staff, under Board supervision, is responsible for monitoring investment managers’ 

adherence to their investment mandate, and any material changes in the managers’ 

organization.  The investment managers retained by the Trust will be responsible for 

informing Staff of all such material changes on a timely basis.  Further, Staff is 

responsible for monitoring and evaluating manager performance on a regular basis 

relative to each portfolio’s benchmark return and relative to a peer group of managers 

with similar investment mandates.  

Investment managers under contract to the Trust shall have discretion to establish and 

execute transactions with any securities broker/dealers as needed.  However, the Trust 

reserves the right to preclude investment managers from directing trades through 

brokerage subsidiaries of Trust or LACERA contractors.  The investment managers must 

obtain the most favorable executions with respect to all of the portfolio transactions as 

market conditions permit. 

 

Prohibited Transactions 

The following transactions will be prohibited unless stated otherwise in the investment 

manager guidelines: 

 Short sales. 

 Selling or buying on margin. 

 "Prohibited transactions" as defined under the Employee Retirement Income 

Security Act of 1974 (ERISA). 

 Transactions that involve a broker acting as a "principal", where such broker is 

also the investment manager who is making the transaction. 

 Any or all investment activities forbidden by SEC or other applicable 

governing bodies. 

 No investment manager or trustee may leverage the OPEB Trust portfolio by 

investing more than 100% of the total market value.  This measure must 

reflect the effective exposure associated with derivative securities.  The 

exposure for options, when permitted by contract, must be based on an 

appropriate options pricing model.   

 

Selection Criteria for Investment Managers 

Criteria will be established for each manager search undertaken by the Trust and will be 

tailored to the Trust's needs in such a search.  In general, eligible managers will possess 

attributes including, but not limited to, the following: 
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 The firm must be experienced in managing investments for institutional 

clients in the asset class/product category/investment style specified by the 

Trust. 

 The firm must display a record of stability in retaining and attracting qualified 

investment professionals, as well as a record of managing asset growth 

effectively, both in gaining and retaining clients. 

 The firm must have an asset base sufficient to accommodate the Trust's 

portfolio.  In general, the Trust's portfolio should make up no more than 25% 

of the firm's total asset base at funding.  Exceptions may be made on a case-

by-case basis. 

 The firm must demonstrate adherence to the investment mandate sought by the 

Trust, and adherence to the firm's stated investment discipline. 

 The firm's fees should be competitive with industry standards for the product 

category. 

 The firm must comply with the "Duties of the Investment Managers" outlined 

herein. 

 The firm must conform to Global Investment Performance Standards (GIPS) 

for performance reporting. 

As much as possible, the Trust intends to leverage the relationships LACERA maintains 

with various asset management organizations in order to take advantage of preferred 

pricing and capabilities. Where the needs of the Trust differ from those of LACERA, 

such considerations shall take precedence in the manager selection process. 

 

Termination Criteria for Investment Managers 

LACERA reserves the right to terminate an investment manager for any reason.  Grounds 

for investment manager termination may include, but are not limited to, the following: 

 Failure to comply with the guidelines agreed upon for management of the 

Trust portfolio, including holding restricted issues. 

 Failure to achieve performance objectives specified in the manager's 

guidelines. 

 Significant deviation from the manager's stated investment philosophy and/or 

process. 

 Loss of key personnel. 

 Evidence of illegal or unethical behavior by the investment management firm. 

 Lack of willingness to cooperate with reasonable requests by LACERA for 

information, meetings or other material related to its portfolios. 

 Loss of confidence by Staff and the Board in the investment manager. 
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 A change in the Trust's asset allocation program which necessitates a shift of 

assets to another sector. 

The presence of any one of these factors will be carefully reviewed by LACERA Staff, 

but will not necessarily result in an automatic termination. 

 

DUTIES OF RESPONSIBLE PARTIES 

 

Duties of LACERA's Board of Investments 

The Board or its designee(s) will adhere to the following in the management of Trust 

assets: 

 Shall approve guidelines for the execution of the Trust's investment program.  

Only the Board in its sole discretion can delegate its decision-making 

authority regarding the investment program.  Staff will be responsible for the 

timely implementation and administration of these decisions. 

 Shall review the Trust's investment structure, asset allocation and financial 

performance annually or more frequently as the need arises.  The review will 

include recommended adjustments to the long-term, strategic asset allocation 

to reflect any changes in applicable regulations, long-term capital market 

assumptions, actuarial assumptions or the Trust's financial condition. 

 Shall review Trust investments quarterly or as needed to ensure that policies 

and guidelines continue to be met.  The Board shall monitor investment 

returns on both an absolute basis and relative to appropriate benchmarks and 

peer group comparisons.  The source of information for these reviews shall 

come from Staff, consultants, the custodian and the Trust's investment 

managers. 

 May retain investment consultants to provide such services as conducting 

performance reviews, asset allocation, manager reviews and investment 

research.  The comments and recommendations of the consultants will be 

considered in conjunction with other available information to aid the Board in 

making informed, prudent decisions. 

 Shall take appropriate action if investment objectives are not being met or if 

policies and guidelines are not being followed.  Reviews for separate 

portfolios managed by external managers are defined in the Manager 

Monitoring and Annual Review Policy (Attachment C). 

 Shall expect Staff to administer Trust investments in a cost-effective manner 

subject to Board approval.  These costs include, but are not limited to, 

management, consulting and custodial fees, transaction costs and other 

administrative costs chargeable to the Trust. 

 Shall select a qualified custodian with advice from Staff. 

 Shall strive to avoid conflicts of interests. 
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Duties of the Investment Staff 

The Investment Staff, as designated by the Board, plays a significant role in the 

management and oversight of the Fund.  Investment Staff shall be responsible for the 

following: 

 Manage the strategic asset allocation of the Trust in accordance with agreed 

upon target ranges and rebalancing policies. 

 Monitor external managers for adherence to appropriate policies and 

guidelines. Ensure that investment managers conform to the terms of their 

contracts. 

 Ensure that due diligence and oversight of the Investment portfolios is 

conducted. 

 Evaluate and manage the relationships with the consultants to the Trust to 

ensure that they are providing all the necessary assistance to Staff and the 

Board as set forth in their service contracts. 

 Conduct the manager search process, as set forth in this document, with 

assistance from consultants as directed by the Board. 

 Manage portfolio restructurings resulting from external manager terminations 

with the assistance of consultants and managers, as needed. 

 As directed by the Board, conduct special research required to manage the 

Trust more effectively. 

 Report on investment activity and matters of significance at least quarterly. 

 Rebalance the portfolio to maintain asset allocation and/or to provide liquidity 

for cash needs or benefit payments.  This requires delegating authority to the 

Chief Investment Officer to periodically invest income generated from the 

Enhanced Cash portfolio or Global Equities, or to liquidate assets as needed to 

meet cash needs as requested by the Plan Sponsor for payments related to the 

Retiree Healthcare Program. 

 Maintain control over all wire transfers or movement of monies to or from all 

investment accounts. 

 Strive to avoid conflicts of interest. 

 Authorize consent to assignments of Investment Manager Agreements that are 

technical assignments under the Investment Advisors Act of 1940 with 

subsequent notification to the Board. 

 Report to the entire Board if either the Chief Executive Officer (CEO) or a 

member of the Board of Investments has contacted the Investment Staff on 

three separate occasions over a rolling one-year period regarding a potential 

investment manager.  

 In addition to these core responsibilities, LACERA’s Board of Investments has 

delegated to the Chief Investment Officer the following authorities. In the event 
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the CIO is not available, and time is of the essence in making a decision, the CEO 

shall have the authorities identified below. In the event neither the CIO or CEO 

are available, a committee comprised of all available Principal Investment 

Officers shall have such authority. 

o Authority to sign all investment-related consultant contracts and 

agreements, subsequent to Board approval.  Thereafter, authority to sign 

all amendments and modifications with respect to such contracts and 

agreements, and make all decisions with respect to their day-to-day 

operation and implementation where the investment mandate remains 

substantially unchanged.  The Board will receive written notification of all 

material actions taken. 

o Authority to approve temporary variances from public market investment 

manager guidelines.  The Board will receive written notification of all 

such actions. 

o Authority to approve reductions to investment manager fee schedules.  The 

Board will receive written notification of all such actions. 

o Authority to limit or freeze manager trading activity pending discussion 

and action by the Board.  

o Authority to take actions not otherwise specifically delegated, when 

deemed in the best interest of the Trust, in consultation with the CEO and 

the Chair of the Board of Investments, pending discussion and action by 

the Board of Investments. 

All investment-related contracts and agreements and all amendments and modifications to 

them are subject to review and approval by LACERA’s Legal Office. 

 

Duties of the Investment Managers 

The investment managers shall have designated discretion to direct and manage the 

investment and reinvestment of assets allocated to their accounts in accordance with this 

document; applicable Local, State and Federal statutes and regulations; and individual 

management investment plans and executed contracts.  The investment managers shall be 

responsible for the following: 

 Execution of a contractual agreement to invest within the guidelines 

established in the Investment Plan. 

 Provide LACERA with proof of liability and fiduciary insurance coverage. 

 Be a SEC-Registered Investment Advisor under the 1940 Act, unless 

LACERA has previously approved an exemption from registration, and be 

recognized as providing demonstrated expertise over a number of years in the 

management of institutional, tax-exempt assets within a defined investment 

specialty. 

 Adhere to the investment management style and principles for which they 

were retained, including, but not limited to, developing portfolio strategy, 

ATTACHMENT B



 

Page 10 of 12 

performing research, developing buy, hold and sell lists, and purchasing and 

selling securities. 

 Execute all transactions for the benefit of the Trust with brokers and dealers 

qualified to execute institutional orders on an ongoing basis at the best net cost 

to the Trust. 

 Reconcile monthly accounting, transaction and asset summary data with 

custodian valuations, and communicate and resolve any significant 

discrepancies with the custodian.  Maintain frequent and open communication 

with Staff on all significant matters that affect the Fund, including, but not 

limited to, the following: 

o Major changes in the Investment Manager's investment outlook, 

investment strategy and portfolio structure. 

o Significant changes in ownership, organizational structure, financial 

condition or senior personnel. 

o Any changes in the Portfolio Manager or other key personnel assigned 

to the Plan. 

o Each significant client which terminates its relationship with the 

Investment Manager, within 30 days of such termination. 

o All pertinent issues which the Investment Manager deems to be of 

significant interest or material importance.  

o Meet with the Board or its designee(s) on an as-needed basis. 

 

Duties of the Master Custodian 

The Master Custodian shall be responsible for the following: 

• Provide complete global custody and depository services for the designated 

accounts. 

• Manage, if directed by the Board, a Short-Term Investment Fund (STIF) for 

investment of any cash not invested by managers, and ensure that all available 

cash is invested.  If the cash reserves are managed externally, full cooperation 

must be provided. 

• Provide Staff with portfolio performance in a timely manner, and reconcile 

differences with managers. 

• Provide, in a timely and effective manner, a monthly report of the investment 

activities implemented by the investment managers. 

• Calculate all income and principal realized and properly report the results in 

periodic statements. 

• Provide monthly and fiscal year-end accounting statements for the portfolio, 

including all transactions; these should be based on accurate security values 
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for both cost and market.  These reports should be provided within acceptable 

time frames. 

• Report to LACERA situations where accurate security pricing, valuation and 

accrued income is either not possible or subject to considerable uncertainty. 

• Provide assistance to LACERA to complete such activities as the annual audit, 

transaction verification, corporate actions, securities litigation, or unique 

issues as required by the Board. 

 

Duties of Consultants 

The Board and Staff will consider the comments and recommendations of consultants  

in conjunction with other available information to make informed, prudent decisions. 

 

General Investment Consultant 

The General Investment Consultant shall be responsible for the following: 

 Assist LACERA’s senior Staff with strategic investment decisions–

focus on “big-picture” total fund investment policy and structure issues.   

 Provide independent reviews–when requested, provide independent 

reviews via brief (1 to 2 pages) summary reports to the Board on projects 

that Staff has completed in the following areas:  

 

1. Investment Policy and Guidelines 

2. Asset Class Structures and Strategies  

3. Investment Manager Searches 

 Calculate performance measurement–independently from LACERA’s 

custodian and provide quarterly Trust performance reports.  Once a year 

the Consultant will make a performance presentation to the Board of 

Investments. 

 Research investment ideas–provide independent, thorough research on 

current industry issues. 

Educate LACERA’s Investment Board-provide educational presentations to the Board 

on specific issues.  Education will range from informational items to critical investment 

policy issues.   

 

Revised February 11, 2015 

Revised: February 12, 2014 

Adopted: November 13, 2012 
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ATTACHMENT A 
 

CASH and CASH EQUIVALENTS INVESTMENT POLICY 
 

The OPEB Trust's cash is actively managed.  The two sources of cash are: 1) a $100 million 

Strategic Reserve in the Trust's current asset allocation mix, and 2) un-invested cash swept daily 

from the Trust's other portfolios.  The investment’s key objectives are to: 

 Preserve principal through the use of high quality, short-term fixed income instruments. 

 Diversify with respect to maturity, sector, industry, and issuer. 

 Generate income and maintain adequate liquidity to pay benefits,. 

 Outperform the Citigroup 6-month U.S. Treasury Bill Index by 25 bps, net-of-fees, over a 

full market cycle, with an expected tracking error of 0.5% - 1%.  

The manager may invest in high quality, short-term fixed income instruments with a credit rating 

of at least A-2/P-2 by Moody’s or S&P.  The portfolio’s maximum average duration is one year, 

and the maximum average maturity for individual securities is two years.  The use of repurchase 

agreements will be permitted provided these agreements are adequately collateralized.   

Although the Trust recognizes that duration management is a key contributor to total return in 

the management of cash/short-term assets, the investment manager may also enhance the total 

return of the portfolio through sector rotation and security selection.  Investment Staff will 

continually monitor the manager’s portfolio to analyze the account’s performance, review 

stability of key investment personnel, ensure the continuity of their investment process, and 

verify that securities purchased on the Trust's behalf conform to the stated and approved 

investment guidelines. 

 

Tobacco Policy 

Investment managers should refrain from purchasing tobacco securities when the same 

investment goals concerning risk, return, and diversification can be achieved through the 

purchase of another security. 

 

Sudan Policy 

Investment managers should refrain from purchasing securities where the company has been 

identified as doing business in Sudan or with the government of Sudan, when the same 

investment goals concerning risk, return and diversification can be achieved through the 

purchase of another security.   

 

Iran Policy 

Investment managers should refrain from purchasing securities where the company has been 

identified as doing business in Iran’s energy sector or with the government of Iran, when the 

same investment goals concerning risk, return and diversification can be achieved through the 

purchase of another security. 
 
 

Reviewed: February 11, 2015 

Revised: February 12, 2014 
Adopted: November 13, 2012 
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ATTACHMENT B 

 

GLOBAL EQUITY INVESTMENT POLICY 

 

The OPEB Trust seeks to maintain a diversified portfolio of equity securities in order to obtain 

the highest total return for the Fund at an acceptable level of risk within this asset class:   

 The Global equity portfolio is expected to earn an annualized rate of return from 

dividends and realized and unrealized capital gains that matches the Morgan Stanley 

Capital International All Country World Investable Market Index (MSCI-ACWI IMI) 

over rolling five-to-seven year periods, with expected tracking error of 5 – 15 basis 

points (.05% - .15%).  

 Passive management will comprise 100% of the total Global Equity portfolio.  

 Active management will not be utilized in this portfolio. 

 

 

Reviewed: February 11, 2015 

Adopted: February 12, 2014 
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ATTACHMENT C 

 

MANAGER MONITORING AND REVIEW POLICY 

 

This policy outlines and defines, in accordance with Board Policies, a process for the on-going 

monitoring and review of investment managers by LACERA’s Investment Staff on behalf of the 

Los Angeles County Other Post Employment Benefit Trust ("OPEB Trust" or "Trust") and to 

establish guidelines for scheduling manager presentations to the Board of Investments (the 

Board).  In adopting this policy, the Board acknowledges that LACERA has developed a highly 

qualified and capable in-house Investment Staff.  The Staff is led by a Chief Investment Officer 

with asset class responsibility delegated to individual Investment Officers.  This Investment Staff 

is responsible for and fully capable of performing the work assigned to it by the procedures 

discussed below. 

The Board recognizes it is not necessary to meet with every investment manager annually, 

although from time-to-time, the Board may wish to meet with managers experiencing either 

performance or organizational related problems.  

The following outlines the Investment Staff’s responsibilities for monitoring and reporting back 

to the Board investment manager activities. 

 

MONTHLY AND QUARTERLY INVESTMENT REPORTS 

 

Quarterly Chief Investment Officer Reports 

This report will provide the Board asset class market values and target allocations, as well as 

preliminary performance results for calendar year-to-date, fiscal year-to-date, and most recent 

calendar year’s return.  Other information may include investment activity such as manager 

rebalancing and funding activity.  

 

Performance Measurement Reports 

The Investment Staff will provide quarterly performance measurement reports for the most 

recent calendar quarter end.  Staff will supplement these written reports with oral presentations 

to the Board annually, alternating every six months with the Trust’s general investment 

consultant.   

Public market reports will include the Total Fund results for the trailing quarter, one-, three- and 

five-year periods.  Composite results for all asset classes will also be reported.  Public markets 

individual manager results will also be included in this report.  Manager results will include a 

summary page reviewing all managers’ gross and net-of-fee performance results for the most 

recent quarter, one, three, and five years.  Risk-adjusted graphs will be provided for managers 

with at least three years of data. 

A one-page summary for each manager will also be provided in the quarterly performance 

report.  This summary will list each manager’s mandate, provide peer and benchmark relative 

performance and since inception results.  Estimated manager fees will be included in the 

appendix.    
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MONITORING MANAGERS BY INVESTMENT STAFF 

 

The Board has delegated to the investment Staff the fundamental responsibility of monitoring the 

OPEB Trust's investment managers on an on-going basis.  Effectively monitoring managers can 

be broken into two key areas: identifying critical factors to monitor and establishing how 

managers will be monitored.  

 

Public Markets 

Staff will monitor the following critical factors: adherence to investment style, changes in key 

personnel, performance, organizational changes such as a sale of a firm, rapid asset growth or 

loss, and high staff turnover.  Additionally, manager portfolios will be monitored for adherence 

to investment guidelines and contract compliance issues. 

Managers will be monitored via periodic telephone calls and on-site visits.  Each manager’s 

performance will be reviewed quarterly.  In addition, portfolio characteristics will be reviewed 

periodically to ensure that a manager is adhering to its investment style.  Such reviews will 

incorporate analytics from external software packages and data provided by the Trust's custodian 

or obtained from the investment managers.   

 

 

 

FORMAL BOARD REVIEW OF MANAGERS 

 

Formal manager reviews may be undertaken for any of the following reasons:  

 When a manager’s last three consecutive quarters of one year rolling excess returns are 

below the calculated performance bands. 

 When a manager’s last three consecutive quarters of one year rolling excess returns are 

above the calculated performance bands, a manager review may be undertaken at the 

discretion of the Chief Investment Officer. 

 At the Board’s request. 

 At either Staff’s or Consultant’s recommendations.   

Staff will notify the Board during performance reviews, or at other times of the year, when in 

Staff’s opinion it is necessary to conduct a manager review.  Additionally, the Board may 

periodically decide for no particular reason to invite investment managers to undertake a formal 

review.   

The review may entail the manager conducting a formal presentation to the Board of 

Investments.  Managers requested to present to the Board because of performance or 

organizational concerns will be asked to specifically address these issues.  They will also be 

asked to review the following key points: 
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 Investment philosophy. 

 Performance results. 

 Past Investment strategy and performance impact relative to the benchmark. 

 Current investment strategy. 

 Potential investment strategy risk. 

Reviewed: February 11, 2015 

Revised: February 12, 2014 

Adopted: November 13, 2012 

 

 

 

ATTACHMENT B



Date Description Amount Qtr FYTD 1 Yr 3 Yrs 5 Yrs 10 Yrs

01/17/13 Initial Funding $325,610,555 OPEB Global Equity 0.64 1.18 1.18 ---- ---- ----

COMMENTARY

The Los Angeles County Other Post Employment Benefit (OPEB) Trust was funded in January of 2013 with an initial deposit of $325.6
million. Additional contributions during the first quarter of 2013 raised total deposits to $448.8 million. The OPEB portfolio was invested
initially in an enhanced cash mandate. In December of 2013, LACERA's Board of Investments approved a new allocation consisting of
a strategic reserve of $100 million in cash, with the remainder invested in a global equity index fund. As of June 30, 2015, the OPEB
Trust's market value was $488.4 million, consisting of $388.2 million in equity and $100.2 million in cash.

The equity investment is benchmarked to the MSCI All Country World Investable Market Index (ACWI IMI), which reflects equity
market performance in the U.S., as well as unhedged non-U.S. market returns in developed and emerging countries. The equity
portfolio returned 0.64% for the quarter, slightly outperforming the index return of 0.54%. The index performance reflected a return of
0.10% in the U.S., -0.45% in Canada, 0.96% in Europe, 1.35% in the Pacific region, and 1.19% in emerging markets.

The cash portion is invested in high quality, short-term debt instruments such as U.S. Treasury Bills and Notes, commercial paper and
other corporate obligations, certificates of deposit, and asset-backed securities. The portfolio's exposure to interest rate risk is low, as
signified by a duration of 0.3 years. The cash portfolio return was 0.13% for the quarter, versus the 0.02% return of its benchmark, the
Citigroup 6 month T-Bill index.

The combined OPEB portfolio's gross return for the second quarter was 0.54%, versus the blended cash/equity benchmark return of
0.43%.

OPEB TRUST FUND
for the quarter ended June 30, 2015

CONTRIBUTION HISTORY PERFORMANCE

01/30/13 Deposit $43,360,129 MSCI ACWI IMI (Net) 0.54 0.81 0.81 ---- ---- ----

02/15/13 Deposit $21,313,821 OPEB Enhanced Cash 0.13 0.40 0.40 ---- ---- ----

02/28/13 Deposit $20,611,263 CG 6-Month T-Bill 0.02 0.07 0.07 ---- ---- ----

03/15/13 Deposit $20,508,942 OPEB Trust Fund - Gross 0.54 1.02 1.02 ---- ---- ----

03/29/13 Deposit $17,414,061 OPEB Trust Fund - Net 0.53 0.98 0.98 ---- ---- ----

Total Contributions: $448,818,771 OPEB Trust Fund - Net All* 0.52 0.94 0.94 ---- ---- ----

OPEB Custom Index 0.43 0.66 0.66 ---- ---- ----

* Includes Custody & LACERA's Administrative Fees ($18,351 a month since inception).

County

LACERA

OPEB Trust

99.62%

ASSET ALLOCATION MARKET VALUE & PERCENT OWNERSHIP

0.38%

100.00%

$1,860,719

$488,377,675

$486,516,956

20.5%

79.5%

OPEB Trust Fund

OPEB Enhanced Cash OPEB Global Equity

$388.2 mm

$100.2 mm
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OPEB TRUST FUND
for the quarter ended June 30, 2015

Firm: BlackRock Institutional Trust Co. Qtr FYTD 1 Yr 3 Yrs 5 Yrs 10 Yrs

Location: San Franciso, CA OPEB Global Equity 0.64 1.18 1.18 ---- ---- ----

Year  Founded: 1985 MSCI ACWI IMI (Net) 0.54 0.81 0.81 ---- ---- ----

Portfolio Manager: Lilian Wan, Managing Director

Account Assets:

Account Inception:

Benchmark: MSCI ACWI IMI (Net)

Investment Style: Global Equity

Mar-14

MANAGER PROFILE

$388,219,458

PERFORMANCE

Firm: J.P. Morgan Asset Management Qtr FYTD 1 Yr 3 Yrs 5 Yrs 10 Yrs

Location: New York, NY OPEB Enhanced Cash 0.13 0.40 0.40 ---- ---- ----

Year  Founded: 1871 CG 6-Month T-Bill 0.02 0.07 0.07 ---- ---- ----

Portfolio Manager: Kyongsoo Noh, Exec. Director

Account Assets:

Account Inception:

Benchmark: Citigroup 6-month T-Bill

Investment Style: Enhanced Cash

Feb-13

$100,158,218

MANAGER PROFILE PERFORMANCE

Page 2 of 2
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Comprehensive Investment Solution 

HighMark® Capital Management, Inc.’s (HighMark) 

diversified investment portfolios are designed to 

balance return expectations with risk tolerance. 

Key features include: sophisticated asset allocation 

and optimization techniques, four layers of  

diversification (asset class, style, manager, and 

security), access to rigorously screened, top tier 

money managers, flexible investment options, and 

experienced investment management. 

 

Rigorous Manager Due Diligence 

Our manager review committee utilizes a rigorous 

screening process that searches for investment 

managers and styles that have not only produced 

above-average returns within acceptable risk  

parameters, but have the resources and commitment  

to continue to deliver these results. We have set high  

standards for our investment managers and funds.  

This is a highly specialized, time consuming approach  

dedicated to one goal: competitive and consistent  

performance. 

 

Flexible Investment Options 

In order to meet the unique needs of our clients, 

we offer access to flexible implementation strategies:  

HighMark Plus utilizes actively managed mutual  

funds while Index Plus utilizes index-based securities,  

including exchange-traded funds. Both investment  

options leverage HighMark’s active asset allocation  

approach. 

 

Risk Management 

The portfolio is constructed to control risk through  

four layers of diversification – asset classes (cash,  

fixed income, equity), investment styles (large cap,  

small cap, international, value, growth), managers  

and securities. Disciplined mutual fund selection and  

monitoring process helps to drive return potential  

while reducing portfolio risk. 

WHY THE PARS DIVERSIFIED  
CAPITAL APPRECIATION PORTFOLIO? 

INVESTMENT OBJECTIVE 

PARS DIVERSIFIED PORTFOLIOS 

CAPITAL APPRECIATION 
AS OF JUNE 30, 2015 

The primary goal of the Capital 

Appreciation objective is growth 

of principal.  The major portion of 

the assets are invested in equity 

securities and market fluctuations 

are expected. 

ASSET ALLOCATION — CAPITAL APPRECIATION PORTFOLIO 

ANNUAL RETURNS 

2008 N/A% 

2009 23.77% 

2010 12.95% 

2011 -1.35% 

2012 13.87% 

2013 20.33% 

2014 6.05% 

Strategic Range Policy      Tactical 

Equity 65 - 85% 75% 73% 

Fixed Income 10 - 30% 20% 24% 

Cash 0 - 20% 5% 3% 

PORTFOLIO FACTS 
HighMark Plus (Active) 

Inception Data 01/2009 

No of Funds in Portfolio 19 

Index Plus (Passive) 

Inception Data N/A 

No of Funds in Portfolio 14 

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the 
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results 
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or 
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security 
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results. 
 

ANNUALIZED TOTAL RETURNS 

Current Quarter* 0.30% 

Blended Benchmark** -0.29% 
Year To Date* 2.79% 

Blended Benchmark* 1.90% 
1 Year 3.65% 

Blended Benchmark 3.97% 
3 Year 11.73% 

Blended Benchmark 12.13% 
5 Year 11.77% 

Blended Benchmark 12.25% 
Inception To Date (78-Mos.) 11.76% 

Blended Benchmark 12.60% 

* Returns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 39.5% S&P500, 7.5% Russell Mid Cap, 10.5% 
Russell 2000, 5.25% MSCI EM FREE, 10.25% MSCI EAFE, 16% BC US Agg, 3% ML 1-3 Yr US Corp/Gov’t, 1% US High Yield 
Master II, 2% Wilshire REIT, and 5% Citi 1 Mth T-Bill.  

Efficient Frontier 

Risk (Standard Deviation) 
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Conservative 

Moderately Conservative 

Moderate 

Capital Appreciation 
Balanced 

(Gross of Investment Management Fees, but 
Net of Embedded Fund Fees) 
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350 California Street 

Suite 1600 

San Francisco, CA 94104 

800.582.4734 

www.highmarkcapital.com 

ABOUT THE ADVISER 
HighMark® Capital Management, Inc. (HighMark) has  
over 90 years (including predecessor organizations) of  
institutional money management experience with more  
than $15.0 billion in assets under management. HighMark  
has a long term disciplined approach to money management  
and currently manages assets for a wide array of clients. 
 
ABOUT THE PORTFOLIO MANAGEMENT TEAM 
Andrew Brown, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1994 
HighMark Tenure: since 1997 
Education: MBA, University of Southern California;  
BA, University of Southern California 
 
Kevin Churchill, CFA®, CFP® 

Senior Portfolio Manager 
Investment Experience: since 1996 
HighMark Tenure: since 2012 
Education: MS, Seattle University;  
BS, University of Puget Sound 
 
Salvatore “Tory” Milazzo III, CFA® 

Senior Portfolio Manager 
Investment Experience: since 2004 
HighMark Tenure: since 2014 
Education: BA, Colgate University 
 
J. Keith Stribling, CFA 
Senior Portfolio Manager 
Investment Experience: since 1985 
HighMark Tenure: since 1995 
Education: BA, Stetson University 
 
Christiane Tsuda 
Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2010 
Education: BA, International Christian University, Tokyo 
 
Matthew Webber, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1995 
HighMark Tenure: since 2011 
Education: BA, University of California, Santa Barbara 
 
Anne Wimmer, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2007 
Education: BA, University of California, Santa Barbara 
 
Asset Allocation Committee 
Number of Members: 15 
Average Years of Experience: 26 
Average Tenure (Years): 14 
 
Manager Review Group 
Number of Members: 9 
Average Years of Experience: 22 
Average Tenure (Years): 8 

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria: 
Composites are managed by HighMark’s HighMark Capital Advisors (HCA) with full investment authority according to the PARS 
Capital Appreciation active and passive objectives and do not have equity concentration of 25% or more in one common stock 
security. 

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank 
may charge clients as much as 0.60% annual management fee based on a sliding scale.  As of June 30, 2015, the blended rate is 
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory 
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management 
of the portfolio, will reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54 
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm’s policies and 
procedures for calculating and reporting performance results is available upon request. In Q1 2010, the PARS Composite definition 
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not 
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are 
calculated based on trade-date accounting.  

Blended benchmarks represent HighMark’s strategic allocations between equity, fixed income, and cash and are rebalanced monthly. 
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of 
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the 
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index 
designed to measure developed market equity performance, excluding the U.S. and Canada. The MSCI Emerging Markets Free Index 
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging 
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000 
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master II Index tracks the 
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market. 
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S. 
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S. 
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to 
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury 
Bill. 

HighMark Capital Management, Inc.  (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union 
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit 
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser 
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation, 
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results. 
Individual account management and construction will vary depending on each client’s investment needs and objectives. Investments 
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits, 
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.  

HighMark Plus (Active) 

Columbia Contrarian Core Z 

T. Rowe Price Growth Stock 

Columbia Small Cap Value II Z 

T. Rowe Price New Horizons 

Nationwide Bailard International Equities 

Nationwide HighMark Bond 

Vanguard Short-Term Invest-Grade Adm 

Loomis Sayles Value Y 

PIMCO Total Return 

Dodge & Cox International Stock 

MFS International Growth I 

First American Prime Obligation Z 

TIAA-CREF Mid Cap Value 

Ivy Mid Cap Growth 

Harbor Capital Appreciation 

Schroder Emerging Market Equity 

Dodge & Cox Stock 

SPDR Euro Stoxx 50 ETF 

PIMCO High Yield 

SAMPLE HOLDINGS 

Index Plus (Passive) 

iShares S&P 500 

iShares S&P 500/Value 

iShares S&P 500/Growth 

iShares Russell 2000 Value 

iShares Russell 2000 Growth 

iShares MSCI EAFE 

iShares Russell Midcap Value 

iShares Russell Midcap Growth 

iShares Barclays Aggregate Bond 

Vanguard Short-Term Invest-Grade Adm 

First American Prime Obligation Z 

SPDR Euro Stoxx 50 ETF 

SPDR Barclays High Yield Bond ETF 

Vanguard FTSE Emerging Markets ETF 

 

 

 

Holdings are subject to change at the 
discretion of the investment manager. 

STYLE 

Small Cap 
9.6% 

Interm-Term Bond 
20.2% 

Short-Term Bond 
3.1% 

Large Cap Core 
9.6% 

Large Cap Growth 
13.5% 

Mid Cap 
5.5% 

Intl Stocks 
20.8% 

Cash 
3.0% 

Large Cap Value 
13.5% 

High Yield 
1.2% 
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Comprehensive Investment Solution 

HighMark® Capital Management, Inc.’s (HighMark) 

diversified investment portfolios are designed to 

balance return expectations with risk tolerance. 

Key features include: sophisticated asset allocation 

and optimization techniques, four layers of  

diversification (asset class, style, manager, and 

security), access to rigorously screened, top tier 

money managers, flexible investment options, and 

experienced investment management. 

 

Rigorous Manager Due Diligence 

Our manager review committee utilizes a rigorous 

screening process that searches for investment 

managers and styles that have not only produced 

above-average returns within acceptable risk  

parameters, but have the resources and commitment  

to continue to deliver these results. We have set high  

standards for our investment managers and funds.  

This is a highly specialized, time consuming approach  

dedicated to one goal: competitive and consistent  

performance. 

 

Flexible Investment Options 

In order to meet the unique needs of our clients, 

we offer access to flexible implementation strategies:  

HighMark Plus utilizes actively managed mutual  

funds while Index Plus utilizes index-based securities,  

including exchange-traded funds. Both investment  

options leverage HighMark’s active asset allocation  

approach. 

 

Risk Management 

The portfolio is constructed to control risk through  

four layers of diversification – asset classes (cash,  

fixed income, equity), investment styles (large cap,  

small cap, international, value, growth), managers  

and securities. Disciplined mutual fund selection and  

monitoring process helps to drive return potential  

while reducing portfolio risk. 

WHY THE PARS DIVERSIFIED  
CONSERVATIVE PORTFOLIO? 

INVESTMENT OBJECTIVE 

PARS DIVERSIFIED PORTFOLIOS 

CONSERVATIVE 
AS OF JUNE 30, 2015 

To provide a consistent level of 

inflation-protected income over 

the long-term. The major portion 

of the assets will be fixed income 

related. Equity securities are 

utilized to provide inflation 

protection. 

ASSET ALLOCATION — CONSERVATIVE PORTFOLIO 

ANNUAL RETURNS 
HighMark Plus (Active) 

2008 -9.04% 

2009 15.59% 

2010 8.68% 

2011 2.19% 

2012 8.45% 

2013 3.69% 

2014 3.88% 

Strategic Range Policy      Tactical 

Equity 5 – 20% 15% 15% 

Fixed Income 60 – 95% 80% 80% 

Cash 0 – 20% 5% 5% 

Index Plus (Passive) 

2008 -6.70% 

2009 10.49% 

2010 7.67% 

2011 3.70% 

2012 6.22% 

2013 3.40% 

2014 4.32% 

PORTFOLIO FACTS 
HighMark Plus (Active) 

Inception Data 07/2004 

No of Funds in Portfolio 19 

Index Plus (Passive) 

Inception Data 07/2004 

No of Funds in Portfolio 14 

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the 
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results 
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or 
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security 
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results. 
 

ANNUALIZED TOTAL RETURNS 
HighMark Plus (Active) 

Current Quarter* -0.80% 

Blended Benchmark** -0.86% 
Year To Date* 1.03% 

Blended Benchmark* 0.59% 
1 Year 1.74% 

Blended Benchmark 1.98% 
3 Year 4.19% 

Blended Benchmark 3.62% 
5 Year 5.09% 

Blended Benchmark 4.31% 
10 Year 4.83% 

Blended Benchmark 4.24% 

Index Plus (Passive) 

Current Quarter* -1.01% 

Blended Benchmark** -0.86% 
Year To Date* 0.42% 

Blended Benchmark* 0.59% 
1 Year 1.45% 

Blended Benchmark 1.98% 
3 Year 3.69% 

Blended Benchmark 3.62% 
5 Year 4.67% 

Blended Benchmark 4.31% 
10 Year 4.41% 

Blended Benchmark 4.24% 
* Returns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 7.5% S&P500, 1.5% Russell Mid Cap, 2.5% 

Russell 2000, 1% MSCI EM FREE, 2% MSCI EAFE, 52.25% BC US Agg, 25.75% ML 1-3 Yr US Corp/Gov’t, 2% US High Yield 
Master II, 0.5% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 12% S&P 500; 1% 
Russell 2000, 2% MSCI EAFE, 40% ML 1-3 Year Corp./Govt, 40% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended 
benchmarks were 15% S&P 500, 40% ML 1-3Yr Corp/Gov, 40% BC Agg, and 5% Citi 1 Mth T-Bill.  
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Conservative 

Moderately Conservative 

Moderate 

Capital Appreciation 
Balanced 

(Gross of Investment Management Fees, but 
Net of Embedded Fund Fees) 
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350 California Street 

Suite 1600 

San Francisco, CA 94104 

800.582.4734 

www.highmarkcapital.com 

ABOUT THE ADVISER 
HighMark® Capital Management, Inc. (HighMark) has  
over 90 years (including predecessor organizations) of  
institutional money management experience with more  
than $15.0 billion in assets under management. HighMark  
has a long term disciplined approach to money management  
and currently manages assets for a wide array of clients. 
 
ABOUT THE PORTFOLIO MANAGEMENT TEAM 
Andrew Brown, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1994 
HighMark Tenure: since 1997 
Education: MBA, University of Southern California;  
BA, University of Southern California 
 
Kevin Churchill, CFA®, CFP® 

Senior Portfolio Manager 
Investment Experience: since 1996 
HighMark Tenure: since 2012 
Education: MS, Seattle University;  
BS, University of Puget Sound 
 
Salvatore “Tory” Milazzo III, CFA® 

Senior Portfolio Manager 
Investment Experience: since 2004 
HighMark Tenure: since 2014 
Education: BA, Colgate University 
 
J. Keith Stribling, CFA 
Senior Portfolio Manager 
Investment Experience: since 1985 
HighMark Tenure: since 1995 
Education: BA, Stetson University  
 
Christiane Tsuda 
Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2010 
Education: BA, International Christian University, Tokyo 
 
Matthew Webber, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1995 
HighMark Tenure: since 2011 
Education: BA, University of California, Santa Barbara 
 
Anne Wimmer, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2007 
Education: BA, University of California, Santa Barbara 
 
Asset Allocation Committee 
Number of Members: 15 
Average Years of Experience: 26 
Average Tenure (Years): 14 
 
Manager Review Group 
Number of Members: 9 
Average Years of Experience: 22 
Average Tenure (Years): 8 

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria: 
Composites are managed by HighMark’s HighMark Capital Advisors (HCA) with full investment authority according to the PARS 
Conservative active and passive objectives and do not have equity concentration of 25% or more in one common stock security. 

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank 
may charge clients as much as 0.60% annual management fee based on a sliding scale.  As of June 30, 2015, the blended rate is 
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory 
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management 
of the portfolio, will reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54 
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm’s policies and 
procedures for calculating and reporting performance results is available upon request. In Q1 2010, the PARS Composite definition 
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not 
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are 
calculated based on trade-date accounting.  

Blended benchmarks represent HighMark’s strategic allocations between equity, fixed income, and cash and are rebalanced monthly. 
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of 
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the 
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index 
designed to measure developed market equity performance, excluding the U.S. and Canada. The MSCI Emerging Markets Free Index 
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging 
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000 
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master II Index tracks the 
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market. 
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S. 
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S. 
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to 
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury 
Bill. 

HighMark Capital Management, Inc.  (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union 
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit 
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser 
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation, 
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results. 
Individual account management and construction will vary depending on each client’s investment needs and objectives. Investments 
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits, 
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.  

HighMark Plus (Active) 

Columbia Contrarian Core Z 

T. Rowe Price Growth Stock 

Columbia Small Cap Value II Z 

T. Rowe Price New Horizons 

Nationwide Bailard International Equities 

Nationwide HighMark Bond 

Vanguard Short-Term Invest-Grade Adm 

Loomis Sayles Value Y 

PIMCO Total Return 

Dodge & Cox International Stock 

MFS International Growth I 

First American Prime Obligation Z 

TIAA-CREF Mid Cap Value 

Ivy Mid Cap Growth 

Harbor Capital Appreciation 

Schroder Emerging Market Equity 

Dodge & Cox Stock 

SPDR Euro Stoxx 50 ETF 

PIMCO High Yield 

SAMPLE HOLDINGS 

Index Plus (Passive) 

iShares S&P 500 

iShares S&P 500/Value 

iShares S&P 500/Growth 

iShares Russell 2000 Value 

iShares Russell 2000 Growth 

iShares MSCI EAFE 

iShares Russell Midcap Value 

iShares Russell Midcap Growth 

iShares Barclays Aggregate Bond 

Vanguard Short-Term Invest-Grade Adm 

First American Prime Obligation Z 

SPDR Euro Stoxx 50 ETF 

SPDR Barclays High Yield Bond ETF 

Vanguard FTSE Emerging Markets ETF 

 

 

 

Holdings are subject to change at the 
discretion of the investment manager. 

STYLE 

Small Cap 
2.1% 

Interm-Term Bond 
53.0% 

Short-Term Bond 
23.3% 

Large Cap Core 
1.9% 

Large Cap Growth 
2.7% 

Mid Cap 
1.1% 

Intl Stocks 
4.0% 

Cash 
5.3% 

Large Cap Value 
2.7% 

High Yield 
4.0% 
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Comprehensive Investment Solution 

HighMark® Capital Management, Inc.’s (HighMark) 

diversified investment portfolios are designed to 

balance return expectations with risk tolerance. 

Key features include: sophisticated asset allocation 

and optimization techniques, four layers of  

diversification (asset class, style, manager, and 

security), access to rigorously screened, top tier 

money managers, flexible investment options, and 

experienced investment management. 

 

Rigorous Manager Due Diligence 

Our manager review committee utilizes a rigorous 

screening process that searches for investment 

managers and styles that have not only produced 

above-average returns within acceptable risk  

parameters, but have the resources and commitment  

to continue to deliver these results. We have set high  

standards for our investment managers and funds.  

This is a highly specialized, time consuming approach  

dedicated to one goal: competitive and consistent  

performance. 

 

Flexible Investment Options 

In order to meet the unique needs of our clients, 

we offer access to flexible implementation strategies:  

HighMark Plus utilizes actively managed mutual  

funds while Index Plus utilizes index-based securities,  

including exchange-traded funds. Both investment  

options leverage HighMark’s active asset allocation  

approach. 

 

Risk Management 

The portfolio is constructed to control risk through  

four layers of diversification – asset classes (cash,  

fixed income, equity), investment styles (large cap,  

small cap, international, value, growth), managers  

and securities. Disciplined mutual fund selection and  

monitoring process helps to drive return potential  

while reducing portfolio risk. 

WHY THE PARS DIVERSIFIED  
MODERATE PORTFOLIO? 

INVESTMENT OBJECTIVE 

PARS DIVERSIFIED PORTFOLIOS 

MODERATE 
AS OF JUNE 30, 2015 

To provide growth of principal 

and income. It is expected that 

dividend and interest income will 

comprise a significant portion of 

total return, although growth 

through capital appreciation is 

equally important. 

ASSET ALLOCATION — MODERATE PORTFOLIO 

ANNUAL RETURNS 
HighMark Plus (Active) 

2008 -22.88% 

2009 21.47% 

2010 12.42% 

2011 0.55% 

2012 12.25% 

2013 13.06% 

2014 4.84% 

Strategic Range Policy      Tactical 

Equity 40 - 60% 50% 49% 

Fixed Income 40 - 60% 45% 48% 

Cash 0 - 20% 5% 3% 

Index Plus (Passive) 

2008 -18.14% 

2009 16.05% 

2010 11.77% 

2011 2.29% 

2012 10.91% 

2013 12.79% 

2014 5.72% 

PORTFOLIO FACTS 
HighMark Plus (Active) 

Inception Data 10/2004 

No of Funds in Portfolio 19 

Index Plus (Passive) 

Inception Data 05/2006 

No of Funds in Portfolio 14 

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the 
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results 
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or 
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security 
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results. 
 

ANNUALIZED TOTAL RETURNS 
HighMark Plus (Active) 

Current Quarter* -0.28% 

Blended Benchmark** -0.62% 
Year To Date* 2.10% 

Blended Benchmark* 1.30% 
1 Year 2.78% 

Blended Benchmark 3.31% 
3 Year 8.45% 

Blended Benchmark 8.64% 
5 Year 9.33% 

Blended Benchmark 9.29% 
10 Year 5.63% 

Blended Benchmark 5.74% 

Index Plus (Passive) 

Current Quarter* -0.69% 

Blended Benchmark** -0.62% 
Year To Date* 1.29% 

Blended Benchmark* 1.30% 
1 Year 2.52% 

Blended Benchmark 3.31% 
3 Year 8.25% 

Blended Benchmark 8.64% 
5 Year 9.22% 

Blended Benchmark 9.29% 
Inception To Date (110-Mos.) 5.45% 

Blended Benchmark 5.62% 
* Returns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 26.5% S&P500, 5% Russell Mid Cap, 7.5% 

Russell 2000, 3.25% MSCI EM FREE, 6% MSCI EAFE, 33.50% BC US Agg, 10% ML 1-3 Yr US Corp/Gov’t, 1.50% US High Yield 
Master II, 1.75% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 43% S&P 500; 2% 
Russell 2000, 5% MSCI EAFE, 15% ML 1-3 Year Corp./Govt, 30% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended 
benchmarks were 50% S&P 500, 15% ML 1-3Yr Corp/Gov, 30% BC Agg, and 5% Citi 1 Mth T-Bill.   
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Conservative 

Moderately Conservative 

Moderate 

Capital Appreciation 
Balanced 

(Gross of Investment Management Fees, but 
Net of Embedded Fund Fees) 
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350 California Street 

Suite 1600 

San Francisco, CA 94104 

800.582.4734 

www.highmarkcapital.com 

ABOUT THE ADVISER 
HighMark® Capital Management, Inc. (HighMark) has  
over 90 years (including predecessor organizations) of  
institutional money management experience with more  
than $15.0 billion in assets under management. HighMark  
has a long term disciplined approach to money management  
and currently manages assets for a wide array of clients. 
 
ABOUT THE PORTFOLIO MANAGEMENT TEAM 
Andrew Brown, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1994 
HighMark Tenure: since 1997 
Education: MBA, University of Southern California;  
BA, University of Southern California 
 
Kevin Churchill, CFA®, CFP® 

Senior Portfolio Manager 
Investment Experience: since 1996 
HighMark Tenure: since 2012 
Education: MS, Seattle University;  
BS, University of Puget Sound 
 
Salvatore “Tory” Milazzo III, CFA® 

Senior Portfolio Manager 
Investment Experience: since 2004 
HighMark Tenure: since 2014 
Education: BA, Colgate University 
 
J. Keith Stribling, CFA 
Senior Portfolio Manager 
Investment Experience: since 1985 
HighMark Tenure: since 1995 
Education: BA, Stetson University 
 
Christiane Tsuda 
Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2010 
Education: BA, International Christian University, Tokyo 
 
Matthew Webber, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1995 
HighMark Tenure: since 2011 
Education: BA, University of California, Santa Barbara 
 
Anne Wimmer, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2007 
Education: BA, University of California, Santa Barbara 
 
Asset Allocation Committee 
Number of Members: 15 
Average Years of Experience: 26 
Average Tenure (Years): 14 
 
Manager Review Group 
Number of Members: 9 
Average Years of Experience: 22 
Average Tenure (Years): 8 

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria: 
Composites are managed by HighMark’s HighMark Capital Advisors (HCA) with full investment authority according to the PARS 
Moderate active and passive objectives and do not have equity concentration of 25% or more in one common stock security. 

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank 
may charge clients as much as 0.60% annual management fee based on a sliding scale.  As of June 30, 2015, the blended rate is 
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory 
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management 
of the portfolio, will reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54 
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm’s policies and 
procedures for calculating and reporting performance results is available upon request. In Q1 2010, the PARS Composite definition 
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not 
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are 
calculated based on trade-date accounting.  

Blended benchmarks represent HighMark’s strategic allocations between equity, fixed income, and cash and are rebalanced monthly. 
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of 
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the 
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index 
designed to measure developed market equity performance, excluding the U.S. and Canada. The MSCI Emerging Markets Free Index 
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging 
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000 
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master II Index tracks the 
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market. 
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S. 
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S. 
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to 
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury 
Bill. 

HighMark Capital Management, Inc.  (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union 
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit 
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser 
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation, 
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results. 
Individual account management and construction will vary depending on each client’s investment needs and objectives. Investments 
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits, 
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.  

HighMark Plus (Active) 

Columbia Contrarian Core Z 

T. Rowe Price Growth Stock 

Columbia Small Cap Value II Z 

T. Rowe Price New Horizons 

Nationwide Bailard International Equities 

Nationwide HighMark Bond 

Vanguard Short-Term Invest-Grade Adm 

Loomis Sayles Value Y 

PIMCO Total Return 

Dodge & Cox International Stock 

MFS International Growth I 

First American Prime Obligation Z 

TIAA-CREF Mid Cap Value 

Ivy Mid Cap Growth 

Harbor Capital Appreciation 

Schroder Emerging Market Equity 

Dodge & Cox Stock 

SPDR Euro Stoxx 50 ETF 

PIMCO High Yield 

SAMPLE HOLDINGS 

Index Plus (Passive) 

iShares S&P 500 

iShares S&P 500/Value 

iShares S&P 500/Growth 

iShares Russell 2000 Value 

iShares Russell 2000 Growth 

iShares MSCI EAFE 

iShares Russell Midcap Value 

iShares Russell Midcap Growth 

iShares Barclays Aggregate Bond 

Vanguard Short-Term Invest-Grade Adm 

First American Prime Obligation Z 

SPDR Euro Stoxx 50 ETF 

SPDR Barclays High Yield Bond ETF 

Vanguard FTSE Emerging Markets ETF 

 

 

 

Holdings are subject to change at the 
discretion of the investment manager. 

STYLE 

Small Cap 
6.8% 

Interm-Term Bond 
39.7% 

Short-Term Bond 
6.2% 

Large Cap Core 
6.2% 

Large Cap Growth 
9.2% 

Mid Cap 
3.8% 

Intl Stocks 
13.3% 

Cash 
3.3% 

Large Cap Value 
9.2% 

High Yield 
2.4% 
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Comprehensive Investment Solution 

HighMark® Capital Management, Inc.’s (HighMark) 

diversified investment portfolios are designed to 

balance return expectations with risk tolerance. 

Key features include: sophisticated asset allocation 

and optimization techniques, four layers of  

diversification (asset class, style, manager, and 

security), access to rigorously screened, top tier 

money managers, flexible investment options, and 

experienced investment management. 

 

Rigorous Manager Due Diligence 

Our manager review committee utilizes a rigorous 

screening process that searches for investment 

managers and styles that have not only produced 

above-average returns within acceptable risk  

parameters, but have the resources and commitment  

to continue to deliver these results. We have set high  

standards for our investment managers and funds.  

This is a highly specialized, time consuming approach  

dedicated to one goal: competitive and consistent  

performance. 

 

Flexible Investment Options 

In order to meet the unique needs of our clients, 

we offer access to flexible implementation strategies:  

HighMark Plus utilizes actively managed mutual  

funds while Index Plus utilizes index-based securities,  

including exchange-traded funds. Both investment  

options leverage HighMark’s active asset allocation  

approach. 

 

Risk Management 

The portfolio is constructed to control risk through  

four layers of diversification – asset classes (cash,  

fixed income, equity), investment styles (large cap,  

small cap, international, value, growth), managers  

and securities. Disciplined mutual fund selection and  

monitoring process helps to drive return potential  

while reducing portfolio risk. 

WHY THE PARS DIVERSIFIED  
BALANCED PORTFOLIO? 

INVESTMENT OBJECTIVE 

PARS DIVERSIFIED PORTFOLIOS 

BALANCED 
AS OF JUNE 30, 2015 

To provide growth of principal 

and income. While dividend and 

interest income are an important 

component of the objective’s  

total return, it is expected that 

capital appreciation will comprise 

a larger portion of the total return. 

ASSET ALLOCATION — BALANCED PORTFOLIO 

ANNUAL RETURNS 
HighMark Plus (Active) 

2008 -25.72% 

2009 21.36% 

2010 14.11% 

2011 -0.46% 

2012 13.25% 

2013 16.61% 

2014 4.70% 

Strategic Range Policy      Tactical 

Equity 50 – 70% 60% 58% 

Fixed Income 30 – 50% 35% 39% 

Cash 0 – 20% 5% 3% 

Index Plus (Passive) 

2008 -23.22% 

2009 17.62% 

2010 12.76% 

2011 1.60% 

2012 11.93% 

2013 15.63% 

2014 6.08% 

PORTFOLIO FACTS 
HighMark Plus (Active) 

Inception Data 10/2006 

No of Funds in Portfolio 19 

Index Plus (Passive) 

Inception Data 10/2007 

No of Funds in Portfolio 14 

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the 
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results 
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or 
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security 
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results. 
 

ANNUALIZED TOTAL RETURNS 
HighMark Plus (Active) 

Current Quarter* -0.05% 

Blended Benchmark** -0.51% 
Year To Date* 2.57% 

Blended Benchmark* 1.52% 
1 Year 3.11% 

Blended Benchmark 3.69% 
3 Year 9.94% 

Blended Benchmark 10.12% 
5 Year 10.53% 

Blended Benchmark 10.77% 
Inception to Date (105-Mos.) 5.33% 

Blended Benchmark 5.89% 

Index Plus (Passive) 

Current Quarter* -0.56% 

Blended Benchmark** -0.51% 
Year To Date* 1.49% 

Blended Benchmark* 1.52% 
1 Year 2.69% 

Blended Benchmark 3.69% 
3 Year 9.53% 

Blended Benchmark 10.12% 
5 Year 10.35% 

Blended Benchmark 10.77% 
Inception to Date (93-Mos.) 4.62% 

Blended Benchmark 5.16% 
* Returns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 32% S&P500, 6% Russell Mid Cap, 9% Russell 

2000, 4% MSCI EM FREE, 7% MSCI EAFE, 27% BC US Agg, 6.75% ML 1-3 Yr US Corp/Gov’t, 1.25% US High Yield Master II,  
2% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 51% S&P 500; 3% Russell 2000,  
6% MSCI EAFE, 5% ML 1-3 Year Corp./Govt, 30% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended benchmarks were 
60% S&P 500, 5% ML 1-3Yr Corp/Gov, 30% BC Agg, and 5% Citi 1 Mth T-Bill. 
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Moderate 

Capital Appreciation 
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(Gross of Investment Management Fees, but 
Net of Embedded Fund Fees) 
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350 California Street 

Suite 1600 

San Francisco, CA 94104 

800.582.4734 

www.highmarkcapital.com 

ABOUT THE ADVISER 
HighMark® Capital Management, Inc. (HighMark) has  
over 90 years (including predecessor organizations) of  
institutional money management experience with more  
than $15.0 billion in assets under management. HighMark  
has a long term disciplined approach to money management  
and currently manages assets for a wide array of clients. 
 
ABOUT THE PORTFOLIO MANAGEMENT TEAM 
Andrew Brown, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1994 
HighMark Tenure: since 1997 
Education: MBA, University of Southern California;  
BA, University of Southern California 
 
Kevin Churchill, CFA®, CFP® 

Senior Portfolio Manager 
Investment Experience: since 1996 
HighMark Tenure: since 2012 
Education: MS, Seattle University;  
BS, University of Puget Sound 
 
Salvatore “Tory” Milazzo III, CFA® 

Senior Portfolio Manager 
Investment Experience: since 2004 
HighMark Tenure: since 2014 
Education: BA, Colgate University 
 
J. Keith Stribling, CFA 
Senior Portfolio Manager 
Investment Experience: since 1985 
HighMark Tenure: since 1995 
Education: BA, Stetson University 
 
Christiane Tsuda 
Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2010 
Education: BA, International Christian University, Tokyo 
 
Matthew Webber, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1995 
HighMark Tenure: since 2011 
Education: BA, University of California, Santa Barbara 
 
Anne Wimmer, CFA® 

Senior Portfolio Manager 
Investment Experience: since 1987 
HighMark Tenure: since 2007 
Education: BA, University of California, Santa Barbara 
 
Asset Allocation Committee 
Number of Members: 15 
Average Years of Experience: 26 
Average Tenure (Years): 14 
 
Manager Review Group 
Number of Members: 9 
Average Years of Experience: 22 
Average Tenure (Years): 8 

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria: 
Composites are managed by HighMark’s HighMark Capital Advisors (HCA) with full investment authority according to the PARS 
Balanced active and passive objectives and do not have equity concentration of 25% or more in one common stock security. 

The composite name has been changed from PARS Balanced/Moderately Aggressive to PARS Balanced on 5/1/2013. The adviser to 
the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank may charge 
clients as much as 0.60% annual management fee based on a sliding scale. As of June 30, 2015, the blended rate is 0.58%. US Bank 
pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory agreement with US 
Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management of the portfolio, will 
reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-advisory fee rate of 
0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54 million after fees 
(Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm’s policies and procedures for 
calculating and reporting performance results is available upon request. In Q1 2010, the PARS Composite definition was changed 
from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not reflect the 
deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are calculated 
based on trade-date accounting. 

Blended benchmarks represent HighMark’s strategic allocations between equity, fixed income, and cash and are rebalanced monthly. 
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of 
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the 
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index 
designed to measure developed market equity performance, excluding the U.S. and Canada. The MSCI Emerging Markets Free Index 
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging 
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000 
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master II Index tracks the 
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market. 
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S. 
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S. 
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to 
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury 
Bill.  

HighMark Capital Management, Inc. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union 
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit 
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser 
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation, 
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results. 
Individual account management and construction will vary depending on each client’s investment needs and objectives. Investments 
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits, 
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal. 

HighMark Plus (Active) 

Columbia Contrarian Core Z 

T. Rowe Price Growth Stock 

Columbia Small Cap Value II Z 

T. Rowe Price New Horizons 

Nationwide Bailard International Equities 

Nationwide HighMark Bond 

Vanguard Short-Term Invest-Grade Adm 

Loomis Sayles Value Y 

PIMCO Total Return 

Dodge & Cox International Stock 

MFS International Growth I 

First American Prime Obligation Z 

TIAA-CREF Mid Cap Value 

Ivy Mid Cap Growth 

Harbor Capital Appreciation 

Schroder Emerging Market Equity 

Dodge & Cox Stock 

SPDR Euro Stoxx 50 ETF 

PIMCO High Yield 

SAMPLE HOLDINGS 

Index Plus (Passive) 

iShares S&P 500 

iShares S&P 500/Value 

iShares S&P 500/Growth 

iShares Russell 2000 Value 

iShares Russell 2000 Growth 

iShares MSCI EAFE 

iShares Russell Midcap Value 

iShares Russell Midcap Growth 

iShares Barclays Aggregate Bond 

Vanguard Short-Term Invest-Grade Adm 

First American Prime Obligation Z 

SPDR Euro Stoxx 50 ETF 

SPDR Barclays High Yield Bond ETF 

Vanguard FTSE Emerging Markets ETF 

 

 

 

Holdings are subject to change at the 
discretion of the investment manager. 

STYLE 

Small Cap 
8.0% 

Interm-Term Bond 
32.0% 

Short-Term Bond 
4.9% 

Large Cap Core 
7.6% 

Large Cap Growth 
10.8% 

Mid Cap 
4.5% 

Intl Stocks 
16.3% 

Cash 
3.3% 

Large Cap Value 
10.8% 

High Yield 
1.9% 
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OPEB Funding Considerations
Board Offsite Meeting
January 20, 2016

Presented by:

Robert Schmidt, FSA, EA, MAAA

Janet Jennings, ASA, MAAA
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Agenda
 OPEB Trust Fund Updates
 Cost Sharing vs. Agent

– Considerations
– Transitional steps
– Implementation
– Estimated cost impact

 GASB 74/75
– What has changed?
– How will it affect the July 1, 2016 valuation?

 2016-2017 Projects

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

OPEB TRUST FUND

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Background
 The County has established an OPEB Trust satisfying three

criteria:
– Irrevocable
– Assets dedicated to plan members
– Legally protected from creditors

 LACERA has a private letter ruling from the IRS confirming the
tax-exempt status of the OPEB Trust
 Advance funding of liabilities will require a shift from pay as you

go funding to pre-funding

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Investment Policy
 The policy includes:

– General goals
– Asset class allocation:

• $100 million cash reserve
• 100% of remainder of assets: MSCI ACWI IMI Global Public Equity

– Performance objectives: match Policy benchmark gross of fees
– Policies and structures for the management of assets
– Responsible parties and duties

 Based on this information, we used an allocation of 20% Cash,
40% Broad US Equities, 20% Developing Foreign Equities, and
20% Emerging Markets Equities, resulting in an estimated
discount rate of 7.00% for a plan funding the full “Annual
Required Contribution”

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Funding Policy
 The County and LACERA adopted a six-year funding plan on

6/20/15 to phase in the funding of the OPEB unfunded liability
– Continue to pay for the Retiree Healthcare Program on a pay-as-

you-go basis (about $500 million in FY2015, increasing each year)
– Make gradually increasing additional annual contributions until a

sustainable level is reached

 Funding decisions for the County, LACERA, and Superior Court
are independent of each other
– The Superior Court is not assumed to be pre-funding at this time

 There is no legally binding funding policy yet, although our
projections assume there is one
 First and second quarter of FY2016 have been funded

January 20, 2016

ATTACHMENT H



6

This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

COST SHARING VS. AGENT

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Cost-Sharing Plan vs. Agent Plan

Los Angeles
County

LACERA

Superior Court

LACERA
(0.4%)

Superior
Court (4.4%)

Los
Angeles
County
(95.2%)

Cost Sharing Plan Agent Plan

January 20, 2016

7

Percentages are based on each participating
employer’s AAL from the July 1, 2014 OPEB Valuation.

If the County proceeds with a Cost Sharing plan
that includes the Superior Court, assets would be
available to all participating employers, including
those that choose not to pre-fund the benefits.

Agent Plan

ATTACHMENT H
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Alternative One: Cost-Sharing Plan
 Contributions from participating employers are not segregated

from other participating employers
 Assumptions apply to the entire group
 Benefit payouts are paid from the assets of the entire group

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Alternative Two: Agent Plan
 Contributions from one employer are only used for benefits

payable for that employer’s members
 Assets are clearly designated as separate accounts for each

employer
 Administrative and investment functions may still be pooled
 Provides flexibility for each employer to change benefit structure

and funding policy

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Transitional Steps
 Employer groups for purposes of the Agent plan would be LA

County, LACERA, and the Superior Court
 Valuation results must be presented for each employer group

– Each employer group may have different discount rates under
GASB 74/75 because of different fund values and depletion dates

 Review the change with tax, legal, and audit teams

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Implementation
 The change would be effective July 1, 2016
 Assets would be split as follows:

– LA County
– LACERA
– Superior Court: $0

 It would be preferable to have separate valuation reports for
each employer

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

High Level Results from July 1, 2014
Valuation

July 1, 2014 July 1, 2012
Actuarial Accrued Liability ($billions) $ 28.55 $ 26.95
County Normal Cost Rate 17.50% 17.55%
County ARC as a Percentage of Payroll 31.82% 32.07%

January 20, 2016

Assumptions

Discount Rate:            3.75% (assumes partial pre-funding of OPEB benefits)
Other Assumptions:    Per July 1, 2014 Report
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Actuarial Accrued Liability by
Benefit Type

January 20, 2016

Retiree Medical
$23.7 (1)

Retiree Medical
$23.7 (1)

Retiree Dental/Vision
$1.1

Retiree Dental/Vision
$1.1

Medicare Part B
$3.5

Medicare Part B
$3.5

Retiree Death Benefit
$0.2

Retiree Death Benefit
$0.2

Amounts in billions

(1) Retiree Medical is composed of $4.1 billion for pre-65 and $19.6 billion for post-65.
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Actuarial Accrued Liability by
Member Status

January 20, 2016

Current Retiree
$10.8

Current Retiree
$10.8

Deferred Vested
(Future Retiree)

$1.0

Deferred Vested
(Future Retiree)

$1.0

Active
(Future Retiree)

$16.7

Active
(Future Retiree)

$16.7

Amounts in billions
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

High Level Projection Results

First Year ARC is
Fully Funded(1)

Percentage of AAL
Funded by 2054

Cost Sharing
Total 2028 46%

Agent
LA County 2027 47%
LACERA 2028 44%
Superior Court N/A 0%

January 20, 2016

Notes:
Projections are based on GASB 43/45 methodology, and do not include the impact of the ACA Excise Tax (“Cadillac Tax”).

Future GASB reporting requirements will differ from these projections.

These results are based on broad estimates and should be used for illustrative purposes only. Actual results will vary.

(1) The first year that the sum of benefit payments and prefunding contributions is at least equal to the GASB annual cost.
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Cost Sharing Projections
 Total (LA County, LACERA, and Superior Court)

The assumed discount rate begins at 3.75% and increases to 7.00% over the first 13 years.

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Agent Projections
 LA County

The assumed discount rate begins at 3.75% and increases to 7.00% over the first 12 years.

January 20, 2016
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This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

Agent Projections
 LACERA

The assumed discount rate begins at 3.75% and increases to 7.00% over the first 13 years.

January 20, 2016
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Agent Projections
 Superior Court

The assumed discount rate remains at 3.75% for all years.

January 20, 2016
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Assumptions
 Data methods, plan provisions, and assumptions used are

based on our July 1, 2014 OPEB Valuation and December 19,
2013 Tier 2 Study other than:
– 4,000 new entrants each year
– All benefits are included, not just medical

 ACA Excise Tax is not included
 Interpolated discount rate based on prior year’s % ARC funded

– Used an asset allocation of 20% Cash, 40% Broad US Equities,
20% Developing Foreign Equities, and 20% Emerging Markets
Equities

January 20, 2016
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Assumptions (continued)
 Based total County (LA County + LACERA) contributions to the

fund on Cheiron’s April 2, 2015 Projections (Scenario 1, $25
Million + Subvention Contribution), delayed one year
 Based LACERA contributions to the fund on November 20, 2015

Funding Policy recommendation through 2021 and then used a
portion of the total County contribution based on a weighted
average of the headcounts and 7/1/2014 AAL
 LACERA projected AAL and Normal Cost use same portion of

the total County as described above
 An annual OPEB valuation is assumed for illustrative purposes
 Projections are based on GASB statements 43 and 45

January 20, 2016

ATTACHMENT H



22

This work product was prepared solely for LACERA for the purposes described herein
and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work.
Milliman recommends that third parties be aided by their own actuary or other
qualified professional when reviewing the Milliman work product.

GASB 74/75

January 20, 2016
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GASB 74/75

 Statement 74 supersedes Statement 43 for the plan’s financials
 Statement 75 supersedes Statement 45 for the sponsoring

employer’s financials
 New Terminology
 Timing and effective dates
 Key areas

– Discount Rate
– Actuarial Cost Method
– Assets at market value, no smoothing
– Expense Recognition

Overview of the Statements

January 20, 2016
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GASB 74/75

 Total OPEB Liability (TOL)
– Actuarial Accrued Liability calculated in accordance with statements

 Fiduciary Net Position (FNP)
– Market value of plan assets

 Net OPEB Liability (NOL)
– TOL less FNP; formerly the Unfunded Actuarial Accrued Liability
– Significant increase compared with GASB 43/45

 Deferred inflows and outflows of resources
– Unrecognized gains (deferred inflows or “acquisition of net asset”) and losses

(deferred outflows or “consumption of net asset”)

 Actuarially Determined Contribution
– Reported in Required Supplementary Information (RSI), in comparison to actual

contribution, can use any methodology (including that previously used for ARC)

New Terminology

January 20, 2016
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GASB 74/75

 GASB 74
– Net OPEB liability must be measured as of plan’s fiscal year end

(FYE)
– Effective with FYE June 30, 2017

 GASB 75
– Effective with FYE June 30, 2018

 The 7/1/2016 OPEB valuation report will be under GASB 74/75

Timing

January 20, 2016
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GASB 74/75

 Blended rate is no longer based on what portion of ARC is
funded and methodology is spelled out
 Represents a “blended” rate equivalent to combination of:

– Long-term expected rate of return on assets (LT-ROR) while such
assets are sufficient to pay benefits

– 20-year tax-exempt municipal bond yield or index rate for the period
following asset depletion (crossover)

 Discount rate is single rate producing same actuarial present
value (PVB) as the combination of rates described above
 The projection of assets and benefit payments used to assess

the “crossover point” is critical in establishing the discount rate

Key Areas – Discount Rate

January 20, 2016
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GASB 74/75

 Statements require “traditional” Entry Age cost method
– Will change the AAL and Normal Cost

 Recognition of annual changes in Actuarial Accrued Liability:
– Changes due to plan amendments are immediately recognized
– Changes due to investment experience are recognized over five

years
– All other AAL changes are recognized over participants’ expected

remaining service (with zero years averaged in for inactives)
– Expense will likely be more volatile and could be higher than the

ARC reported under GASB 43/45

 Funding and Reporting may be based on different
methodologies

Key Areas – Other

January 20, 2016
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2016-2017 PROJECTS

January 20, 2016
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2016-2017 Projects – Schedule

Jul-16 Aug-16 Sep-16 Oct-16 Nov-16 Dec-16 Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Jul-17

 July 2016 – Entrance Meeting
 August – December 2016 – Receive and Process Data
 January – March 2017 Experience Study
 April – May 2017 Valuation
 June 2017 – Stakeholders’ Meeting
 July 2017 – Board of Retirement Meeting

January 5, 2016
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Questions?

January 20, 2016
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Caveats and Disclaimers
This presentation is based on the data, methods, assumptions and plan provisions described in our July 1, 2014 Valuation
Report except as otherwise stated. All caveats and limitations of use contained in the valuation report continue to apply to
this presentation.

These projection estimates are subject to the uncertainties of a regular actuarial valuation; the projections are inexact
because they are based on assumptions that are themselves necessarily inexact, even though we consider them
reasonable. Thus, the emerging projections may vary from those presented in this presentation to the extent actual
experience differs from that projected by the actuarial assumptions.

Milliman's work product was prepared exclusively for LACERA for a specific and limited purpose. It is a complex, technical
analysis that assumes a high level of knowledge concerning LACERA’s operations, and uses LACERA’s data, which
Milliman has not audited. It is not for the use or benefit of any third party for any purpose. Any third party recipient of
Milliman's work product who desires professional guidance should not rely upon Milliman's work product, but should
engage qualified professionals for advice appropriate to its own specific needs.

We are members of the American Academy of Actuaries and the Society of Actuaries, and meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion contained herein.

January 20, 2016

Robert L. Schmidt, FSA, MAAA
Principal and Consulting Actuary

Janet Jennings, ASA, MAAA
Associate Actuary
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APPENDIX

January 20, 2016
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Cost Sharing – Total

January 20, 2016

Dollar amounts are in millions.

Fiscal Year
Ending Discount Rate

Actuarial
Accrued Liability

Market Value of
Assets

Unfunded
Actuarial
Liability Percent Funding ARC Benefit Payment

Prefunding
Contribution

Total
Contribution

% of ARC
Funded

2015 3.75% $28,547 $484 $28,063 1.7% $2,152 $504 $0 $504 23.4%
2016 4.51% $25,873 $488 $25,385 1.9% $1,939 $561 $56 $617 31.8%
2017 4.78% $26,020 $580 $25,440 2.2% $1,931 $614 $112 $726 37.6%
2018 4.97% $26,570 $737 $25,833 2.8% $1,951 $670 $168 $838 43.0%
2019 5.15% $27,158 $962 $26,196 3.5% $1,973 $730 $224 $954 48.4%
2020 5.32% $27,786 $1,261 $26,525 4.5% $1,996 $789 $280 $1,069 53.6%
2021 5.49% $28,405 $1,639 $26,766 5.8% $2,016 $851 $336 $1,187 58.9%
2022 5.66% $29,016 $2,101 $26,914 7.2% $2,034 $918 $392 $1,310 64.4%
2023 5.84% $29,563 $2,654 $26,909 9.0% $2,045 $984 $448 $1,432 70.0%
2024 6.03% $30,051 $3,303 $26,748 11.0% $2,049 $1,060 $504 $1,564 76.4%
2025 6.23% $30,475 $4,055 $26,419 13.3% $2,045 $1,141 $560 $1,701 83.2%
2026 6.45% $30,783 $4,919 $25,864 16.0% $2,029 $1,227 $616 $1,843 90.8%
2027 6.70% $30,926 $5,900 $25,026 19.1% $1,998 $1,317 $672 $1,989 99.6%
2030 7.00% $33,655 $9,110 $24,545 27.1% $2,026 $1,610 $416 $2,026 100.0%
2035 7.00% $41,267 $14,545 $26,722 35.2% $2,254 $2,165 $89 $2,254 100.0%
2040 7.00% $49,574 $20,095 $29,479 40.5% $2,521 $2,817 ($295) $2,521 100.0%
2045 7.00% $58,508 $25,516 $32,992 43.6% $2,835 $3,541 ($707) $2,835 100.0%
2050 7.00% $68,064 $30,710 $37,353 45.1% $3,193 $4,286 ($1,093) $3,193 100.0%
2054 7.00% $76,734 $35,013 $41,720 45.6% $3,673 $4,884 ($1,210) $3,673 100.0%

Beginning of Fiscal Year
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Agent – LA County

January 20, 2016

Dollar amounts are in millions.

Fiscal Year
Ending Discount Rate

Actuarial
Accrued Liability

Market Value of
Assets

Unfunded
Actuarial
Liability Percent Funding ARC Benefit Payment

Prefunding
Contribution

Total County
Contribution

% of ARC
Funded

2015 3.75% $27,191 $484 $26,707 1.8% $2,061 $482 $0 $482 23.4%
2016 4.51% $24,653 $488 $24,165 2.0% $1,856 $536 $56 $592 31.9%
2017 4.79% $24,753 $580 $24,173 2.3% $1,845 $587 $112 $699 37.9%
2018 4.98% $25,285 $736 $24,548 2.9% $1,864 $641 $168 $809 43.4%
2019 5.16% $25,853 $961 $24,892 3.7% $1,884 $698 $223 $922 48.9%
2020 5.34% $26,409 $1,259 $25,150 4.8% $1,902 $754 $279 $1,033 54.3%
2021 5.52% $26,957 $1,636 $25,321 6.1% $1,918 $814 $335 $1,149 59.9%
2022 5.70% $27,495 $2,097 $25,398 7.6% $1,932 $878 $391 $1,268 65.7%
2023 5.88% $28,025 $2,648 $25,377 9.4% $1,941 $940 $446 $1,386 71.4%
2024 6.07% $28,498 $3,295 $25,203 11.6% $1,944 $1,013 $502 $1,515 77.9%
2025 6.28% $28,861 $4,045 $24,816 14.0% $1,936 $1,090 $558 $1,648 85.1%
2026 6.52% $29,066 $4,906 $24,160 16.9% $1,913 $1,171 $614 $1,785 93.3%
2027 6.78% $29,168 $5,884 $23,284 20.2% $1,878 $1,257 $622 $1,878 100.0%
2030 7.00% $32,191 $9,083 $23,109 28.2% $1,923 $1,535 $388 $1,923 100.0%
2035 7.00% $39,528 $14,500 $25,028 36.7% $2,133 $2,061 $72 $2,133 100.0%
2040 7.00% $47,555 $20,031 $27,525 42.1% $2,382 $2,683 ($300) $2,382 100.0%
2045 7.00% $56,202 $25,433 $30,769 45.3% $2,676 $3,378 ($702) $2,676 100.0%
2050 7.00% $65,458 $30,609 $34,848 46.8% $3,015 $4,097 ($1,082) $3,015 100.0%
2054 7.00% $73,848 $34,897 $38,951 47.3% $3,471 $4,677 ($1,205) $3,471 100.0%

Beginning of Fiscal Year
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Agent – LACERA

January 20, 2016

Dollar amounts are in millions.

Fiscal Year
Ending Discount Rate

Actuarial
Accrued Liability

Market Value of
Assets

Unfunded
Actuarial
Liability Percent Funding ARC Benefit Payment

Prefunding
Contribution

Total LACERA
Contribution

% of ARC
Funded

2015 3.75% $97 $0 $97 0.0% $7 $2 $0 $2 23.2%
2016 4.50% $88 $0 $88 0.0% $7 $2 $0 $2 29.9%
2017 4.72% $90 $0 $90 0.1% $7 $2 $0 $2 34.4%
2018 4.87% $92 $0 $92 0.4% $7 $2 $0 $3 39.9%
2019 5.05% $94 $1 $94 0.9% $7 $2 $1 $3 45.6%
2020 5.23% $96 $2 $95 1.7% $7 $3 $1 $4 51.2%
2021 5.41% $98 $3 $96 2.7% $7 $3 $1 $4 56.9%
2022 5.60% $100 $4 $96 4.0% $7 $3 $1 $5 63.3%
2023 5.81% $101 $6 $96 5.7% $7 $3 $2 $5 69.0%
2024 5.99% $103 $8 $95 7.5% $7 $4 $2 $5 75.0%
2025 6.19% $105 $10 $95 9.7% $7 $4 $2 $6 81.6%
2026 6.40% $106 $13 $93 12.2% $7 $4 $2 $6 88.8%
2027 6.64% $107 $16 $91 15.1% $7 $4 $2 $7 96.9%
2030 7.00% $115 $27 $88 23.4% $7 $5 $2 $7 100.0%
2035 7.00% $141 $45 $96 32.2% $8 $7 $1 $8 100.0%
2040 7.00% $170 $64 $106 37.9% $9 $10 ($1) $9 100.0%
2045 7.00% $201 $83 $118 41.4% $10 $12 ($2) $10 100.0%
2050 7.00% $234 $101 $133 43.2% $11 $15 ($3) $11 100.0%
2054 7.00% $264 $116 $148 43.9% $13 $17 ($4) $13 100.0%

Beginning of Fiscal Year
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Agent – Superior Court

January 20, 2016

Dollar amounts are in millions.

Fiscal Year
Ending Discount Rate

Actuarial
Accrued Liability

Market Value of
Assets

Unfunded
Actuarial
Liability Percent Funding ARC Benefit Payment

Prefunding
Contribution

Total Superior
Court

Contribution
% of ARC
Funded

2015 3.75% $1,259 $0 $1,259 0.0% $84 $20 $0 $20 24.1%
2016 3.75% $1,329 $0 $1,329 0.0% $88 $23 $0 $23 25.8%
2017 3.75% $1,400 $0 $1,400 0.0% $91 $25 $0 $25 27.1%
2018 3.75% $1,474 $0 $1,474 0.0% $95 $27 $0 $27 28.4%
2019 3.75% $1,549 $0 $1,549 0.0% $100 $29 $0 $29 29.5%
2020 3.75% $1,627 $0 $1,627 0.0% $104 $32 $0 $32 30.7%
2021 3.75% $1,706 $0 $1,706 0.0% $108 $34 $0 $34 31.9%
2022 3.75% $1,788 $0 $1,788 0.0% $112 $37 $0 $37 33.2%
2023 3.75% $1,871 $0 $1,871 0.0% $117 $40 $0 $40 34.5%
2024 3.75% $1,956 $0 $1,956 0.0% $122 $44 $0 $44 36.1%
2025 3.75% $2,043 $0 $2,043 0.0% $126 $48 $0 $48 37.7%
2026 3.75% $2,130 $0 $2,130 0.0% $131 $51 $0 $51 39.3%
2027 3.75% $2,219 $0 $2,219 0.0% $136 $56 $0 $56 41.1%
2030 3.75% $2,491 $0 $2,491 0.0% $151 $70 $0 $70 46.2%
2035 3.75% $2,952 $0 $2,952 0.0% $177 $97 $0 $97 54.5%
2040 3.75% $3,416 $0 $3,416 0.0% $204 $125 $0 $125 61.0%
2045 3.75% $3,887 $0 $3,887 0.0% $232 $151 $0 $151 65.0%
2050 3.75% $4,382 $0 $4,382 0.0% $262 $175 $0 $175 66.8%
2054 3.75% $4,842 $0 $4,842 0.0% $300 $190 $0 $190 63.4%

Beginning of Fiscal Year
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milliman.com

June 22, 2015

Mr. Gregg Rademacher
Chief Executive Officer
LACERA
300 North Lake Avenue, Suite 820
Pasadena, CA 91101

Re: July 1, 2014 Other Postemployment Benefits (OPEB) Actuarial Valuation

Dear Gregg:

As requested, we have prepared an actuarial valuation of the retiree medical, dental/vision, and
death benefits covering the retired Los Angeles County (County) workers who also participate
in the Los Angeles County Employees Retirement Association (LACERA) retirement benefit
plan. These health-related benefits are collectively referred to in this report as the Los Angeles
County (County) Other Postemployment Benefits (OPEB) Program, or the “OPEB program”.
The major findings of the valuation are contained in this report.  This report reflects the benefit
provisions in effect as of July 1, 2014, and the retiree health plan premium rates in effect as of
July 1, 2014, and July 1, 2015, premium rates received from Aon Hewitt (LACERA’s Health
Care Benefits Consultant).

In preparing this report, we relied, without audit, on information (some oral and some in writing)
supplied by the County, LACERA and Aon Hewitt. This information includes, but is not limited
to: benefit descriptions, membership data, and financial information. We found this information
to be reasonably consistent and comparable with data used for other purposes. In some cases,
where the data was incomplete, we made assumptions as noted in Table C-11 of Appendix C.
The valuation results depend on the integrity of this information.  If any of this information is
inaccurate or incomplete, our results may be different and our calculations may need to be
revised.

In developing these recommendations, we have reflected an estimate of fees including the
Transitional Reinsurance Fee, the Patient Centered Outcomes Research Institute Fee, and the
Insurer Fee associated with the Affordable Care Act (ACA), which was signed into law in March
2010. The OPEB assumptions will reflect changes in future valuations as regulations are
released. The Excise Tax is addressed separately in Section 3.
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All costs, liabilities, rates of interest, health cost trend rates, and other factors under the OPEB
program have been determined on the basis of actuarial assumptions and methods which are
individually reasonable (taking into account the experience of the OPEB program and
reasonable expectations); and which, in combination, offer our a reasonable estimate of
anticipated experience affecting the OPEB program. Further, in our opinion, the actuarial
assumptions in the aggregate are reasonable and are related to the experience of the OPEB
program and to reasonable expectations and represent a reasonable estimate of anticipated
experience under the OPEB program.

We further certify that the assumptions developed in this report satisfy Actuarial Standards
Board (ASB) Standards of Practice, in particular, No. 6 (Measuring Retiree Group Benefit
Obligations). The retirement benefit related demographic and economic assumptions used in
this report are based on those developed for the June 30, 2014 valuation of the LACERA
retirement benefit program.  The OPEB demographic and economic assumptions are based on
the results of our 2013 OPEB Investigation of Experience, dated March 25, 2014. The
assumptions used in the OPEB Investigation of Experience were derived from a combination of
assumptions identified during the 2013 LACERA Investigation of Experience for Retirement
Benefit Related Assumptions and collaboration among a group of stakeholder representatives.
Economic and demographic assumptions from the Retirement Benefit Investigation of
Experience, conducted by Milliman and approved by LACERA's Board of Investments, are
integrated into the OPEB Investigation of Experience. Assumptions unique to OPEB, were
identified, evaluated, and agreed upon collaboratively by the actuaries and consultants
representing the OPEB program stakeholders at the time including: Milliman, LACERA's
actuary; Segal, LACERA’s auditing actuary; Aon Hewitt, LACERA's Health Care Benefits
Consultant; Buck Consultants, Los Angeles County's now former actuary; and Rael & Letson,
actuary for SEIU Local 721. Types of OPEB specific assumptions include: initial enrollment,
plan and tier selection, spouse age difference, and re-enrollment assumptions. The OPEB
Investigation of Experience was reviewed by LACERA's Board of Retirement. OPEB specific
assumptions that have been updated since the 2013 OPEB Investigation of Experience study
include health cost trend rates, claim costs, and economic assumptions. These updated
assumptions have been identified, evaluated, and agreed upon collaboratively by the actuaries
and consultants currently representing the OPEB program stakeholders including: Milliman,
LACERA's actuary; Aon Hewitt, LACERA's Health Care Benefits Consultant; Cheiron, Los
Angeles County's actuary; and Rael & Letson, actuary for SEIU Local 721. LACERA’s Board of
Retirement has the final decision regarding the appropriateness of the assumptions. The
assumptions are summarized in Appendix A.

Future actuarial measurements may differ significantly from the current measurements
presented in this report due to such factors as the following: OPEB program experience
differing from that anticipated by the economic or demographic assumptions; changes in
economic or demographic assumptions; increases or decreases expected as part of the natural
operation of the methodology used for these measurements (such as the end of an
amortization period); and changes in OPEB program provisions or applicable law.  Due to the
limited scope of our assignment, we did not perform an analysis of the potential range of future
measurements.
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Actuarial computations under Government Accounting Standards Board (GASB) Statement
Numbers 43 and 45 are for purposes of fulfilling financial accounting requirements for LACERA
and Los Angeles County (the employer) respectively.  LACERA must report under GASB 43
since the benefit payments flow through LACERA’s financial accounts. The calculations in the
enclosed exhibits have been made on a basis consistent with our understanding of GASB No.
43 and No. 45, the OPEB program provisions as described in Appendix B of this report, as well
as the County’s funding goals. A discussion of the new GASB OPEB statements 74 and 75
applicable to OPEB reporting is in Section 2, Subsection E, Accounting and CAFR Information.
Determinations for purposes other than meeting these financial accounting requirements may
be significantly different from the results contained in this report. Accordingly, additional
determinations may be needed for other purposes.

Milliman’s work is prepared solely for the internal business use of LACERA. To the extent that
Milliman's work is not subject to disclosure under applicable public records laws, Milliman’s
work may not be provided to third parties without Milliman's prior written consent. Milliman does
not intend to benefit or create a legal duty to any third party recipient of its work product.

Milliman’s consent to release its work product to any third party may be conditioned on the third
party signing a Release, subject to the following exception(s):

(a) LACERA may provide a copy of Milliman’s work, in its entirety, to LACERA's professional
service advisors who are subject to a duty of confidentiality and who agree to not use
Milliman’s work for any purpose other than to benefit LACERA.

(b) LACERA may provide a copy of Milliman’s work, in its entirety, to other governmental
entities, as required by law.

No third party recipient of Milliman's work product should rely upon Milliman's work product.
Any third party recipient of Milliman’s work product, including Los Angeles County or the South
Coast Air Quality Management District (SCAQMD), who desires professional guidance should
not rely upon Milliman’s work product but should engage qualified professionals for advice
appropriate to their own specific needs.

The consultants who worked on this assignment are employee benefit actuaries.  Milliman’s
advice is not intended to be a substitute for qualified legal or accounting counsel.

On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief,
this report is complete and accurate and has been prepared in accordance with generally
recognized and accepted actuarial principles and practices.  We are members of the American
Academy of Actuaries and meet the Qualification Standards to render the actuarial opinion
contained herein.
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We would like to express our appreciation to LACERA staff members, Los Angeles County,
SEIU Local 721, Aon Hewitt, Segal, Rael & Letson, and Cheiron who gave substantial
assistance in supplying the data on which this report is based.

We respectfully submit the following report and we look forward to discussing it with you.

Sincerely,

Robert L. Schmidt, FSA, EA, MAAA Janet O. Jennings, ASA, MAAA
Principal and Consulting Actuary Associate Actuary

RLS/pap

cc: Mr. Robert Hill, LACERA
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Los Angeles County Other Post Employment Benefits Program

July 1, 2014 Actuarial Valuation

Section 1: Executive Summary

2014 Valuation Results
July 1, 2014 July 1, 2012

Actuarial Accrued Liability ($ billions) 28.55$ 26.95$

County Normal Cost Rate 17.50% 17.55%

County ARC as a Percentage of Payroll 31.82% 32.07%

Overview We are pleased to present the results of the July 1, 2014
biennial actuarial valuation.  Several key points are summarized
as follows:

 The Actuarial Accrued Liability (AAL) increased due to a
combination of several factors, some of which were
offsetting. These included the discount rate change,
increases due to the passage of time since our July 1, 2012
valuation, and demographic, trend, and claim cost related
experience gains measured as of July 1, 2014.

 The County Normal Cost Rate (NCR) and Annual Required
Contribution (ARC) decreased as a percentage of payroll
due to the factors mentioned above.

Analysis of Change The following table illustrates the sources of change between
the July 1, 2012 and July 1, 2014 valuations. The AAL figures
are expressed in billions of dollars.

Actuarial County County
Sources of Change Accrued Normal ARC

Liability Cost Rate Percentage

A. July 1, 2012 Valuation 26.95$ 17.55% 32.07%

2013 Experience Study Changes (0.19) (0.43%) (0.54%)
Expected Two-year Change 3.87 0.40% 1.29%

B. July 1, 2014 Valuation Expected 30.63$ 17.52% 32.82%

Claim Cost Experience (4.50) (3.18%) (5.55%)
Trend Assumption (Gain)/Loss * (0.97) (1.06%) (1.57%)
General Wage Increase Assumption Change (Gain)/Loss - 0.00% 0.64%
Discount Rate Change (Gain)/Loss 3.44 2.97% 3.64%
Other Experience (Gain)/Loss (0.05) 1.25% 2.09%
Inclusion of Assets on 7/1/2014 (Gain)/Loss - 0.00% (0.25%)

C. July 1, 2014 Valuation 28.55$ 17.50% 31.82%

* Includes impact of July 1, 2015 renewal for all plans except Firefighters Local 1014

ATTACHMENT I



July 1, 2014 Actuarial Valuation LACERA OPEB Program
This work product was prepared solely for the LACERA for the purposes described herein and may not be appropriate to
use for other purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive
this work. Milliman recommends that third parties be aided by their own actuary or other qualified professional when
reviewing the Milliman work product.

2

B2015.LAC006.doc
003 LAC 04-40 / RLS/pap

Analysis of Change
(continued)

Section A: The expected two-year change represents expected
increases in the AAL and NCR due to interest and benefit
accruals, net of benefits paid.  The cost percentages are based
on the assumed July 1, 2012 valuation payroll of $6,630.0
million, increased by 3.85% (the payroll increase known at the
time of the July 1, 2012 valuation) for two years to $7,150.3
million (projected as of July 1, 2014).

Section B: The claim cost experience gain includes the impact
of lower-than-expected increases in health insurance premiums
as of July 1, 2014.  The trend assumption gain includes the
impact of the July 1, 2015 premiums and the trend assumption
changes. The July 1, 2015 premiums are based on premiums
received from Aon Hewitt as of March 20, 2015. The discount
rate changed from 4.35% in the July 1, 2012 OPEB valuation to
3.75% in the July 1, 2014 OPEB valuation resulting in an AAL
loss.  The fees associated with ACA are reflected in the medical
and dental trend rates.  These fees include the Transitional
Reinsurance Fee, the Patient Centered Outcomes Research
Institute (PCORI) Fee, and the Insurer Fee. The “Other
Experience” gain includes the impact of all other demographic
and economic experience along with a decrease in the expected
payroll. The inclusion of OPEB Trust assets on July 1, 2014
lowers the Unfunded Actuarial Accrued Liability (UAAL).  The
amortization of this change is included in the ARC resulting in a
0.25% gain in the County ARC percentage. The cost
percentages in this section are based on the updated July 1,
2014 valuation payroll of $6,764.0 million.
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Summary Valuation
Results

The table on the next page provides a summary of the valuation
results by member group.  The following key results are included
in the table:

 The total Present Value of Future Benefits (PVB).  The PVB
is based on a projection of all benefits that are expected to
be received in the future for all current members (active,
vested, and retired) discounted to the valuation date.

 The Present Value of Future Normal Costs.  It is the
difference between the PVB and the Actuarial Accrued
Liability.

 The Actuarial Accrued Liability (AAL).  This amount
represents the value of the liability that is accrued for periods
prior to the valuation date, according to the actuarial cost
method used.

 Assets.  Since the OPEB program is currently partially
funded, this is the asset balance as of July 1, 2014.

 The Annual Required Contribution (ARC). The ARC is
based on the County Normal Cost Rate plus a 30-year level
percentage of payroll amortization of the Unfunded Actuarial
Accrued Liability (UAAL).  This is the minimum amortization
amount allowed for accounting purposes under current
GASB rules.  It should be noted that the amortization does
not cover interest on the UAAL; in other words, the UAAL will
be expected to increase in the following year if all
assumptions are met. We assume that the contributions
made by the County equal the benefit payments (a pay-as-
you-go-funding approach), and thus a Net OPEB Obligation
will continue to accumulate in the future.
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LA County Superior
General Safety Subtotal Court Total

1. Present Value of Future Benefits 32.07$ 13.05$ 45.12$ 1.83$ 46.95$
2. Present Value of Future Normal Costs 13.36 4.47 17.83 0.57 18.40
3. Actuarial Accrued Liability (1-2) 18.71$ 8.58$ 27.29$ 1.26$ 28.55$
4. Assets2 0.33 0.15 0.48 - 0.48
5. Unfunded Actuarial Accrued Liability (3-4) 18.38$ 8.43$ 26.81$ 1.26$ 28.07$
6. ARC3 1.45$ 0.62$ 2.07$ 0.08$ 2.15$
7. ARC expressed as a percentage of payroll

     Normal Cost 15.80% 25.41% 17.74% 12.74% 17.50%
     UAAL payment 12.32% 22.37% 14.35% 13.65% 14.32%
Total 28.12% 47.78% 32.09% 26.39% 31.82%

1 Net of Retiree Paid Premiums.  May not match other Tables due to rounding.
2 Assets distributed by AAL.
3 Normal cost and 30 year level percentage of payroll amortization of the Unfunded Actuarial Accrued Liability (UAAL).

County Costs for OPEB Benefits1

Summary of July 1, 2014 Valuation Results
(all dollar amounts in billions)
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Comparison of
Results to Prior
Valuation

Table 1 provides a summary of key valuation results as of July 1,
2014, compared with July 1, 2012, under the Projected Unit
Credit Cost Method.  The July 1, 2014 results are based on an
assumed 3.75% investment rate of return and the July 1, 2012
results are based on an assumed 4.35% investment rate of
return. The following key results are included in this table:
 A summary of total membership by type of member as of the

valuation date.
 Total payroll as of the valuation date.  The two-year increase

of 2.0% is lower than the anticipated two-year increase of
7.85% (based on 3.85% compounded annually).

 The expected County paid benefits for the first year following
the valuation date.  The two-year increase of 9.7% is much
less than the expected two-year increase of 19.4% due
largely to lower than anticipated health care premiums. This
is based on Table 6 of the July 1, 2012 valuation, which
expected the 2012-2013 payment level of $459.3 million to
increase to $548.5 million in 2014-2015 (as compared to the
new expected amount $503.9 million).

 The total Present Value of Future Benefits (PVB).
 The Actuarial Accrued Liability (AAL).  The increases in AAL

varied by member status and benefit type.  The 10.9%
increase for retired members is a result of updated trend
assumptions, a reduced discount rate, and an increase in the
number of retirees and their spouses and dependents. The
increases in medical, dental and Part B benefits are also a
result of new retirees, updated claim cost, trend, and
discount rate assumptions, some of which are offsetting.
Medical benefits have not increased as much partially due to
a change in Post 65 migration patterns towards lower cost
plans. The 16.2% increase for retiree death benefits is a
result of a reduced discount rate.

 The Annual Required Contribution (ARC).  The ARC
increased by 1.2% in dollar terms, and decreased by 0.8%
as a percentage of payroll.  As seen in the Analysis of
Change section on page 1, there were several reasons for
these changes, including the passage of time; lower-than-
expected health care premiums as of July 1, 2014 and July
1, 2015; the discount rate change; and lower-than-expected
payroll increases.
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Table 1: July 1, 2014 Summary of County Paid Liabilities and Cost
              (All Dollar Amounts in Millions)

Percentage
July 1, 2014 July 1, 2012 Change

A. Total Membership

1. Active Members 92,393 91,898 0.5%
2. Vested Terminated Members 8,069 7,835 3.0%
3. Retirees and Survivors (Medical Coverage) 45,825 43,897 4.4%
4. Total 146,287 143,630 1.8%

B. Valuation Payroll 6,764.0$ 6,630.0$ 2.0%

C. Projected County Paid First-Year Benefits 503.9$ 459.3$ 9.7%

D. Present Value of Future Benefits (PVB)
1

46,949.1$ 44,760.5$ 4.9%

E. Actuarial Accrued Liability by Member Group
1

1. LA County Members 27,287.9$ 25,733.3$ 6.0%
2. Superior Court Members 1,258.7 1,219.4 3.2%
3. Total 28,546.6$ 26,952.7$ 5.9%

F. Actuarial Accrued Liability by Member Status
1

1. Active Members 16,756.2$ 16,272.2$ 3.0%
2. Vested Terminated Members 1,033.4 983.2 5.1%
3. Retired Members 10,757.0 9,697.3 10.9%
4. Total 28,546.6$ 26,952.7$ 5.9%

G. Actuarial Accrued Liability by Benefit Type
1

1. Retiree Medical 23,714.0$ 22,791.9$ 4.0%
2. Retiree Dental/Vision 1,138.7 1,019.9 11.6%
3. Medicare Part B 3,464.6 2,943.6 17.7%
4. Retiree Death Benefit 229.3 197.3 16.2%
5. Total 28,546.6$ 26,952.7$ 5.9%

H. Assets 483.8$ -$

I. Unfunded Actuarial Accrued Liability 28,062.8$ 26,952.7$ 4.1%

J. Annual Required Contribution (ARC)
2

2,152.3$ 2,126.1$ 1.2%

K. ARC expressed as a percentage of payroll
1. Normal Cost 17.50% 17.55% (0.3%)
2. UAAL payment 14.32% 14.52% (1.4%)
3. Total 31.82% 32.07% (0.8%)

1
Net of Retiree Paid Premiums

2
Normal cost and 30 year level percentage of payroll amortization of the Unfunded Actuarial
Accrued Liability (UAAL)

Los Angeles County Other Post Employment Benefits Program
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Los Angeles County Other Post Employment Benefits Program

July 1, 2014 Actuarial Valuation

Section 2: Actuarial Valuation as of July 1, 2014

A. Valuation Methodology

This is a valuation of the retiree medical, dental/vision, and
death benefits covering the retired Los Angeles County workers
who also participate in the Los Angeles County Employees
Retirement Association (LACERA) retirement benefit program.
This valuation is performed every two years.

In analyzing the GASB liabilities and ARC, we were asked to
divide the results into the following member groups:

 LA County General Members. This is the largest group,
covering essentially all LACERA members who are not
Safety Members or Superior Court members.

 LA County Safety Members.  This group includes members
of law enforcement, firefighters, and lifeguards.

 Superior Court Members.  This group includes members of
the Superior Court, as identified by LACERA staff.

The tables in this report present the unfunded liabilities, ARC,
and projected County benefit payments under the Projected Unit
Credit (PUC) cost method separately for each of the three
groups identified above. This method is described further in
Appendix A.

The actuarial assumptions and methods used in the valuation
are summarized in Appendix A.  The retirement benefit related
demographic and economic assumptions used in this report are
based on those developed for the June 30, 2014 valuation of the
LACERA retirement benefit plan.  The OPEB demographic and
economic assumptions are based on the results of our 2013
OPEB Investigation of Experience, dated March 25, 2014.
These assumptions were identified, evaluated, and agreed upon
collaboratively by the actuaries and consultants at the time
representing the OPEB program stakeholders including:
Milliman, LACERA's actuary; Segal, LACERA’s auditing actuary;
Aon Hewitt, LACERA's Health Care Benefits Consultant; Buck
Consultants, Los Angeles County's former actuary; and Rael &
Letson, actuary for SEIU Local 721.
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Valuation
Methodology
(continued)

The health related assumptions and updates to the economic
assumptions used in the report were also agreed upon
collaboratively by the following actuaries and consultants: Aon
Hewitt, Cheiron, Rael & Letson, and Segal and approved by the
Board of Retirement. Thus, the assumptions were the result of a
collaborative effort by these various stakeholder groups.

Comprehensive medical benefits, dental/vision benefits, and
death benefits are provided to all County employees, including
the Superior Court members, who retire and satisfy the eligibility
requirements outlined in Appendix B.  Retired Local 1014
members are eligible for the Local 1014 Firefighters’ retiree
medical plan as outlined in Appendix F.  Eligibility for the County
OPEB program is tied to benefit eligibility under the LACERA
retirement benefit program. Thus, all former County employees
receiving OPEB program benefits are also members in the
retirement benefit plan.

The active and vested terminated member census data for each
of the OPEB program member groups is summarized by the
LACERA retirement benefit program levels in Appendix C.  The
retiree and dependent data for each health plan and benefit
group is also summarized.

A glossary of terms is provided in Appendix D.  Summaries of
health benefits are provided in Appendices E, F, G, and H.
Additional subtotaling of the liabilities and costs for the South
Coast Air Quality Management District (SCAQMD) members are
provided in Appendix I.

B. GASB Liabilities and Costs

Key Liability
Descriptions

GASB Statements No. 43 and No. 45 cover non-pension
postretirement benefits.  In summary, the statements hold that
benefits should be recognized over the working lifetime of the
employee, from the date of hire to the last date of employment.
A discussion of the new GASB Statements No. 74 and 75 is in
Section 2, Subsection E, Accounting and CAFR Information.

The statements define two measures of OPEB program
liabilities, the Actuarial Present Value of Projected Total Benefits
(PVB) and the Actuarial Accrued Liability (AAL).

The PVB is the present value of the future postemployment
benefits payable by the County to current active members and
retirees. This value is net of future retiree contributions.  The
PVB is shown in Table 1, D. above.
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Key Liability
Descriptions
(continued)

The AAL is the most important measure of liability because it is
used to derive the Annual Required Contribution (ARC) and
disclosure values. The AAL is the portion of the PVB attributed
to periods up to the measurement date. For this report, the AAL
is determined under the Projected Unit Credit (PUC) actuarial
cost method.  The AAL is shown in Table 2 subtotaled by benefit
type and member status.

Under GASB requirements, post-employment benefits are
accrued during employment.  This is why the costs are spread
over the period from the date of hire to the date of termination or
retirement. For current retirees and terminated vested members,
the AAL is equal to the PVB, since there is no future service to
be rendered. For active members, the AAL is based on the
portion of the PVB that is allocated to prior years based on the
actuarial cost method.  For the PUC method, the allocation basis
is pro-rata on years of service between entry age and assumed
exit.

The portion of the PVB that is anticipated to be earned in the
year following the valuation date is the Normal Cost (NC).  The
NC is shown in Table 3.

Annual Required
Contribution

The ARC is made up of two components: Normal Cost (NC) and
amortization of the Unfunded Actuarial Accrued Liability (UAAL).
The UAAL is the AAL net of assets. For purposes of this
valuation, the UAAL is amortized over 30 years as a level
percentage of payroll.  Although this method complies with the
GASB minimum amortization payment requirements, it is not
sufficient to cover interest on the UAAL.  The amortization period
is assumed to begin on the valuation date.  Note this term, the
ARC, is an accounting allocation amount, and may or may not
reflect the actual employer contributions towards funding the
OPEB program benefits.

Table 4 details the ARC results as of July 1, 2014, the beginning
of the 2014/2015 fiscal year.
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Background on
Accounting
Requirements

GASB issued Statement No. 43 in April of 2004.  This statement
covers Financial Reporting for Postemployment Benefit Plans
Other than Pension Plans.  GASB issued Statement No. 45 in
June of 2004.  This statement covers Accounting and Financial
Reporting by Employers for Postemployment Benefits Other
than Pensions.  LACERA was required to adopt Statement
No. 43 for the fiscal year ended June 30, 2007.  For the County,
Statement No. 45 was required to be adopted for the fiscal year
ended June 30, 2008.

This report was prepared for the purposes of meeting these
financial accounting and reporting disclosure requirements.  The
actual funding of the OPEB program benefits may differ from the
amounts used for accounting disclosure purposes.  Under the
GASB rules, if the employer is not prefunding the benefit
obligations, then the assumed discount rate or investment return
rate cannot exceed the expected return on the employer’s
general ledger accounts. Since Los Angeles County is now
prefunding a portion of the OPEB program benefits, the discount
rate was developed based on a blend of the projected return on
general ledger assets and the projected return on the assets
used for prefunding.  Based on this, a 3.75% interest
assumption was selected.
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Los Angeles County Other Post Employment Benefits Program

Table 2: July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%

              (All Dollar Amounts in Millions)

LA County
General

LA County
Safety

LA County
Subtotal Superior Court Total

1. AAL - Total Medical Benefits
Retirees 6,030.8$ 3,427.9$ 9,458.7$ 388.3$ 9,847.0$
Vested Terminateds 927.4 71.5 998.9 113.4 1,112.3
Actives 9,769.9 4,560.1 14,330.0 639.6 14,969.6
Total 16,728.1$ 8,059.5$ 24,787.6$ 1,141.3$ 25,928.9$

2. AAL - Retiree Paid Medical Premiums
Retirees 519.4$ 302.9$ 822.3$ 41.7$ 864.0$
Vested Terminateds 381.6 41.8 423.4 44.1 467.5
Actives 627.5 226.1 853.6 29.8 883.4
Total 1,528.5$ 570.8$ 2,099.3$ 115.6$ 2,214.9$

3. AAL - County Paid Medical Benefits (1) - (2)
Retirees 5,511.4$ 3,125.0$ 8,636.4$ 346.6$ 8,983.0$
Vested Terminateds 545.8 29.7 575.5 69.3 644.8
Actives 9,142.4 4,334.0 13,476.4 609.8 14,086.2
Total 15,199.6$ 7,488.7$ 22,688.3$ 1,025.7$ 23,714.0$

              Retiree Medical Benefits
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Los Angeles County Other Post Employment Benefits Program

Table 2 (Cont): July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%

                          (All Dollar Amounts in Millions)

LA County
General

LA County
Safety

LA County
Subtotal

Superior
Court Total

4. AAL - Total Dental & Vision Benefits
Retirees 395.0$ 165.5$ 560.5$ 23.1$ 583.6$
Vested Terminateds 44.6 2.6 47.2 5.1 52.3
Actives 444.6 144.7 589.3 29.3 618.6
Total 884.2$ 312.8$ 1,197.0$ 57.5$ 1,254.5$

5. AAL - Retiree Paid Dental & Vision Premiums
Retirees 37.2$ 15.2$ 52.4$ 2.7$ 55.1$
Vested Terminateds 18.3 1.5 19.8 2.0 21.8
Actives 30.3 7.0 37.3 1.6 38.9
Total 85.8$ 23.7$ 109.5$ 6.3$ 115.8$

6. AAL - County Paid Dental & Vision Benefits (4) - (5)
Retirees 357.8$ 150.3$ 508.1$ 20.4$ 528.5$
Vested Terminateds 26.3 1.1 27.4 3.1 30.5
Actives 414.3 137.7 552.0 27.7 579.7
Total 798.4$ 289.1$ 1,087.5$ 51.2$ 1,138.7$

                          Retiree Dental and Vision Benefits

ATTACHMENT I



July 1, 2014 Actuarial Valuation LACERA OPEB Program
This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not intend to
benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by their own actuary or other qualified
professional when reviewing the Milliman work product.

13

B2015.LAC006.doc
003 LAC 04-40 / RLS/pap

Los Angeles County Other Post Employment Benefits Program

Table 2 (Cont): July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%

                          (All Dollar Amounts in Millions)

LA County
General

LA County
Safety

LA County
Subtotal Superior Court Total

7. AAL - County Paid Medicare Part B Premiums
Retirees 763.3$ 288.0$ 1,051.3$ 44.2$ 1,095.5$
Vested Terminateds 283.3 34.0 317.3 29.3 346.6
Actives 1,474.7 451.1 1,925.8 96.7 2,022.5
Total 2,521.3$ 773.1$ 3,294.4$ 170.2$ 3,464.6$

8. AAL - County Paid Retiree Death Benefit
Retirees 116.9$ 26.0$ 142.9$ 7.1$ 150.0$
Vested Terminateds 10.0 0.6 10.6 0.9 11.5
Actives 55.1 9.1 64.2 3.6 67.8
Total 182.0$ 35.7$ 217.7$ 11.6$ 229.3$

9. AAL - County Paid Benefits (3) + (6) + (7) + (8)
Retirees 6,749.4$ 3,589.3$ 10,338.7$ 418.3$ 10,757.0$
Vested Terminateds 865.4 65.4 930.8 102.6 1,033.4
Actives 11,086.5 4,931.9 16,018.4 737.8 16,756.2
Total 18,701.3$ 8,586.6$ 27,287.9$ 1,258.7$ 28,546.6$

                          Medicare Part B and Retiree Death Benefit
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Los Angeles County Other Post Employment Benefits Program

Table 3: July 1, 2014 Normal Cost at 3.75%

LA County
General

LA County
Safety

LA County
Subtotal

Superior
Court Total

1. Total Medical Benefits 745.3$ 319.3$ 1,064.6$ 35.9$ 1,100.5$
2. Retiree Paid Medical Premiums 81.5 29.6 111.1 2.7 113.8
3. Net County Paid Medical Benefits (1) - (2) 663.8$ 289.7$ 953.5$ 33.2$ 986.7$

4. Total Dental/Vision Benefits 29.9$ 9.1$ 39.0$ 1.6$ 40.6$
5. Retiree Paid DentalVision Premiums 3.5 0.9 4.4 0.1 4.5
6. Net County Paid Dental/Vision Benefits (4) - (5) 26.4$ 8.2$ 34.6$ 1.5$ 36.1$

7. County Paid Medicare Part B Premiums 118.9$ 32.2$ 151.1$ 5.6$ 156.7$

8. County Paid Retiree Death Benefit 3.6$ 0.5$ 4.1$ 0.2$ 4.3$

9. Total County Normal Cost (3) + (6) + (7) + (8) 812.7$ 330.6$ 1,143.3$ 40.5$ 1,183.8$

10. Valuation Payroll 5,144.8$ 1,301.2$ 6,446.0$ 318.0$ 6,764.0$

11. County Normal Cost as a Percentage of Payroll 15.80% 25.41% 17.74% 12.74% 17.50%

              (All Dollar Amounts in Millions)
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Los Angeles County Other Post Employment Benefits Program

Table 4: 2014-2015 Annual Required Contribution (ARC) at 3.75%
              (All Dollar Amounts in Millions)

LA County
General

LA County
Safety

LA County
Subtotal Superior Court Total

1. Unfunded Actuarial Accrued Liability (UAAL)

Present Value of Benefits (PVB) 32,064.3$ 13,053.7$ 45,118.0$ 1,831.1$ 46,949.1$
Present Value of Future Normal Cost (PVFNC) 13,363.0 4,467.1 17,830.1 572.4 18,402.5

Actuarial Accrued Liability as of July 1, 2014 18,701.3$ 8,586.6$ 27,287.9$ 1,258.7$ 28,546.6$
Fund Balance at July 1, 2014 331.6 152.2 483.8 - 483.8
Unfunded Actuarial Accrued Liability 18,369.7$ 8,434.4$ 26,804.1$ 1,258.7$ 28,062.8$

2. Amortization of UAAL (Level % of Pay)

Amortization Period (years) 30 30 30 30 30
Amortization Factor 28.975 28.975 28.975 28.975 28.975
UAAL Amortization Payment 634.0$ 291.1$ 925.1$ 43.4$ 968.5$

3.  2014 - 2015 Annual Required Contribution (ARC) on July 1, 2014

Amortization of UAAL 634.0$ 291.1$ 925.1$ 43.4$ 968.5$
Normal Cost 812.7 330.6 1,143.3 40.5 1,183.8
Annual Required Contribution (ARC) 1,446.7$ 621.7$ 2,068.4$ 83.9$ 2,152.3$
(As of July 1, 2014)

4.  July 1, 2014 Valuation Payroll 5,144.8$ 1,301.2$ 6,446.0$ 318.0$ 6,764.0$

5.  Estimated ARC as a Percentage of Valuation Payroll 28.12% 47.78% 32.09% 26.38% 31.82%

Fund balance distributed by AAL
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C. Estimated Pay-As-You-Go Costs

Estimated Pay-As-
You-Go Costs

Tables 5 and 6 project the estimated annual County OPEB
benefit pay-as-you-go costs, net of expected retiree paid
premiums for the next ten years.

Table 5 shows the total projected pay-as-you-go costs
separately for medical, dental/vision, Medicare Part B, and
retiree death benefits.  The medical and dental/vision retiree
contributions are also summarized.  Finally, the net County paid
benefits are shown, which are the total projected pay-as-you-go
costs minus the retiree contributions.

Table 6 summarizes the projected net County paid benefit costs
for each of the three valuation member groups.  The total
amounts are the same as those in Table 5.
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              (All Dollar Amounts in Millions)

Fiscal Year
Ending Medical Total

Dental/Vision
Total

Medicare
Part B Death Benefit

Medical
Retiree

Contribution

Dental/Vision
Retiree

Contribution
Total County
Paid Benefits

6/30/2015 451.2$ 39.7$ 49.3$ 7.6$ (40.0)$ (3.9)$ 503.9$
6/30/2016 509.1 41.6 53.0 7.9 (46.7) (4.2) 560.7
6/30/2017 561.9 43.9 57.3 8.2 (52.7) (4.5) 614.1
6/30/2018 617.2 46.3 62.0 8.5 (58.9) (4.7) 670.4
6/30/2019 675.5 48.8 67.1 8.8 (65.2) (5.0) 730.0
6/30/2020 731.7 51.4 72.9 9.1 (71.3) (5.3) 788.5
6/30/2021 790.8 54.1 80.0 9.4 (77.7) (5.7) 850.9
6/30/2022 853.4 56.9 87.9 9.7 (84.2) (6.0) 917.7
6/30/2023 913.2 59.8 96.2 10.0 (90.2) (6.3) 982.7
6/30/2024 984.5 62.8 105.3 10.3 (97.1) (6.6) 1,059.2

Projection Basis:
All assumptions are met
No future members are reflected

Los Angeles County Other Post Employment Benefits Program

Table 5: Projected County Paid Benefits by Type
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              (All Dollar Amounts in Millions)

Fiscal Year
Ending

LA County
General

LA County
Safety

LA County
Subtotal Superior Court Total

6/30/2015 346.1$ 137.5$ 483.6$ 20.3$ 503.9$
6/30/2016 381.2 156.9 538.1 22.6 560.7
6/30/2017 415.2 174.1 589.3 24.8 614.1
6/30/2018 450.9 192.4 643.3 27.1 670.4
6/30/2019 488.2 212.4 700.6 29.4 730.0
6/30/2020 525.2 231.5 756.7 31.8 788.5
6/30/2021 564.7 251.8 816.5 34.4 850.9
6/30/2022 607.8 272.7 880.5 37.2 917.7
6/30/2023 650.9 291.5 942.4 40.3 982.7
6/30/2024 700.4 314.9 1,015.3 43.9 1,059.2

Projection Basis:
All assumptions are met
No future members are reflected

Table 6: Projected County Paid Benefits by Group

Los Angeles County Other Post Employment Benefits Program
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D. Impact of Alternative Trend Rates on AAL and ARC

To analyze the sensitivity of the health cost trend rates, the chart below
shows the impact of a 1% increase or decrease in the assumed health
cost trend rates on the GASB values. The retiree death benefits are
included, but they are unaffected by the health cost trend rates.

Valuation
Trend Rates

Valuation Trend
Rates Plus 1%

Valuation Trend
Rates Minus 1%

July 1, 2014 AAL  $         28,546.6  $           35,423.3  $           23,373.6
 Percentage Increase/(Decrease) 24% (18%)

2014 – 2015 ARC  $           2,152.3  $             2,820.4  $             1,671.3
 Percentage Increase/(Decrease) 31% (22%)

(in millions)
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E. Accounting and CAFR Information

(Dollars in Thousands)

Valuation
Date

Actuarial Value
of Assets

Actuarial
Accrued

Liabilities

Unfunded
Actuarial
Accrued

Liabilities
(UAAL)

 Funded
Ratio

Covered
Payroll 1

July 1, 2010 - $24,031,000 $24,031,000 $6,695,439

July 1, 2012 - $26,952,700 $26,952,700 $6,619,816

July 1, 2014 $483,800 $28,546,600 $28,062,800 $6,672,228

1 Covered Payroll is consistent with the retirement program's covered payroll.

Schedule of Funding Progress

 UAAL As A
Percentage of

Covered
Payroll

Los Angeles County Other Post Employment Benefits Program

1.7% 420.6%

358.9%

407.2%

0.0%

0.0%

(Dollars in Thousands)

Cash
Payment

Transfer from
Reserve Account Total

2012 $1,938,400 $442,099 - $442,099 23%

2013 $2,126,100 $460,331 - $460,331 22%

2014 $2,126,100 $466,788 - $466,788 22%

   Actual Employer Contributions are not yet available for Fiscal Year Ended June 30, 2015.

2 Values from Fiscal Year Ended June 30, 2012, 2013, and 2014 are from the LACERA 2014 CAFR.

Schedule of Employer Contributions

Annual
Required

Contribution
(ARC)

Fiscal
Year

Ended
June 30

Actual Employer Contributions 2
Percentage

of ARC
Contributed

Los Angeles County Other Post Employment Benefits Program
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Los Angeles County Other Post Employment Benefits Program

Added to Rolls Removed from Rolls Rolls at End of Year

Plan Year Ended Count Annual Allowance* Count Annual Allowance Count Annual Allowance

June 30, 2010 43,936 $391,979,000 $8,922

June 30, 2012 5,336 $56,982,000 (3,070) ($25,497,000) 46,202 $423,464,000 8.03% $9,165

June 30, 2014 5,335 $89,205,000 (3,369) ($29,925,000) 48,168 $482,744,000 14.00% $10,022

*Includes changes for continuing retirees and beneficiaries

% Increase in
Retiree

Allowance

Average
Annual

Allowance

Demographic Activity of Retired Members and Beneficiaries (OPEB Plan)

Valuation as of July 1
2008 2010 2012 2014

Prior Valuation Unfunded Actuarial Accrued Liability 21.22$ 21.86$ 24.03$ 26.95$

Expected Increase (Decrease) from Prior Valuation 3.34 3.48 3.77 3.87
Claim Costs Greater (Less) than Expected (3.13) (1.27) (4.60) * (5.47) *
Change in Assumptions 0.53 0.29 4.15 3.25
All Other Experience (0.10) (0.33) (0.40) (0.05)

Ending Unfunded Actuarial Accrued Liability 21.86$ 24.03$ 26.95$ 28.55$

* This amount Includes the trend assumption change.

(Dollars in Billions)
Actuarial Analysis of Financial Experience - OPEB Program

Los Angeles County Other Post Employment Benefits Program

Discussion of GASB Statements No. 74 and 75

On June 2, 2015, GASB approved Statement Numbers 74 and 75.

GASB Statement Number 74, Financial Reporting for Postemployment Benefit Plans Other
Than Pension Plans, addresses reporting by OPEB plans that administer benefits on behalf of
governments and replaces GASB Statement Number 43.

The effective date for this statement is applicable to LACERA’s fiscal year reporting period
ending June 30, 2017.  LACERA plans to implement the new standard at that time with the July
1, 2016 OPEB valuation.

GASB Statement No. 75, Accounting and Financial Reporting for Postemployment Benefits
Other Than Pensions, addresses reporting by governments that provide OPEB to their
employees and for governments that finance OPEB for employees of other governments and
replaces GASB Statement Number 45.  Though the effective date is one year later than GASB
Statement Number 74, it will be addressed with the July 1, 2016 OPEB valuation.
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Los Angeles County Other Post Employment Benefits Program

July 1, 2014 Actuarial Valuation

Section 3: GASB Liabilities and Costs as of July 1, 2014 with Excise Tax

An excise tax for high cost health coverage, or “Cadillac” health plans was included as part of
ACA.  The provision levies a 40% tax on the value of health plan costs that exceed certain
thresholds for single coverage or family coverage.  The 2018 annual thresholds are $10,200 for
single coverage and $27,500 for a family plan.  For qualified retirees aged 55 to 64 or workers
in “high risk” professions such as firefighters and police officers, the thresholds are $11,850 for
single coverage and $30,950 for a family plan. If, between 2010 and 2018, the cost of health
care insurance rises more than 55%, the threshold for the excise tax will be adjusted.

As requested, Milliman has calculated the GASB 43/45 Liabilities and Costs as of July 1, 2014
with the impact of the Excise Tax under ACA.  A summary of results and the trend reflecting
Excise Tax follows.

In order to determine the costs and liabilities with excise tax, the benefit plans, assumptions,
and methods in the appendices apply.  The medical trend in Appendix A has been updated in
the following table to reflect Excise Tax. We assume that there will be no changes to the
current law and that there will be no changes in plan design to help mitigate the impact of the
tax.
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Table 7: July 1, 2014 Summary of County Paid Liabilities and Cost with Excise Tax
              (All Dollar Amounts in Millions)

July 1, 2014
with

Excise Tax
Percentage

Change
A. Total Membership

1. Active Members 92,393 92,393 0.0%
2. Vested Terminated Members 8,069 8,069 0.0%
3. Retirees and Survivors (Medical Coverage) 45,825 45,825 0.0%
4. Total 146,287 146,287 0.0%

B. Valuation Payroll 6,764.0$ 6,764.0$ 0.0%

C. Projected County Paid First-Year Benefits 503.9$ 503.9$ 0.0%

D. Present Value of Future Benefits (PVB)
1

51,857.9$ 46,949.1$ 10.5%

E. Actuarial Accrued Liability by Member Group
1

1. LA County Members 29,359.5$ 27,287.9$ 7.6%
2. Superior Court Members 1,350.8 1,258.7 7.3%
3. Total 30,710.3$ 28,546.6$ 7.6%

F. Actuarial Accrued Liability by Member Status
1

1. Active Members 18,409.2$ 16,756.2$ 9.9%
2. Vested Terminated Members 1,092.5 1,033.4 5.7%
3. Retired Members 11,208.6 10,757.0 4.2%
4. Total 30,710.3$ 28,546.6$ 7.6%

G. Actuarial Accrued Liability by Benefit Type
1

1. Retiree Medical 25,877.7$ 23,714.0$ 9.1%
2. Retiree Dental/Vision 1,138.7 1,138.7 0.0%
3. Medicare Part B 3,464.6 3,464.6 0.0%
4. Retiree Death Benefit 229.3 229.3 0.0%
5. Total 30,710.3$ 28,546.6$ 7.6%

H. Assets 483.8$ 483.8$ 0.0%

I. Unfunded Actuarial Accrued Liability 30,226.5$ 28,062.8$ 7.7%

J. Annual Required Contribution (ARC)
2

2,370.3$ 2,152.3$ 10.1%

K. ARC expressed as a percentage of payroll
1. Normal Cost 19.62% 17.50% 12.1%
2. UAAL payment 15.42% 14.32% 7.7%
3. Total 35.04% 31.82% 10.1%

1
Net of Retiree Paid Premiums

2
Normal cost and 30 year level percentage of payroll amortization of the Unfunded Actuarial
Accrued Liability (UAAL)

Los Angeles County Other Post Employment Benefits Program

July 1, 2014
without

Excise Tax
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Los Angeles County Other Postemployment Benefits Program

Health Cost Trend Assumptions with Excise Tax *

The medical trend in Appendix A has been modified in the following table to reflect Excise Tax.

From To Under 65 Over 65

6/30/2015 6/30/2016 7.05% 9.60%
6/30/2016 6/30/2017 6.40% 8.85%
6/30/2017 6/30/2018 6.55% 9.25%
6/30/2018 6/30/2019 6.30% 8.35%
6/30/2019 6/30/2020 5.90% 6.30%
6/30/2020 6/30/2021 6.00% 5.95%
6/30/2021 6/30/2022 6.00% 5.95%
6/30/2022 6/30/2023 6.00% 5.95%
6/30/2023 6/30/2024 6.10% 5.95%
6/30/2024 6/30/2025 6.25% 6.00%
6/30/2025 6/30/2026 6.30% 6.00%
6/30/2026 6/30/2027 6.30% 6.00%
6/30/2027 6/30/2028 6.35% 6.00%
6/30/2037 6/30/2038 6.65% 6.15%
6/30/2047 6/30/2048 6.05% 6.15%
6/30/2057 6/30/2058 5.85% 6.15%
6/30/2067 6/30/2068 5.30% 5.45%
6/30/2077 6/30/2078 4.90% 5.05%
6/30/2087 6/30/2088 4.90% 4.95%
6/30/2097 6/30/2098 4.85% 4.95%
6/30/2100 4.85% 4.90%

Fiscal Year Ending
LACERA Medical Trend

with Excise Tax

Note that after fiscal year ending June 30, 2027, selected years are shown in the table. After
fiscal year ending June 30, 2098, the trend rates remain at 4.85% for pre 65 trend and 4.90%
for post 65 trend.

* The first year trend rates for LACERA medical non-firefighter Local 1014 and dental/vision plans have
been adjusted to reflect premium increases effective July 1, 2015. ACA Fees including Transitional
Reinsurance Fee and Insurer Fee are also included in the medical and dental/vision trends.
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The table below projects the estimated annual County OPEB benefit pay-as-you-go medical
costs with and without the Excise Tax, net of expected retiree paid premiums for the next ten
years in millions.

Fiscal Year
Ending

July 1, 2014
with Excise

Tax

July 1, 2014
without Excise

Tax

6/30/2015 411.2$ 411.2$
6/30/2016 462.4 462.4
6/30/2017 509.2 509.2
6/30/2018 563.8 558.3
6/30/2019 623.3 610.3
6/30/2020 676.1 660.4
6/30/2021 732.1 713.1
6/30/2022 791.7 769.2
6/30/2023 849.3 823.0
6/30/2024 918.2 887.4

Projection Basis:
All assumptions are met
No future members are reflected

The table below shows when each plan is projected to reach the Excise Tax threshold.

Plan
First Year Excise

Tax applies
Blue Cross I 2018
Blue Cross II 2018
Blue Cross III 2037
Blue Cross Prudent Buyer 2018
Cigna Network Model 2018
Cigna Healthcare for Seniors 2045
Firefighters' Local 1014 2018
Kaiser Basic 2019
Kaiser Over 65 2046
UnitedHealthcare 2018
UnitedHealthcare Medicare Advantage 2049
SCAN 2046
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Appendix A: Actuarial Procedures and Assumptions

The actuarial procedures and assumptions used in this valuation
are described in this section. Where applicable, the same
assumptions are used for the LACERA postemployment health
and death benefit plans as for the LACERA retirement benefits.
The assumptions that overlap with the LACERA retirement benefits
plan assumptions were reviewed and changed June 30, 2013, as a
result of the 2013 triennial Retirement Benefit Investigation of
Experience Study, approved by the Board of Investments in
December 2013. The general wage increase, investment earnings,
and implied inflation assumptions were evaluated with the June 30,
2014, retirement benefits plan valuation. The OPEB specific
assumptions other than premiums, claim costs, aging, and trend,
were reviewed and changed as a result of the 2013 OPEB
Investigation of Experience Study approved in the April 2014
Board meeting. The premiums, claim costs, aging, and trend used
for this valuation are updated as of July 1, 2014.

The actuarial assumptions used in both the retirement benefit and
OPEB program actuarial valuations are intended to estimate the
future experience of the members eligible for benefit payments and
the projected benefit flow and anticipated investment earnings. Any
variations in future experience from that expected from these
assumptions will result in corresponding changes in the estimated
costs of the benefits.

Table A-1 summarizes the assumptions. The mortality rates are
taken from the sources listed. The economic assumptions in this
table were evaluated with the June 30, 2014 retirement benefits
plan valuation.

Tables A-2 and A-3 show how members are expected to leave
retired status due to death.

Table A-4 presents the probability of refund of retirement benefit
contributions upon termination of employment while vested.

Table A-5 presents the general wage increase of 3.50% per
annum.

Tables A-6 to A-13 present the rates of separation of active
service. These were developed from the experience as measured
by the 2013 Retirement Benefit Investigation of Experience Study.
The rates are the probabilities a member will leave active
employment for various reasons.
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Tables A-14 to A-19 present enrollment assumptions. These were
developed from the 2013 OPEB Investigation of Experience Study
to estimate health eligibility and enrollment.

Tables A-20 to A-21 present premium and claim cost assumptions
developed from the OPEB program’s premium and claim
information.

Table A-22 presents the health cost trend rates.

Table A-23 presents the assumed retirement rates for vested
terminated members developed from the 2013 OPEB Investigation
of Experience.

Actuarial Cost
Method

The actuarial valuation is prepared under the Projected Unit Credit
(PUC) actuarial cost method. Under the principles of the PUC
method, the actuarial present value of the projected benefits of
each individual included in the valuation is allocated pro-rata to
each year of service between entry age and assumed exit.

For members who transferred between plans, entry age is based
on original entry into the LACERA retirement benefits plan.

The portion of this actuarial present value allocated to a valuation
year is called the Normal Cost (NC). The portion of this actuarial
present value not provided for at a valuation date by the sum of (a)
the actuarial value of the assets (if the benefits are funded), and
(b) the actuarial present value of future normal costs is called the
Unfunded Actuarial Accrued Liability (UAAL). The UAAL is
amortized as a level percentage of the projected salaries of the
active members, both present and future, covered by the LACERA
retirement benefits plan over a 30-year period from the valuation
date; this is commonly referred to as a “rolling 30-year amortization
method”. This method does not cover interest on the UAAL.

Records and Data The data used in this valuation consist of medical and dental/vision
premiums, financial information, and the age, service, and salary
records for active and inactive members and their survivors. All of
the information was supplied by LACERA and Aon Hewitt and was
accepted for valuation purposes without audit.
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Growth in
Membership

For benefit valuation purposes, no growth in the active
membership of LACERA is assumed. For funding purposes, if
amortization is required, the total payroll of covered members is
assumed to grow due to the combined effects of future wage
increases of current active members and the replacement of the
current active members by new employees. No growth in the
total number of active members is assumed.

Investment Earnings
and Expenses

GASB 45 requires that the discount rate for OPEB benefits be
equal to the expected return on assets used to pay ongoing
benefits. In the case of an unfunded plan, it would be the
expected return on the County’s general funds. In our previous
valuations, we used the expected return on the County’s general
funds to develop the discount rate assumption. For the July 1,
2014 valuation, we have included the OPEB Investment Trust in
our analysis to develop the discount rate. Based on the expected
return on the County’s general funds and the expected return on
the OPEB Investment Trust, we have selected a discount rate of
3.75% for use in the July 1, 2014 OPEB valuation.

Health Cost Trend The rates of the health cost trends for the purposes of the
valuation are illustrated in Table A-22. These rates were adopted
July 1, 2014.

Future Salaries The 3.50% per annum rate of increase in the general wage level
of membership is in Table A-5. This rate was adopted June 30,
2014.

Retirement Members in General Plans A-D may retire at age 50 with 10
years of service, or any age with 30 years of service, or age 70
regardless of the number of years of service. General Plan G
members are eligible to retire at age 52 with 5 years of service,
or age 70 regardless of the number of years of service. Non-
contributory Plan E members may retire at age 55 with 10 years
of service. Members of Safety Plans A and B may retire at age
50 with 10 years of service, or any age with 20 years of service.
Safety Plan C members are eligible to retire at age 50 with 5
years of County service. The retirement rates for active members
vary by age and are shown by plan in Tables A-6 through A-13.

All general members who attain or who have attained age 75 in
active service and all safety members who have attained age 60
in active service are assumed to retire immediately (except for
Safety Plan C members who have not yet attained 5 years of
service).
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Retirement (cont.) All deferred vested members are assumed to retire according to
Table A-23.

The assumptions regarding termination of employment, early
retirement, and unreduced service retirement are treated as a
single set of decrements in regards to a particular member. For
example, a general member hired at age 30 has a probability to
withdraw from LACERA due to death, disability, or other
termination of employment until age 50. After age 50, the
member could still withdraw due to death, disability, or
retirement. Thus, in no year during the member's projected
employment would they be eligible for both a probability of other
termination of employment and a probability of retirement.

The active members’ retirement probabilities were adopted
June 30, 2013. The term vested member’s retirement
probabilities were adopted July 1, 2013, for purposes of the
OPEB program valuation only.

Disability The rates of disability used in the valuation are illustrated in
Tables A-6 through A-13. These rates were adopted June 30,
2013.

Postretirement
Mortality – Other
Than Disabled
Members

The same postretirement mortality rates are used in the
valuation for active members, members retired for service, and
beneficiaries. These rates are illustrated in Table A-2. Current
beneficiary mortality is assumed to be the same assumption as
healthy members of the same gender. Future beneficiaries are
assumed to be of the opposite gender and have the same
mortality as General members. Note that these assumptions
include a margin for expected future mortality improvement.
These rates were adopted June 30, 2013.

Males General members: RP-2000 Combined Mortality
Table for Males, projected to 2025 using
Projection Scale AA, with ages set back one
year.
Safety members: RP-2000 Combined Mortality
Table for Males, projected to 2025 using
Projection Scale AA, with ages set back two
years.
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Females General members: RP-2000 Combined Mortality
Table for Females, projected to 2025 using
Projection Scale AA, with ages set back one
year.
Safety members: RP-2000 Combined Mortality
Table for Females, projected to 2025 using
Projection Scale AA, with ages set back one
year.

Mortality – Disabled
Members

For disabled members, the mortality rates used in the valuation
rates are illustrated in Table A-3. Note that these assumptions
include a margin for expected future mortality improvement.
These rates were adopted June 30, 2013.

Males General members: Average of RP-2000
Combined and Disabled Mortality Tables for
Males, projected to 2025 using Projection Scale
AA, with ages set back one year.
Safety members:  RP-2000 Combined Mortality
Table for Males, projected to 2025 using
Projection Scale AA, with no age adjustment.

Females General members: Average of RP-2000
Combined and Disabled Mortality Tables for
Females, projected to 2025 using Projection
Scale AA, with ages set back one year.
Safety members:  RP-2000 Combined Mortality
Table for Females, projected to 2025 using
Projection Scale AA, with no age adjustment.

Mortality While in
Active Status

For active members, the mortality rates used in the valuation are
illustrated in Tables A-6 through A-13. These rates were adopted
June 30, 2013.

* Static Projection of the RP 2000 tables using Projection Scale AA to
2025.

Note that Safety members have an additional service-connected
mortality rate of 0.01% per year.

Class Gender Proposed Table
General Male RP 2000 Employee Male, Proj. 2025* +1
General Female RP 2000 Employee Female, Proj. 2025* -2
Safety Male RP 2000 Employee Male, Proj. 2025* -5
Safety Female RP 2000 Employee Female, Proj. 2025* -2
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Other Employment
Terminations

Tables A-6 to A-13 show, for all ages, the rates assumed in this
valuation for future termination from active service other than for
death, disability, or retirement. These rates do not apply to
members eligible for service retirement. These rates were
adopted June 30, 2013.

Terminating employees may withdraw their contributions
immediately upon termination of employment and forfeit the right
to further retirement, medical, and dental/vision benefits, or they
may leave their contributions with LACERA. Former contributing
members whose contributions are on deposit may later elect to
receive a refund, may return to work or may remain inactive until
becoming eligible to receive a retirement benefit under either
LACERA or a reciprocal retirement plan. All terminating
members who are not eligible for vested benefits are assumed to
withdraw their contributions immediately.

All terminating members are assumed to not be rehired. Table A-
4 gives the assumed probabilities that vested members will
withdraw their contributions and elect a refund immediately upon
termination and the probability that remaining members will elect
a deferred retirement allowance. All non-vested members are
assumed to elect a refund and withdraw their contributions.
These rates in Table A-4 were adopted June 30, 2013.

Future Transfers Though a few active members may change pension plans, this
valuation assumes the active members remain in the plan they
are enrolled in at the time of the valuation. Specifically, we
assume there will be no future transfers between retirement
benefit plans.

Retiree Medical and
Dental/Vision
Eligibility and
Enrollment
Assumptions

Any retired or vested terminated members who have not yet
elected a refund of their member contributions and will receive a
pension benefit other than a refund are eligible for retiree
medical and dental/vision enrollment.
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Retiree Medical and
Dental/Vision
Eligibility and
Enrollment
Assumptions (cont.)

The 2013 OPEB Investigation of Experience report was used to
set the following assumptions:

Age difference for future retirees and
spouses

Table A-1

Probability of initial medical enrollment
upon retirement

Table A-14

Probability of medical plan and tier
selection upon retirement retirement

Table A-15

Probability of medical plan and tier
selection for Pre 65 retirees who
become eligible for a Post 65 Plan

Table A-16

Probability of survivor and new
dependent enrollment

Table A-17

Probability of dental/vision enrollment
upon retirement

Table A-18

Probability of dental/vision plan and tier
selection upon retirement

Table A-19

Retirement of vested terminated
members

Table A-23

Probability of retirees in group plans
who elect Medicare Part D

0%
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Table A-1: Summary of Valuation Assumptions as of July 1, 2014

I. Economic Assumptions
A. General wage increases 3.50%, Table A-5
B. Investment earnings 3.75%
C Implied Inflation 3.00%
D. Growth in membership 0.00%
E. Medical cost trend Table A-22
F. Dental and vision cost trend Table A-22

II. Demographic Assumptions
A. Retirement Tables A-6 to A-13
B. Disablement Tables A-6 to A-13
C. Mortality for active members after termination and

service retired members. Table A-2

Basis – RP-2000 Combined Mortality Table
for respective genders, projected to 2025 using
Projection Scale AA, and adjusted as follows:

Class of Members Age Adjustment
General – males -1 year
General – females -1 year

Safety – males -2 years
Safety – females -1 year

D. Mortality Among Disabled Members Table A-3

Basis – Average of RP-2000 Combined and Disabled
Mortality Tables projected to 2025 using Projection
Scale AA, and adjusted as follows:

General – males -1 year
General – females -1 year

Basis – RP-2000 Combined Mortality Table, for
respective genders projected to 2025 using Projection
Scale AA, and adjusted as follows:

Safety – males 0 years
Safety – females 0 years
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E. Mortality for Beneficiaries Table A-2

Basis – Beneficiaries are assumed to have the same
mortality as a general member of the opposite gender
who has taken a service retirement.

F. Other Terminations of Employment Tables A-6 to A-13

G. Refund of Contributions on Vested Termination Table A-4

H. Future male retirees are assumed to be four years older
than their female spouses. Future female retirees are
assumed to be two years younger than their male spouses.
Assumption adopted July 1, 2008.

III. Retiree Medical and Dental/Vision Enrollment Assumptions

A.  Probability of Initial Medical Enrollment upon Retirement Table A-14

B.  Probability of Medical Plan and Tier Selection Upon Table A-15
Retirement (Pre 65 Male, Pre 65 Female, Post 65 Male,
Post 65 Female)

C. Probability of Medical Plan and Tier Selection for Pre 65 Table A-16
Retirees Who become Eligible for a Post 65 Plan

D. Probability of Medical Survivor and New Dependent Table A-17
Enrollment

E. Probability of Retirees in Group Plans Who Elect 0%
Medicare Part D. We have assumed there is no cost impact
due to retirees and dependents enrolling in Part D.

F. Probability of Dental/Vision Enrollment Upon Retirement Table A-18

G. Probability of Dental/Vision Plan and Tier Selection Upon Table A-19
Retirement

IV. Premium and Claim Cost Analysis Tables A-20 to A-21

V. Medical and Dental/Vision Trend Table A-22

VI. Retirement of Vested Terminated Members Table A-23
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Safety Safety General General
Age Male Female Male Female

20 0.020% 0.013% 0.020% 0.013%
25 0.026% 0.014% 0.027% 0.014%
30 0.035% 0.018% 0.036% 0.018%
35 0.056% 0.034% 0.062% 0.034%
40 0.083% 0.044% 0.086% 0.044%

45 0.099% 0.071% 0.103% 0.071%
50 0.124% 0.098% 0.130% 0.098%
55 0.176% 0.189% 0.193% 0.189%
60 0.352% 0.392% 0.397% 0.392%
65 0.704% 0.760% 0.793% 0.760%

70 1.256% 1.311% 1.392% 1.311%
75 2.083% 2.136% 2.323% 2.136%
80 3.854% 3.482% 4.393% 3.482%
85 7.340% 5.832% 8.371% 5.832%
90 13.285% 11.053% 14.682% 11.053%

Table A-2: Mortality for Members Retired for Service
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Table A-3: Mortality for Members Retired for Disability

Safety Safety General General
Age Male Female Male Female

20 0.021% 0.013% 0.709% 0.262%
25 0.029% 0.015% 0.827% 0.262%
30 0.039% 0.021% 1.014% 0.285%
35 0.068% 0.036% 1.027% 0.307%
40 0.088% 0.048% 0.990% 0.277%

45 0.109% 0.075% 0.886% 0.291%
50 0.136% 0.109% 0.967% 0.387%
55 0.224% 0.222% 1.127% 0.697%
60 0.451% 0.446% 1.557% 1.112%
65 0.895% 0.856% 2.094% 1.554%

70 1.522% 1.477% 2.791% 2.214%
75 2.660% 2.299% 3.818% 3.119%
80 5.007% 3.849% 6.117% 4.585%
85 9.292% 6.663% 9.845% 6.850%
90 16.592% 12.215% 14.806% 11.601%
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Table A-4: Immediate Refund of Contributions Upon Termination of Employment
(Excludes Plan E)

Years of
Service Safety General

0 100% 100%
1 100% 100%
2 100% 100%
3 100% 100%
4 100% 100%

5 35% 35%
6 35% 35%
7 35% 35%
8 33% 34%
9 31% 34%

10 29% 33%
11 27% 33%
12 25% 32%
13 22% 31%
14 19% 30%

15 16% 30%
16 13% 29%
17 10% 28%
18 6% 25%
19 2% 23%

20 0% 20%
21 0% 18%
22 0% 15%
23 0% 12%
24 0% 9%

25 0% 6%
26 0% 3%
27 0% 0%
28 0% 0%
29 0% 0%

30 & Up 0% 0%

ATTACHMENT I



Milliman July 1, 2014 OPEB Actuarial Valuation
Los Angeles County Employees Retirement Association Appendix A

This work product was prepared solely for LACERA for the purposes described herein and may not be appropriate to use for other
purposes. Milliman does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman
recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work
product.

A-13

B2015.LAC006A.docx
003 LAC 04-40 / RLS/JOJ/pap

Table A-5: Annual Increase in Salary

The general wage increase assumption is 3.50% per annum which is used for projecting the
total future payroll.  The amortization of the UAAL is determined as a level percentage of
payroll.  General wage increases and individual salary increases due to promotion and longevity
do not affect the amount of the OPEB program’s benefits.
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Appendix A: Rates of Separation From Active Service
Tables A-6 to A-13

A schedule of the probabilities of termination of employment due to the following causes can be
found on the following pages:

Service Retirement: Member retires after meeting age and service
requirements for reasons other than disability.

Other Terminations: Member terminates and elects a refund of member
contributions or a deferred vested retirement
benefit.

Service-Connected Disability: Member receives disability retirement; disability is
service-connected.

Nonservice-Connected
Disability:

Member receives disability retirement; disability is
not service-connected.

Service-Connected Pre-
Retirement Death:

Member dies before retirement; death is service-
connected.

Nonservice-Connected Pre-
Retirement Death:

Member dies before retirement; death is not
service-connected.

Each rate represents the probability that a member will separate from service at each age due
to the particular cause. For example, a rate of 0.0300 for a member’s service retirement at age
50 means we assume that 30 out of 1,000 members who are age 50 will retire at that age.

Each table represents the detailed rates needed for each LACERA plan by gender:

Table A-6:  General Plans A, B, & C Males A-10:  General Plan E Males
A-7:  General Plans A, B, & C Females A-11:  General Plan E Females
A-8:  General Plans D & G Males A-12:  Safety Plans A, B, & C Males
A-9:  General Plans D & G Females A-13:  Safety Plans A, B, & C Females
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Table A-6: Rate of Separation From Active Service For General Members
Plans A, B, & C – Male

Age
Service

Retirement
Other

Terminations

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

18 0.0000 0.0050 0.0002 0.0001 N/A 0.0002
19 0.0000 0.0050 0.0002 0.0001 N/A 0.0002
20 0.0000 0.0050 0.0002 0.0001 N/A 0.0002
21 0.0000 0.0050 0.0002 0.0001 N/A 0.0002
22 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
23 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
24 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
25 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
26 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
27 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
28 0.0000 0.0050 0.0002 0.0001 N/A 0.0004
29 0.0000 0.0050 0.0002 0.0001 N/A 0.0004
30 0.0000 0.0050 0.0002 0.0001 N/A 0.0004
31 0.0000 0.0050 0.0002 0.0001 N/A 0.0005
32 0.0000 0.0050 0.0002 0.0001 N/A 0.0006
33 0.0000 0.0050 0.0002 0.0001 N/A 0.0006
34 0.0000 0.0050 0.0003 0.0001 N/A 0.0007
35 0.0000 0.0050 0.0003 0.0001 N/A 0.0007
36 0.0000 0.0050 0.0004 0.0001 N/A 0.0008
37 0.0000 0.0050 0.0004 0.0001 N/A 0.0008
38 0.0000 0.0050 0.0005 0.0001 N/A 0.0009
39 0.0000 0.0050 0.0005 0.0001 N/A 0.0009
40 0.0300 0.0050 0.0006 0.0002 N/A 0.0009
41 0.0300 0.0050 0.0006 0.0002 N/A 0.0009
42 0.0300 0.0050 0.0007 0.0002 N/A 0.0010
43 0.0300 0.0050 0.0007 0.0003 N/A 0.0010
44 0.0300 0.0050 0.0008 0.0003 N/A 0.0011
45 0.0300 0.0050 0.0009 0.0003 N/A 0.0011
46 0.0300 0.0050 0.0010 0.0004 N/A 0.0012
47 0.0300 0.0050 0.0011 0.0004 N/A 0.0012
48 0.0300 0.0050 0.0012 0.0004 N/A 0.0013
49 0.0300 0.0050 0.0013 0.0004 N/A 0.0014
50 0.0300 0.0050 0.0014 0.0004 N/A 0.0014
51 0.0300 0.0050 0.0015 0.0004 N/A 0.0015
52 0.0300 0.0050 0.0016 0.0004 N/A 0.0016
53 0.0300 0.0050 0.0018 0.0005 N/A 0.0017
54 0.0600 0.0050 0.0020 0.0006 N/A 0.0019
55 0.1000 0.0050 0.0022 0.0006 N/A 0.0021
56 0.1200 0.0050 0.0024 0.0007 N/A 0.0024
57 0.1700 0.0050 0.0026 0.0008 N/A 0.0027
58 0.2200 0.0050 0.0029 0.0009 N/A 0.0029
59 0.2400 0.0050 0.0032 0.0010 N/A 0.0033
60 0.2600 0.0050 0.0036 0.0010 N/A 0.0037
61 0.3100 0.0050 0.0039 0.0011 N/A 0.0041
62 0.3500 0.0050 0.0042 0.0012 N/A 0.0045
63 0.2800 0.0050 0.0042 0.0014 N/A 0.0049
64 0.2800 0.0050 0.0042 0.0015 N/A 0.0053
65 0.2800 0.0050 0.0042 0.0017 N/A 0.0058
66 0.2800 0.0050 0.0042 0.0018 N/A 0.0062
67 0.2800 0.0050 0.0042 0.0020 N/A 0.0064
68 0.2800 0.0050 0.0042 0.0022 N/A 0.0067
69 0.2800 0.0050 0.0042 0.0023 N/A 0.0068
70 0.2800 0.0050 0.0042 0.0025 N/A 0.0071
71 0.2800 0.0050 0.0042 0.0026 N/A 0.0077
72 0.2800 0.0050 0.0042 0.0028 N/A 0.0085
73 0.2800 0.0050 0.0042 0.0030 N/A 0.0094
74 0.2800 0.0050 0.0042 0.0031 N/A 0.0106
75 1.0000 0.0000 0.0000 0.0000 N/A 0.0000
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Table A-7: Rate of Separation From Active Service For General Members
Plans A, B, & C – Female

Age
Service

Retirement
Other

Terminations

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

18 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
19 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
20 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
21 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
22 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
23 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
24 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
25 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
26 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
27 0.0000 0.0050 0.0001 0.0001 N/A 0.0001
28 0.0000 0.0050 0.0001 0.0001 N/A 0.0002
29 0.0000 0.0050 0.0001 0.0001 N/A 0.0002
30 0.0000 0.0050 0.0001 0.0001 N/A 0.0002
31 0.0000 0.0050 0.0001 0.0001 N/A 0.0002
32 0.0000 0.0050 0.0001 0.0001 N/A 0.0002
33 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
34 0.0000 0.0050 0.0002 0.0001 N/A 0.0003
35 0.0000 0.0050 0.0003 0.0001 N/A 0.0003
36 0.0000 0.0050 0.0003 0.0001 N/A 0.0003
37 0.0000 0.0050 0.0004 0.0001 N/A 0.0004
38 0.0000 0.0050 0.0004 0.0001 N/A 0.0004
39 0.0000 0.0050 0.0005 0.0001 N/A 0.0004
40 0.0300 0.0050 0.0005 0.0002 N/A 0.0004
41 0.0300 0.0050 0.0005 0.0002 N/A 0.0004
42 0.0300 0.0050 0.0006 0.0002 N/A 0.0005
43 0.0300 0.0050 0.0007 0.0003 N/A 0.0005
44 0.0300 0.0050 0.0007 0.0003 N/A 0.0006
45 0.0300 0.0050 0.0008 0.0003 N/A 0.0006
46 0.0300 0.0050 0.0009 0.0004 N/A 0.0007
47 0.0300 0.0050 0.0009 0.0004 N/A 0.0008
48 0.0300 0.0050 0.0010 0.0004 N/A 0.0008
49 0.0300 0.0050 0.0011 0.0004 N/A 0.0008
50 0.0300 0.0050 0.0012 0.0004 N/A 0.0009
51 0.0300 0.0050 0.0012 0.0004 N/A 0.0010
52 0.0300 0.0050 0.0013 0.0004 N/A 0.0011
53 0.0300 0.0050 0.0014 0.0005 N/A 0.0012
54 0.0600 0.0050 0.0015 0.0006 N/A 0.0014
55 0.1000 0.0050 0.0016 0.0006 N/A 0.0016
56 0.1200 0.0050 0.0016 0.0007 N/A 0.0018
57 0.1700 0.0050 0.0017 0.0008 N/A 0.0021
58 0.2200 0.0050 0.0020 0.0009 N/A 0.0024
59 0.2400 0.0050 0.0022 0.0010 N/A 0.0027
60 0.2600 0.0050 0.0024 0.0010 N/A 0.0029
61 0.3100 0.0050 0.0027 0.0011 N/A 0.0032
62 0.3500 0.0050 0.0029 0.0012 N/A 0.0035
63 0.2800 0.0050 0.0031 0.0014 N/A 0.0038
64 0.2800 0.0050 0.0034 0.0015 N/A 0.0041
65 0.2800 0.0050 0.0037 0.0017 N/A 0.0044
66 0.2800 0.0050 0.0040 0.0018 N/A 0.0048
67 0.2800 0.0050 0.0044 0.0020 N/A 0.0051
68 0.2800 0.0050 0.0048 0.0022 N/A 0.0055
69 0.2800 0.0050 0.0052 0.0023 N/A 0.0058
70 0.2800 0.0050 0.0052 0.0025 N/A 0.0061
71 0.2800 0.0050 0.0052 0.0026 N/A 0.0064
72 0.2800 0.0050 0.0052 0.0028 N/A 0.0067
73 0.2800 0.0050 0.0052 0.0030 N/A 0.0068
74 0.2800 0.0050 0.0052 0.0031 N/A 0.0073
75 1.0000 0.0000 0.0000 0.0000 N/A 0.0078
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Table A-8: Rate of Separation From Active Service For General Members
Plan D and G – Male

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 0.0002 0.0001 N/A 0.0002 0 0.0800
19 0.0000 0.0002 0.0001 N/A 0.0002 1 0.0550
20 0.0000 0.0002 0.0001 N/A 0.0002 2 0.0375
21 0.0000 0.0002 0.0001 N/A 0.0002 3 0.0300
22 0.0000 0.0002 0.0001 N/A 0.0003 4 0.0250
23 0.0000 0.0002 0.0001 N/A 0.0003 5 0.0233
24 0.0000 0.0002 0.0001 N/A 0.0003 6 0.0217
25 0.0000 0.0002 0.0001 N/A 0.0003 7 0.0200
26 0.0000 0.0002 0.0001 N/A 0.0003 8 0.0190
27 0.0000 0.0002 0.0001 N/A 0.0003 9 0.0180
28 0.0000 0.0002 0.0001 N/A 0.0004 10 0.0170
29 0.0000 0.0002 0.0001 N/A 0.0004 11 0.0160
30 0.0000 0.0002 0.0001 N/A 0.0004 12 0.0150
31 0.0000 0.0002 0.0001 N/A 0.0005 13 0.0140
32 0.0000 0.0002 0.0001 N/A 0.0006 14 0.0130
33 0.0000 0.0002 0.0001 N/A 0.0006 15 0.0120
34 0.0000 0.0003 0.0001 N/A 0.0007 16 0.0110
35 0.0000 0.0003 0.0001 N/A 0.0007 17 0.0100
36 0.0000 0.0004 0.0001 N/A 0.0008 18 0.0092
37 0.0000 0.0004 0.0001 N/A 0.0008 19 0.0084
38 0.0000 0.0005 0.0001 N/A 0.0009 20 0.0076
39 0.0000 0.0005 0.0001 N/A 0.0009 21 0.0068
40 0.0200 0.0006 0.0002 N/A 0.0009 22 0.0060
41 0.0200 0.0006 0.0002 N/A 0.0009 23 0.0056
42 0.0200 0.0007 0.0002 N/A 0.0010 24 0.0052
43 0.0200 0.0007 0.0003 N/A 0.0010 25 0.0048
44 0.0200 0.0008 0.0003 N/A 0.0011 26 0.0044
45 0.0200 0.0009 0.0003 N/A 0.0011 27 0.0040
46 0.0200 0.0010 0.0004 N/A 0.0012 28 0.0040
47 0.0200 0.0011 0.0004 N/A 0.0012 29 0.0040
48 0.0200 0.0012 0.0004 N/A 0.0013 30 & Above 0.0000
49 0.0200 0.0013 0.0004 N/A 0.0014
50 0.0200 0.0014 0.0004 N/A 0.0014
51 0.0200 0.0015 0.0004 N/A 0.0015
52 0.0200 0.0016 0.0004 N/A 0.0016
53 0.0200 0.0018 0.0005 N/A 0.0017
54 0.0200 0.0020 0.0006 N/A 0.0019
55 0.0250 0.0022 0.0006 N/A 0.0021
56 0.0250 0.0024 0.0007 N/A 0.0024
57 0.0300 0.0026 0.0008 N/A 0.0027
58 0.0350 0.0029 0.0009 N/A 0.0029
59 0.0500 0.0032 0.0010 N/A 0.0033
60 0.0600 0.0036 0.0010 N/A 0.0037
61 0.0700 0.0039 0.0011 N/A 0.0041
62 0.1000 0.0042 0.0012 N/A 0.0045
63 0.0900 0.0042 0.0014 N/A 0.0049
64 0.1200 0.0042 0.0015 N/A 0.0053
65 0.2000 0.0042 0.0017 N/A 0.0058
66 0.2000 0.0042 0.0018 N/A 0.0062
67 0.1800 0.0042 0.0020 N/A 0.0064
68 0.1600 0.0042 0.0022 N/A 0.0067
69 0.1600 0.0042 0.0023 N/A 0.0068
70 0.2000 0.0042 0.0025 N/A 0.0071
71 0.2000 0.0042 0.0026 N/A 0.0077
72 0.2000 0.0042 0.0028 N/A 0.0085
73 0.2000 0.0042 0.0030 N/A 0.0094
74 0.2000 0.0042 0.0031 N/A 0.0106
75 1.0000 0.0042 0.0000 N/A 0.0119
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Table A-9: Rate of Separation From Active Service For General Members
Plan D and G – Female

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 0.0001 0.0001 N/A 0.0001 0 0.0800
19 0.0000 0.0001 0.0001 N/A 0.0001 1 0.0550
20 0.0000 0.0001 0.0001 N/A 0.0001 2 0.0375
21 0.0000 0.0001 0.0001 N/A 0.0001 3 0.0300
22 0.0000 0.0001 0.0001 N/A 0.0001 4 0.0250
23 0.0000 0.0001 0.0001 N/A 0.0001 5 0.0233
24 0.0000 0.0001 0.0001 N/A 0.0001 6 0.0217
25 0.0000 0.0001 0.0001 N/A 0.0001 7 0.0200
26 0.0000 0.0001 0.0001 N/A 0.0001 8 0.0190
27 0.0000 0.0001 0.0001 N/A 0.0001 9 0.0180
28 0.0000 0.0001 0.0001 N/A 0.0002 10 0.0170
29 0.0000 0.0001 0.0001 N/A 0.0002 11 0.0160
30 0.0000 0.0001 0.0001 N/A 0.0002 12 0.0150
31 0.0000 0.0001 0.0001 N/A 0.0002 13 0.0140
32 0.0000 0.0001 0.0001 N/A 0.0002 14 0.0130
33 0.0000 0.0002 0.0001 N/A 0.0003 15 0.0120
34 0.0000 0.0002 0.0001 N/A 0.0003 16 0.0110
35 0.0000 0.0003 0.0001 N/A 0.0003 17 0.0100
36 0.0000 0.0003 0.0001 N/A 0.0003 18 0.0092
37 0.0000 0.0004 0.0001 N/A 0.0004 19 0.0084
38 0.0000 0.0004 0.0001 N/A 0.0004 20 0.0076
39 0.0000 0.0005 0.0001 N/A 0.0004 21 0.0068
40 0.0200 0.0005 0.0002 N/A 0.0004 22 0.0060
41 0.0200 0.0005 0.0002 N/A 0.0004 23 0.0056
42 0.0200 0.0006 0.0002 N/A 0.0005 24 0.0052
43 0.0200 0.0007 0.0003 N/A 0.0005 25 0.0048
44 0.0200 0.0007 0.0003 N/A 0.0006 26 0.0044
45 0.0200 0.0008 0.0003 N/A 0.0006 27 0.0040
46 0.0200 0.0009 0.0004 N/A 0.0007 28 0.0040
47 0.0200 0.0009 0.0004 N/A 0.0008 29 0.0040
48 0.0200 0.0010 0.0004 N/A 0.0008 30 & Above 0.0000
49 0.0200 0.0011 0.0004 N/A 0.0008
50 0.0200 0.0012 0.0004 N/A 0.0009
51 0.0200 0.0012 0.0004 N/A 0.0010
52 0.0200 0.0013 0.0004 N/A 0.0011
53 0.0200 0.0014 0.0005 N/A 0.0012
54 0.0200 0.0015 0.0006 N/A 0.0014
55 0.0250 0.0016 0.0006 N/A 0.0016
56 0.0250 0.0016 0.0007 N/A 0.0018
57 0.0300 0.0017 0.0008 N/A 0.0021
58 0.0350 0.0020 0.0009 N/A 0.0024
59 0.0500 0.0022 0.0010 N/A 0.0027
60 0.0600 0.0024 0.0010 N/A 0.0029
61 0.0700 0.0027 0.0011 N/A 0.0032
62 0.1000 0.0029 0.0012 N/A 0.0035
63 0.0900 0.0031 0.0014 N/A 0.0038
64 0.1200 0.0034 0.0015 N/A 0.0041
65 0.2000 0.0037 0.0017 N/A 0.0044
66 0.2000 0.0040 0.0018 N/A 0.0048
67 0.1800 0.0044 0.0020 N/A 0.0051
68 0.1600 0.0048 0.0022 N/A 0.0055
69 0.1600 0.0052 0.0023 N/A 0.0058
70 0.2000 0.0052 0.0025 N/A 0.0061
71 0.2000 0.0052 0.0026 N/A 0.0064
72 0.2000 0.0052 0.0028 N/A 0.0067
73 0.2000 0.0052 0.0030 N/A 0.0068
74 0.2000 0.0052 0.0031 N/A 0.0073
75 1.0000 0.0000 0.0000 N/A 0.0078
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Table A-10: Rate of Separation From Active Service For General Members
Plan E – Male

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 N/A N/A N/A 0.0002 0 0.1400
19 0.0000 N/A N/A N/A 0.0002 1 0.0750
20 0.0000 N/A N/A N/A 0.0002 2 0.0550
21 0.0000 N/A N/A N/A 0.0002 3 0.0400
22 0.0000 N/A N/A N/A 0.0003 4 0.0300
23 0.0000 N/A N/A N/A 0.0003 5 0.0277
24 0.0000 N/A N/A N/A 0.0003 6 0.0253
25 0.0000 N/A N/A N/A 0.0003 7 0.0230
26 0.0000 N/A N/A N/A 0.0003 8 0.0220
27 0.0000 N/A N/A N/A 0.0003 9 0.0210
28 0.0000 N/A N/A N/A 0.0004 10 0.0200
29 0.0000 N/A N/A N/A 0.0004 11 0.0190
30 0.0000 N/A N/A N/A 0.0004 12 0.0180
31 0.0000 N/A N/A N/A 0.0005 13 0.0174
32 0.0000 N/A N/A N/A 0.0006 14 0.0168
33 0.0000 N/A N/A N/A 0.0006 15 0.0162
34 0.0000 N/A N/A N/A 0.0007 16 0.0156
35 0.0000 N/A N/A N/A 0.0007 17 0.0150
36 0.0000 N/A N/A N/A 0.0008 18 0.0144
37 0.0000 N/A N/A N/A 0.0008 19 0.0138
38 0.0000 N/A N/A N/A 0.0009 20 0.0132
39 0.0000 N/A N/A N/A 0.0009 21 0.0126
40 0.0000 N/A N/A N/A 0.0009 22 0.0120
41 0.0000 N/A N/A N/A 0.0009 23 0.0116
42 0.0000 N/A N/A N/A 0.0010 24 0.0112
43 0.0000 N/A N/A N/A 0.0010 25 0.0108
44 0.0000 N/A N/A N/A 0.0011 26 0.0104
45 0.0000 N/A N/A N/A 0.0011 27 0.0100
46 0.0000 N/A N/A N/A 0.0012 28 0.0100
47 0.0000 N/A N/A N/A 0.0012 29 0.0100
48 0.0000 N/A N/A N/A 0.0013 30 & Above 0.0100
49 0.0000 N/A N/A N/A 0.0014
50 0.0000 N/A N/A N/A 0.0014
51 0.0000 N/A N/A N/A 0.0015
52 0.0000 N/A N/A N/A 0.0016
53 0.0000 N/A N/A N/A 0.0017
54 0.0000 N/A N/A N/A 0.0019
55 0.0300 N/A N/A N/A 0.0021
56 0.0250 N/A N/A N/A 0.0024
57 0.0250 N/A N/A N/A 0.0027
58 0.0250 N/A N/A N/A 0.0029
59 0.0300 N/A N/A N/A 0.0033
60 0.0450 N/A N/A N/A 0.0037
61 0.0600 N/A N/A N/A 0.0041
62 0.0900 N/A N/A N/A 0.0045
63 0.0900 N/A N/A N/A 0.0049
64 0.1600 N/A N/A N/A 0.0053
65 0.2500 N/A N/A N/A 0.0058
66 0.1800 N/A N/A N/A 0.0062
67 0.1700 N/A N/A N/A 0.0064
68 0.1600 N/A N/A N/A 0.0067
69 0.1600 N/A N/A N/A 0.0068
70 0.2000 N/A N/A N/A 0.0071
71 0.2000 N/A N/A N/A 0.0077
72 0.2000 N/A N/A N/A 0.0085
73 0.2000 N/A N/A N/A 0.0094
74 0.2000 N/A N/A N/A 0.0106
75 1.0000 N/A N/A N/A 0.0119
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Table A-11: Rate of Separation From Active Service For General Members
Plan E – Female

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 N/A N/A N/A 0.0001 0 0.1400
19 0.0000 N/A N/A N/A 0.0001 1 0.0750
20 0.0000 N/A N/A N/A 0.0001 2 0.0550
21 0.0000 N/A N/A N/A 0.0001 3 0.0400
22 0.0000 N/A N/A N/A 0.0001 4 0.0300
23 0.0000 N/A N/A N/A 0.0001 5 0.0277
24 0.0000 N/A N/A N/A 0.0001 6 0.0253
25 0.0000 N/A N/A N/A 0.0001 7 0.0230
26 0.0000 N/A N/A N/A 0.0001 8 0.0220
27 0.0000 N/A N/A N/A 0.0001 9 0.0210
28 0.0000 N/A N/A N/A 0.0002 10 0.0200
29 0.0000 N/A N/A N/A 0.0002 11 0.0190
30 0.0000 N/A N/A N/A 0.0002 12 0.0180
31 0.0000 N/A N/A N/A 0.0002 13 0.0174
32 0.0000 N/A N/A N/A 0.0002 14 0.0168
33 0.0000 N/A N/A N/A 0.0003 15 0.0162
34 0.0000 N/A N/A N/A 0.0003 16 0.0156
35 0.0000 N/A N/A N/A 0.0003 17 0.0150
36 0.0000 N/A N/A N/A 0.0003 18 0.0144
37 0.0000 N/A N/A N/A 0.0004 19 0.0138
38 0.0000 N/A N/A N/A 0.0004 20 0.0132
39 0.0000 N/A N/A N/A 0.0004 21 0.0126
40 0.0000 N/A N/A N/A 0.0004 22 0.0120
41 0.0000 N/A N/A N/A 0.0004 23 0.0116
42 0.0000 N/A N/A N/A 0.0005 24 0.0112
43 0.0000 N/A N/A N/A 0.0005 25 0.0108
44 0.0000 N/A N/A N/A 0.0006 26 0.0104
45 0.0000 N/A N/A N/A 0.0006 27 0.0100
46 0.0000 N/A N/A N/A 0.0007 28 0.0100
47 0.0000 N/A N/A N/A 0.0008 29 0.0100
48 0.0000 N/A N/A N/A 0.0008 30 & Above 0.0100
49 0.0000 N/A N/A N/A 0.0008
50 0.0000 N/A N/A N/A 0.0009
51 0.0000 N/A N/A N/A 0.0010
52 0.0000 N/A N/A N/A 0.0011
53 0.0000 N/A N/A N/A 0.0012
54 0.0000 N/A N/A N/A 0.0014
55 0.0300 N/A N/A N/A 0.0016
56 0.0250 N/A N/A N/A 0.0018
57 0.0250 N/A N/A N/A 0.0021
58 0.0250 N/A N/A N/A 0.0024
59 0.0300 N/A N/A N/A 0.0027
60 0.0450 N/A N/A N/A 0.0029
61 0.0600 N/A N/A N/A 0.0032
62 0.0900 N/A N/A N/A 0.0035
63 0.0900 N/A N/A N/A 0.0038
64 0.1600 N/A N/A N/A 0.0041
65 0.2500 N/A N/A N/A 0.0044
66 0.1800 N/A N/A N/A 0.0048
67 0.1700 N/A N/A N/A 0.0051
68 0.1600 N/A N/A N/A 0.0055
69 0.1600 N/A N/A N/A 0.0058
70 0.2000 N/A N/A N/A 0.0061
71 0.2000 N/A N/A N/A 0.0064
72 0.2000 N/A N/A N/A 0.0067
73 0.2000 N/A N/A N/A 0.0068
74 0.2000 N/A N/A N/A 0.0073
75 1.0000 N/A N/A N/A 0.0078
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Table A-12: Rate of Separation From Active Service For Safety Members
Plans A, B, & C – Male

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 0.0027 0.0000 0.0001 0.0000 0 0.0300
19 0.0000 0.0027 0.0000 0.0001 0.0000 1 0.0250
20 0.0000 0.0027 0.0000 0.0001 0.0002 2 0.0200
21 0.0000 0.0027 0.0000 0.0001 0.0002 3 0.0150
22 0.0000 0.0027 0.0000 0.0001 0.0002 4 0.0120
23 0.0000 0.0027 0.0000 0.0001 0.0002 5 0.0113
24 0.0000 0.0027 0.0000 0.0001 0.0002 6 0.0107
25 0.0000 0.0027 0.0000 0.0001 0.0002 7 0.0100
26 0.0000 0.0027 0.0000 0.0001 0.0002 8 0.0092
27 0.0000 0.0027 0.0000 0.0001 0.0002 9 0.0084
28 0.0000 0.0027 0.0000 0.0001 0.0003 10 0.0076
29 0.0000 0.0027 0.0000 0.0001 0.0003 11 0.0068
30 0.0000 0.0027 0.0000 0.0001 0.0003 12 0.0060
31 0.0000 0.0027 0.0000 0.0001 0.0003 13 0.0054
32 0.0000 0.0027 0.0000 0.0001 0.0003 14 0.0048
33 0.0000 0.0029 0.0000 0.0001 0.0003 15 0.0042
34 0.0000 0.0031 0.0000 0.0001 0.0004 16 0.0036
35 0.0000 0.0032 0.0000 0.0001 0.0004 17 0.0030
36 0.0000 0.0034 0.0000 0.0001 0.0004 18 0.0024
37 0.0000 0.0036 0.0000 0.0001 0.0005 19 0.0018
38 0.0000 0.0038 0.0000 0.0001 0.0006 20 & Above 0.0000
39 0.0000 0.0040 0.0000 0.0001 0.0006
40 0.0100 0.0041 0.0000 0.0001 0.0007
41 0.0100 0.0043 0.0000 0.0001 0.0007
42 0.0100 0.0045 0.0000 0.0001 0.0008
43 0.0100 0.0049 0.0000 0.0001 0.0008
44 0.0100 0.0052 0.0000 0.0001 0.0009
45 0.0100 0.0056 0.0000 0.0001 0.0009
46 0.0100 0.0059 0.0000 0.0001 0.0009
47 0.0100 0.0063 0.0000 0.0001 0.0009
48 0.0100 0.0072 0.0000 0.0001 0.0010
49 0.0100 0.0081 0.0000 0.0001 0.0010
50 0.0100 0.0090 0.0000 0.0001 0.0011
51 0.0200 0.0108 0.0000 0.0001 0.0011
52 0.0250 0.0126 0.0000 0.0001 0.0012
53 0.0300 0.0180 0.0000 0.0001 0.0012
54 0.1000 0.0270 0.0000 0.0001 0.0013
55 0.2400 0.0900 0.0000 0.0001 0.0014
56 0.1800 0.0720 0.0000 0.0001 0.0014
57 0.2000 0.1080 0.0000 0.0001 0.0015
58 0.2400 0.1260 0.0000 0.0001 0.0016
59 0.4000 0.1800 0.0000 0.0001 0.0017
60 1.0000 0.0000 0.0000 0.0000 0.0019
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Table A-13: Rate of Separation From Active Service For Safety Members
Plans A, B, & C – Female

Age
Service

Retirement

Service-
Connected
Disability

Nonservice-
Connected
Disability

Service-
Connected Pre-

Retirement
Death

Nonservice-
Connected Pre-

Retirement
Death

Years of
Service

Other
Terminations

18 0.0000 0.0033 0.0000 0.0001 0.0001 0 0.0300
19 0.0000 0.0033 0.0000 0.0001 0.0001 1 0.0250
20 0.0000 0.0033 0.0000 0.0001 0.0001 2 0.0200
21 0.0000 0.0033 0.0000 0.0001 0.0001 3 0.0150
22 0.0000 0.0033 0.0000 0.0001 0.0001 4 0.0120
23 0.0000 0.0033 0.0000 0.0001 0.0001 5 0.0113
24 0.0000 0.0033 0.0000 0.0001 0.0001 6 0.0107
25 0.0000 0.0033 0.0000 0.0001 0.0001 7 0.0100
26 0.0000 0.0033 0.0000 0.0001 0.0001 8 0.0092
27 0.0000 0.0033 0.0000 0.0001 0.0001 9 0.0084
28 0.0000 0.0038 0.0000 0.0001 0.0002 10 0.0076
29 0.0000 0.0041 0.0000 0.0001 0.0002 11 0.0068
30 0.0000 0.0046 0.0000 0.0001 0.0002 12 0.0060
31 0.0000 0.0050 0.0000 0.0001 0.0002 13 0.0054
32 0.0000 0.0054 0.0000 0.0001 0.0002 14 0.0048
33 0.0000 0.0060 0.0000 0.0001 0.0003 15 0.0042
34 0.0000 0.0067 0.0000 0.0001 0.0003 16 0.0036
35 0.0000 0.0072 0.0000 0.0001 0.0003 17 0.0030
36 0.0000 0.0078 0.0000 0.0001 0.0003 18 0.0024
37 0.0000 0.0085 0.0000 0.0001 0.0004 19 0.0018
38 0.0000 0.0088 0.0000 0.0001 0.0004 20 & Above 0.0000
39 0.0000 0.0091 0.0000 0.0001 0.0004
40 0.0100 0.0095 0.0000 0.0001 0.0004
41 0.0100 0.0097 0.0000 0.0001 0.0004
42 0.0100 0.0101 0.0000 0.0001 0.0005
43 0.0100 0.0104 0.0000 0.0001 0.0005
44 0.0100 0.0108 0.0000 0.0001 0.0006
45 0.0100 0.0111 0.0000 0.0001 0.0006
46 0.0100 0.0114 0.0000 0.0001 0.0007
47 0.0100 0.0118 0.0000 0.0001 0.0008
48 0.0100 0.0122 0.0000 0.0001 0.0008
49 0.0100 0.0135 0.0000 0.0001 0.0008
50 0.0100 0.0203 0.0000 0.0001 0.0009
51 0.0200 0.0237 0.0000 0.0001 0.0010
52 0.0250 0.0270 0.0000 0.0001 0.0011
53 0.0300 0.0338 0.0000 0.0001 0.0012
54 0.1000 0.0405 0.0000 0.0001 0.0014
55 0.2400 0.0473 0.0000 0.0001 0.0016
56 0.1800 0.0810 0.0000 0.0001 0.0018
57 0.2000 0.0810 0.0000 0.0001 0.0021
58 0.2400 0.0810 0.0000 0.0001 0.0024
59 0.4000 0.0810 0.0000 0.0001 0.0027
60 1.0000 0.0000 0.0000 0.0000 0.0029
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Table A-14: Probability of Initial Medical Enrollment

Males and Females:

Years of Service
Assumed

Enrollment %
< 10 9%
10-14 47%
15-19 66%
20-24 82%
25+, Disabled 95%
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Table A-15: Probability of Medical Plan and Tier Selection Upon Initial Enrollment

Non-Local 1014 Firefighters Retirees

 Male  Female  Male  Female
201 Anthem Blue Cross Prudent Buyer Plan Retiree Only 1.0% 1.0%
202 Anthem Blue Cross Prudent Buyer Plan Retiree and Spouse 2.0% 1.0%
203 Anthem Blue Cross Prudent Buyer Plan Retiree and Family 1.0%
204 Anthem Blue Cross Prudent Buyer Plan Retiree and Children
205 Anthem Blue Cross Prudent Buyer Plan Minor Survivor
211 Anthem Blue Cross I Retiree Only 1.0% 1.0%
212 Anthem Blue Cross I Retiree and Spouse 1.0% 1.0%
213 Anthem Blue Cross I Retiree, Spouse and Children
214 Anthem Blue Cross I Retiree and Children
215 Anthem Blue Cross I Minor Survivor
221 Anthem Blue Cross II Retiree Only 6.0% 9.0% 2.0% 3.0%
222 Anthem Blue Cross II Retiree and Spouse 15.0% 7.0% 5.0% 1.0%
223 Anthem Blue Cross II Retiree, Spouse and Children 10.0% 1.0%
224 Anthem Blue Cross II Retiree and Children
225 Anthem Blue Cross II Minor Survivor
240 Anthem Blue Cross III One Medicare 1.0% 7.0% 11.0%
241 Anthem Blue Cross III Retiree and Spouse 1 Medicare
242 Anthem Blue Cross III Retiree and Spouse 1 Medicare 6.0% 1.0%
243 Anthem Blue Cross III Retiree and Spouse 2 Medicare 7.0% 4.0%
244 Anthem Blue Cross III Retiree and Children 1 Medicare
245 Anthem Blue Cross III Retiree and Children 1 Medicare
246 Anthem Blue Cross III Retiree and Family 1 Medicare
247 Anthem Blue Cross III Retiree and Family 1 Medicare
248 Anthem Blue Cross III Retiree and Family 2 Medicare
249 Anthem Blue Cross III Retiree and Family 2 Medicare
250 Anthem Blue Cross III Retiree and Family 3 Medicare
301 Cigna Network Model Plan Retiree Only
302 Cigna Network Model Plan Retiree and Spouse
303 Cigna Network Model Plan Retiree and Family
304 Cigna Network Model Plan Retiree and Children
305 Cigna Network Model Plan Minor Survivor
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse (Both Risk)
325 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Children
327 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (1 Medicare)
329 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Family (2 Medicare)
401 Kaiser (CA) Retiree Basic (Under 65) 13.0% 33.0%
402 Kaiser (CA) Retiree Cost ("M" Coverage)
403 Kaiser (CA) Retiree Risk (Senior Advantage) 20.0% 36.0%
404 Kaiser (CA) Retiree Excess I 1.0% 3.0%
405 Kaiser (CA) Retiree Excess II - Part B 2.0% 4.0%
406 Kaiser (CA) Excess III - Medicare Not Provided (MNP) 1.0%
411 Kaiser (CA) Family Basic 37.0% 27.0%
412 Kaiser (CA) One Cost ("M" Coverage), Others Basic
413 Kaiser (CA) One Advantage, Others Basic 18.0% 4.0%
414 Kaiser (CA) One Excess I, Others Basic 2.0%
415 Kaiser (CA) Two+ Cost ("M" Coverage)
416 Kaiser (CA) One Advantage, One Cost ("M" Coverage)
417 Kaiser (CA) One Excess I, One Cost ("M" Coverage)
418 Kaiser (CA) Two+ Advantage 13.0% 15.0%
419 Kaiser (CA) One Excess I, One Advantage 1.0% 1.0%
420 Kaiser (CA) Two+ Excess I 1.0%
421 Kaiser (CA) Survivor
422 Kaiser (CA) One Excess ll - Part B, One Basic 2.0% 1.0%
423 Kaiser (CA) One Excess III (MNP), One Basic 1.0%
424 Kaiser (CA) One Cost ("M" Coverage), One Excess II - Part B
425 Kaiser (CA) One Cost ("M" Coverage), One Excess III (MNP)
426 Kaiser (CA) One Risk, One Excess II - Part B
427 Kaiser (CA) One Risk, One Excess III (MNP)
428 Kaiser (CA) One Excess I, One Excess II - Part B
429 Kaiser (CA) One Excess I, One Excess III (MNP)
430 Kaiser (CA) Two Excess II - Part B
431 Kaiser (CA) One Excess II - Part B, One Excess III (MNP)
432 Kaiser (CA) Two Excess III - Both (MNP)

Deduction
Code Plan Tier

 Pre 65  Post 65
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 Male  Female  Male  Female
450 Kaiser - Colorado Basic Retiree Basic
451 Kaiser - Colorado Retiree Risk
452 Kaiser (Other) Retiree Only
453 Kaiser - Colorado Retiree Basic (Two Party)
454 Kaiser - Colorado Retiree Basic Family
455 Kaiser - Colorado One Risk, One Basic
456 Kaiser (Other) Retiree and Spouse
457 Kaiser - Colorado Two Retiree Risk
458 Kaiser - Colorado One Risk, Two or More Dependents
459 Kaiser - Colorado Two Risk, Two or More Dependents
460 Kaiser (Other) Retiree and Spouse
440 Kaiser - Georgia One Medicare Member with Part B only
441 Kaiser - Georgia One Medicare Member with Part A only
442 Kaiser - Georgia One Member without Medicare Part A&B
443 Kaiser - Georgia One Medicare Member (Renal Failure)
444 Kaiser - Georgia One Medicare Member + One Medicare with Part B only
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only
446 Kaiser - Georgia One Medicare Member + One Medicare without Part A&B
461 Kaiser - Georgia Basic Basic
462 Kaiser - Georgia Retiree Risk
463 Kaiser - Georgia Retiree (Two Party)
464 Kaiser - Georgia Retiree Basic Family
465 Kaiser - Georgia One Retiree Risk, One Basic
466 Kaiser - Georgia Two Retiree Risk
467 Kaiser - Georgia One Retiree Risk, Two Retiree Basic
468 Kaiser - Georgia Two Retiree Risk, One Basic
469 Kaiser - Georgia Three Retiree Risk, One Basic
470 Kaiser - Georgia Any other Family, at least one Retiree Risk
471 Kaiser - Hawaii Retiree Basic (Under 65)
472 Kaiser - Hawaii Retiree Risk
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B
474 Kaiser - Hawaii Basic Retiree Basic (Two Party)
475 Kaiser - Hawaii Retiree Basic Family (Under 65)
476 Kaiser - Hawaii One Retiree Risk, One Basic
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic
478 Kaiser - Hawaii Two Retiree Risk
479 Kaiser - Hawaii One Risk, One Over 65 without Medicare A&B
481 Kaiser - Oregon Retiree Basic (Under 65)
482 Kaiser - Oregon Retiree Risk
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B
484 Kaiser - Oregon Retiree Basic (Two Party)
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65)
486 Kaiser - Oregon One Retiree Risk, One Basic
487 Kaiser - Oregon Retiree Cost
488 Kaiser - Oregon Two Retiree Risk
489 Kaiser - Oregon Retiree w/ Part A only
490 Kaiser - Oregon Retiree w/ Part B only
491 Kaiser - Oregon One Risk, One Medicare Part A only
492 Kaiser - Oregon One Risk, One Over 65 No Medicare
493 Kaiser - Oregon One Risk, Two Basic
494 Kaiser - Oregon Two Risk, One Basic
495 Kaiser - Oregon Two Over 65 unassigned Medicare
496 Kaiser - Oregon Two Medicare Part A only
497 Kaiser - Oregon One Basic, One Medicare Part A only
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B
611 SCAN Health Plan Retiree Only 1.0% 1.0%
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) 1.0% 1.0%
701 United Healthcare Medicare Advantage Retiree Only 2.5% 7.5%
702 United Healthcare Medicare Advantage Retiree & 1 Dependent (1 Medicare) 2.0% 3.5% 1.0%
703 United Healthcare Medicare Advantage Retiree & 1 Dependent (2 Medicare) 3.0% 3.5%
704 United Healthcare Medicare Advantage Retiree & 2 + Deps. (1 Medicare) 1.0%
705 United Healthcare Medicare Advantage Retiree & 2 + Deps. (2 Medicare)
706 United Healthcare Medicare Advantage Minor Survivor
707 United Healthcare Single 3.5% 10.0%
708 United Healthcare Two-Party 7.0% 5.0%
709 United Healthcare Family 3.5% 1.0%
Total 100.0% 100.0% 100.0% 100.0%

Probability of enrolling at least one dependent 76.5% 45.0% 64.5% 32.5%

Deduction
Code Plan Tier

 Pre 65  Post 65
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Firefighters Local 1014 Retirees

 Male  Female  Male  Female
801 Firefighters Local 1014 Med-Member under 65 7.0% 7.0%
802 Firefighters Local 1014 Med-Member +1 under 65 57.0% 57.0%
803 Firefighters Local 1014 Med-Member +2 under 65 36.0% 36.0%
804 Firefighters Local 1014 Med-Member with Medicare 7.0% 7.0%
805 Firefighters Local 1014 Med-Member +1; 1 MDC
806 Firefighters Local 1014 Med-Member +1; 2 MDC 57.0% 57.0%
807 Firefighters Local 1014 Med-Member +2; 1 MDC
808 Firefighters Local 1014 Med-Member +2; 2 MDC 36.0% 36.0%
809 Firefighters Local 1014 Med-Surv. Sp. Under 65
810 Firefighters Local 1014 Med-Surv. Sp. +1 Under 65
811 Firefighters Local 1014 Med-Surv. Sp. +2 Under 65
812 Firefighters Local 1014 Med-Surv. Sp. With MDC
813 Firefighters Local 1014 Med-Surv. Sp. +1 1 MDC
814 Firefighters Local 1014 Med-Surv. Sp. +2; 1 MDC
815 Firefighters Local 1014 Med-Surv. Sp. +1; 2 MDC
Total 100.0% 100.0% 100.0% 100.0%

Probability of enrolling at least one dependent 93.0% 93.0% 93.0% 93.0%

Deduction
Code Plan Tier

 Pre 65  Post 65
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Table A-16: Probability of Medical Plan and Tier Selection for Pre 65 Retirees
Who Become Eligible for a Post 65 Plan

We assume that Pre 65 retirees and dependents will choose Post 65 plans at age 65 according
to the following table:

From Pre Age 65
Eligible Plan

To
Post Age 65 Eligible Plan

Anthem Blue Cross I 40% Anthem Blue Cross I
60% Anthem Blue Cross III

Anthem Blue Cross II 40% Anthem Blue Cross II
60% Anthem Blue Cross III

Anthem Blue Cross
Prudent Buyer

55% Anthem Blue Cross Prudent Buyer
45% Anthem Blue Cross III

Cigna Network Model 53% Cigna Network Model
2% Cigna Medicare Select Plus Rx (AZ)
1% Anthem Blue Cross II
12% Anthem Blue Cross III
22% UnitedHealthcare – Medicare Advantage
6% Senior Advantage
4% SCAN Health Plan

UnitedHealthcare 85% UnitedHealthcare – Medicare Advantage
4% Cigna Network Model
6% Anthem Blue Cross III
2% SCAN Health Plan
2% Senior Advantage
1% Excess II

Kaiser Permanente
Retiree Basic

81% Senior Advantage
4% Retiree Excess I
7% Retiree Excess II- Part B
6% Excess III (MNP)
2% Anthem Blue Cross III

Kaiser Permanente
Family Basic

78% Two + Advantage
2% One Excess I, One Advantage
8% One Advantage, One Excess II – Part B
10% One Advantage, One Excess III (MNP)
0.5% Two Excess II - Part B
1% Anthem Blue Cross III
0.5% UnitedHealthcare – Medicare Advantage

Firefighters Local 1014
Pre Age 65 Plan

100% Firefighters Local Post Age 65 Plan
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We assume the following Post Medicare Only Plans are for enrollees who are entitled for
Medicare Parts A & B:

 Anthem Blue Cross III
 Cigna Medicare Select Plus Rx (AZ)
 SCAN
 Kaiser Senior Advantage
 UnitedHealthcare – Medicare Advantage

We assume that 100% of the retirees are eligible for Medicare with Part B Premium
Reimbursement for the following plans:

 UnitedHealthcare - Medicare Advantage
 Firefighters Local 1014 Post Medicare Plan
 Anthem Blue Cross III
 Cigna Medicare Select Plus Rx (AZ)
 SCAN
 Kaiser Senior Advantage

We assume all other plans’ retirees do not elect Part B Premium Reimbursement.

Effective January 1, 2007, Medicare Part B premiums vary depending on income status. For the
non-Local 1014 members, the County does not pay the higher premiums, and we assume that
there will be no shift in enrollment.
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Table A-17: Survivor and New Dependent Enrollment

The valuation methods and assumptions are adjusted with the following considerations from
LACERA discussions:

Scenario I

If a dependent or spouse dies, the retiree may enroll a new spouse/domestic partner and/or a
new dependent.

 We assume 3% will enroll a new spouse / domestic partner.
 We assume 3% of the retirees will enroll a new dependent.

Scenario II

If a retiree who has a retirement plan option which qualifies as eligible for continuing retirement
benefits to the survivor dies and the spouse has retiree medical, Part B, or dental/vision
coverage, the existing spouse or dependent may continue to be enrolled and may also enroll a
new spouse/domestic partner and/or a new dependent.

 We assume 50% of the retirees with spouses have a spouse continuance option.
 We assume 10% of the surviving spouse/domestic partners with a continuance option

will enroll a new spouse.
 Therefore, we assume 5% (or 50% of the 10%) of the surviving spouses’ new spouses

will enroll and receive the County subsidy.
 We assume 2% of the surviving spouse/domestic partners will enroll a new dependent.

Scenario III

If a retiree who has a retirement plan option which qualifies as eligible for continuing retirement
benefits to the survivor dies and the spouse does NOT have retiree medical coverage, we
assume no additional spouse/domestic partner or dependent will be enrolled.
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Table A-18: Probability of Initial Dental/Vision Enrollment

Males and Females

Years of Service
Assumed

Enrollment %

< 10 11%
10-14 51%
15-19 68%
20-24 83%
25+ 95%
Disabled 100%

Table A-19: Probability of Dental/Vision Plan and Tier Selection Upon
Dental/Vision Retirement Enrollment

Cigna Indemnity Dental/Vision Cigna HMO Dental/Vision

Tier
Retiree

Only
Retiree and
Dependents Survivor

Retiree
Only

Retiree and
Dependents Survivor

Deduction
Code 501 502 503 901 902 903

Percentage
Male
Female

21%
46%

65%
37%

0%
0%

5%
11%

9%
6%

0%
0%
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Table A-20: Premium Information

The following premium information is for retirees living in California who have less than 10 years
of service and have to pay the full amount. Members who have more than 10 years of service
receive a subsidy from the County. Details can be found in Appendix B. The premium rates in
Table A-20 include the carriers’ administration fees and LACERA’s per retiree monthly
administration fee. The per retiree monthly administration fee was $5.00 effective July 1, 2014
and July 1, 2015.

Pre and Post Age 65 Monthly Rates Effective July 1, 2014
UnitedHealthcare is Pre Age 65 Only

Tier

Anthem
Blue Cross

- Plan I

Anthem
Blue Cross

- Plan II

Anthem
Blue Cross
- Prudent

Buyer Cigna
United

Healthcare
Retiree Only $ 918.46 $ 918.46 $ 666.96 $ 1,236.73
Retiree & Spouse $ 1,655.99 $ 1,655.99 $ 1,312.37 $ 2,233.40
Retiree & Family $ 1,953.41 $ 1,953.41 $ 1,481.10 $ 2,637.64
Retiree & Children $ 1,215.26 $ 1,215.26 $ 857.26 $ 1,641.45
Minor Survivor $ 304.23 $ 304.23 $ 181.87 $ 409.49 $ 261.24
UnitedHealthcare Single $915.18
UnitedHealthcare Two-
Party $ 1,671.68
UnitedHealthcare Family $ 1,982.16

Pre and Post Age 65 Monthly Rates Effective July 1, 2015
UnitedHealthcare is Pre Age 65 Only

Tier

Anthem
Blue Cross

- Plan I

Anthem
Blue Cross

- Plan II

Anthem
Blue Cross
- Prudent

Buyer Cigna
United

Healthcare
Retiree Only $ 1,062.79 $ 1,062.79 $ 840.86 $ 1,278.59
Retiree & Spouse $ 1,916.85 $ 1,916.85 $ 1,655.82 $ 2,309.12
Retiree & Family $ 2,261.26 $ 2,261.26 $ 1,868.87 $ 2,726.15
Retiree & Children $ 1,406.48 $ 1,406.48 $ 1,081.15 $ 1,697.94
Minor Survivor $ 351.51 $ 351.51 $ 228.33 $ 423.95 $ 268.86
UnitedHealthcare Single $942.25
UnitedHealthcare Two-
Party $ 1,721.25
UnitedHealthcare Family $ 2,040.96
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Post Age 65 Monthly Rates Effective July 1, 2014

Post Age 65 Monthly Rates Effective July 1, 2015

Tier

Anthem
Blue Cross

- Plan III SCAN

United
Healthcare
Medicare

Advantage
One Medicare $ 428.70
Retiree & Spouse- 1 Medicare $ 1,372.57
Retiree & Spouse- 2 Medicare $ 854.14
Retiree & Children- 1 Medicare $ 768.33
Retiree & Family- 1 Medicare $ 1,712.10
Retiree & Family- 2 Medicare $ 1,193.59
Retiree & Family- 3 Medicare $ 1,337.77
Retiree Only $ 341.00 $ 314.12
Retiree & 1 Dependent (1 Medicare) $ 1,251.37
Retiree & 1 Dependent (2 Medicare) $ 677.00 $ 623.24
Retiree & 2 + Deps. (1 Medicare) $ 1,412.83
Retiree & 2 + Deps. (2 Medicare) $ 784.70

Tier

Anthem
Blue Cross

- Plan III SCAN

United
Healthcare
Medicare

Advantage
One Medicare $ 370.89
Retiree & Spouse- 1 Medicare $ 1,185.98
Retiree & Spouse- 2 Medicare $ 738.28
Retiree & Children- 1 Medicare $ 664.18
Retiree & Family- 1 Medicare $ 1,479.18
Retiree & Family- 2 Medicare $ 1,031.42
Retiree & Family- 3 Medicare $ 1,155.92
Retiree Only $ 293.00 $ 299.40
Retiree & 1 Dependent (1 Medicare) $ 1,209.58
Retiree & 1 Dependent (2 Medicare) $ 581.00 $ 593.80
Retiree & 2 + Deps. (1 Medicare) $ 1,366.38
Retiree & 2 + Deps. (2 Medicare) $ 750.60
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Kaiser California Monthly Rates

Effective Date July 1, 2014 July 1, 2015
Retiree Basic (Under 65) $848.36 $868.90
Retiree Risk (Senior Advantage) $237.06 $239.60
Retiree Excess I $978.24 $978.24
Retiree Excess II - Part B $869.06 $890.15
Excess III- Medicare Not Provided (MNP) $1,534.70 $1,611.19
Family Basic $1,691.72 $1,732.80
One Advantage, One Basic $1,080.42 $1,103.50
One Excess I, One Basic $1,821.60 $1,842.14
One Excess II - Part B, One Basic $1,712.42 $1,754.05
One Excess III (MNP), One Basic $2,378.06 $2,475.09
Two+ Advantage $469.12 $474.20
One Excess I, One Advantage $1,210.30 $1,212.84
One Advantage, One Excess II - Part B $1,101.12 $1,124.75
One Advantage, One Excess III (MNP) $1,766.76 $1,845.79
Two+ Excess I $1,951.48 $1,951.48
One Excess I, One Excess II - Part B $1,842.30 $1,863.39
One Excess I, One Excess (MNP) III $2,507.94 $2,584.43
Two Excess II - Part B $1,733.12 $1,775.30
One Excess II - Part B, One Excess III (MNP) $2,398.76 $2,496.34
Two Excess III - Both (MNP) $3,064.40 $3,217.38
Survivor $848.36 $868.90
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Firefighters Local 1014 Monthly Rates

Effective Date
July 1, 2014 –
July 31, 2014

August 1, 2014 –
June 30, 2015

Medical Member Under 65 $922.78 $897.30
Medical Member + 1 Under 65 $1,663.85 $1,617.90
Medical Member + 2 Under 65 $1,962.66 $1,908.46
Medical Member with Medicare $922.78 $897.30
Medical Member + 1: 1 MDC $1,663.85 $1,617.90
Medical Member + 1; 2 MDC $1,663.85 $1,617.90
Medical Member + 2; 1 MDC $1,962.66 $1,908.46
Medical Member + 2; 2 MDC $1,962.66 $1,908.46
Medical Surviving Spouse Under 65 $922.78 $897.30
Medical Surviving Spouse + 1 Under 65 $1,663.85 $1,617.90
Medical Surviving Spouse + 2 Under 65 $1,962.66 $1,908.46
Medical Surviving Spouse with MDC $922.78 $897.30
Medical Surviving Spouse + 1; 1 MDC $1,663.85 $1,617.90
Medical Surviving Spouse + 2; 1 MDC $1,962.66 $1,908.46
Medical Surviving Spouse + 1; 2 MDC $1,663.85 $1,617.90

July 1, 2015 Firefighters Local 1014 premium rates are not available for this valuation.

Dental/Vision Monthly Rates

Effective Date July 1, 2014 July 1, 2015

Tier

Cigna
Dental

HMO/Vision

Cigna
Indemnity

Dental/Vision
Cigna Dental
HMO/Vision

Cigna
Indemnity

Dental/Vision

Retiree Only $40.80 $46.55 $42.23 $46.61

Retiree & Dependents $86.11 $99.61 $89.36 $99.76

Minor Survivor $41.34 $57.81 $42.80 $57.90
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COUNTY CONTRIBUTIONS TOWARDS RETIREE HEALTH BENEFITS

Medical
If a retiree has 10 years of retirement service credit, the County contributes 40% of the health
care plan premium or 40% of the benchmark plan rate (Anthem Blue Cross Plans I and II),
whichever is less. For each year of retirement service credit beyond 10 years, the County
contributes an additional 4% per year, up to a maximum of 100% for a member with 25 years of
service credit. The County contribution can never exceed the premium of the benchmark plan;
this means that if the premium for the chosen plan and coverage option exceeds the benchmark
premium, the retiree is required to pay the difference, even if the retiree has 25 years of service.
Likewise, if the retiree has 25 years of service and the plan premium is less than the benchmark
rate, the County contributes 100% of the plan premium only, not the benchmark plan rate.

Dental/Vision

The contribution percentages follow the same contribution proportions based on years of
service as the medical plans where the benchmark plan is the indemnity plan.

Service-Connected Disability

Any retiree with a service-connected disability retirement with less than 13 years of service will
receive a different County contribution for both medical and dental/vision plans. The County
contributes 50% of the lesser of the benchmark plan rate or the premium of the plan the retiree
is enrolled in. If a retiree with service-connected disability retirement has 13 or more years of
service, the County subsidy is the same as a retiree with service retirement.

FIREFIGHTERS LOCAL 1014 CONTRIBUTIONS TOWARDS RETIREE HEALTH BENEFITS

Medical, Dental/Vision, and Service-Connected Disability

Contributions are the same as for the County.
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Table A-21: Claim Cost Analysis

All of the plans’ premium rates have been determined based on retiree only information. Active
premium rates are established independently. Therefore, no implicit subsidy exists between
active and retiree rates. However, some plans pooled the Medicare enrolled and non-Medicare
enrolled retirees to determine the rates. The following plans did not pool Medicare and non-
Medicare retirees (or have an insignificant Medicare enrollment), so we can assume the
premium rates are representative of the average claim costs used to develop the age and
gender adjusted claim costs:

 Anthem Blue Cross I and II (Combined)
 Anthem Blue Cross III
 Anthem Blue Cross Prudent Buyer
 Cigna Medicare Select Plus Rx (AZ)
 UnitedHealthcare
 UnitedHealthcare Medicare Advantage
 SCAN Health Plan
 Kaiser and Kaiser Interregional

o Basic
o Senior Advantage
o Medicare Cost Supplement
o Excess I
o Excess II
o Excess III

 Cigna Indemnity Dental/Vision
 Cigna HMO Dental/Vision

The following plans pooled Medicare and non-Medicare retirees to determine premium rates.
Therefore, we adjusted the premium rates to compensate for the coordination with Medicare in
making our claim cost assumption.

 Cigna Network Model Plan
 Firefighters Local 1014 Plan

For current active members projected to retire in the future, we used the enrollment
assumptions in Table A-15 to develop weighted average claim costs as of July 1, 2014. The
weighted average claim costs used for future retirees and dependents are shown in the
following tables.

Note that the medical claim costs for pre 65 retirees are different than for post 65 retirees due to
different plan selection assumptions.
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The Firefighters Local 1014 and dental/vision claim costs are shown in the tables on the
following page.

Age
Male Female Total Male Female Total

25 270.91$ 567.85$ 421.27$ 283.16$ 399.82$ 374.43$
30 430.74$ 747.16$ 590.96$ 310.00$ 454.53$ 423.08$
35 632.03$ 827.31$ 730.91$ 325.02$ 454.64$ 426.43$
40 811.38$ 950.34$ 881.74$ 386.14$ 488.57$ 466.28$
45 754.63$ 881.39$ 818.82$ 441.59$ 540.78$ 519.19$
50 663.18$ 771.44$ 718.00$ 517.58$ 600.16$ 582.19$
55 706.66$ 760.50$ 733.92$ 616.82$ 669.89$ 658.34$
60 866.35$ 864.99$ 865.66$ 758.33$ 775.11$ 771.46$

65 (Pre 65) 1,093.71$ 1,069.82$ 1,081.61$ 954.65$ 954.73$ 954.71$
65 (Post 65) 346.90$ 307.43$ 326.39$ 303.43$ 332.04$ 323.36$

70 436.26$ 388.92$ 411.66$ 381.59$ 420.06$ 408.39$
75 506.10$ 450.76$ 477.35$ 442.68$ 486.85$ 473.45$
80 547.51$ 486.52$ 515.82$ 478.90$ 525.47$ 511.34$
85 575.69$ 512.59$ 542.91$ 503.55$ 553.62$ 538.43$
90 593.63$ 530.02$ 560.58$ 519.24$ 572.44$ 556.30$
95 593.63$ 530.02$ 560.58$ 519.24$ 572.44$ 556.30$

Retiree Spouse/Surv Spouse + Dependents

A. Future Retirees Retiring Before Age 65

Age
Male Female Total Male Female Total

25 N/A N/A N/A 289.82$ 416.22$ 388.71$
30 N/A N/A N/A 317.29$ 473.17$ 439.25$
35 N/A N/A N/A 332.66$ 473.29$ 442.69$
40 N/A N/A N/A 395.22$ 508.61$ 483.93$
45 N/A N/A N/A 451.97$ 562.96$ 538.81$
50 N/A N/A N/A 529.74$ 624.78$ 604.10$
55 N/A N/A N/A 631.32$ 697.37$ 683.00$
60 N/A N/A N/A 776.15$ 806.91$ 800.22$

65 (Pre 65) N/A N/A N/A 977.08$ 993.89$ 990.23$
65 (Post 65) 302.99$ 272.10$ 286.94$ 241.14$ 303.36$ 284.49$

70 381.05$ 344.22$ 361.91$ 303.26$ 383.77$ 359.35$
75 442.06$ 398.95$ 419.66$ 351.81$ 444.79$ 416.58$
80 478.23$ 430.60$ 453.48$ 380.59$ 480.07$ 449.89$
85 502.84$ 453.67$ 477.29$ 400.18$ 505.79$ 473.75$
90 518.51$ 469.09$ 492.83$ 412.65$ 522.99$ 489.52$
95 518.51$ 469.09$ 492.83$ 412.65$ 522.99$ 489.52$

B. Future Retirees Retiring After Age 65

Retiree Spouse/Dependents
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For current retired members, spouses, and dependents, the claim costs are based on the actual
premiums by deduction code, adjusted for age and gender. The tables that follow show the age
65 adjusted claim costs. Adjustments by age and gender are based on the same methodology
used in the tables above.

Age
Male Female Total Male Female Total

25 417.24$ 853.43$ 419.00$ 429.29$ 618.36$ 615.55$
30 663.39$ 1,122.91$ 665.24$ 469.98$ 702.97$ 699.51$
35 973.41$ 1,243.38$ 974.50$ 492.75$ 703.14$ 700.02$
40 1,249.63$ 1,428.28$ 1,250.35$ 585.41$ 755.61$ 753.08$
45 1,162.22$ 1,324.65$ 1,162.87$ 669.47$ 836.36$ 833.88$
50 1,021.37$ 1,159.40$ 1,021.93$ 784.67$ 928.20$ 926.07$
55 1,088.33$ 1,142.96$ 1,088.55$ 935.13$ 1,036.04$ 1,034.54$
60 1,334.27$ 1,300.01$ 1,334.13$ 1,149.67$ 1,198.77$ 1,198.04$

65 (Pre 65) 1,684.44$ 1,607.84$ 1,684.13$ 1,447.30$ 1,476.56$ 1,476.12$
65 (Post 65) 468.00$ 453.00$ 467.95$ 468.00$ 453.00$ 453.05$

70 588.56$ 573.07$ 588.51$ 588.56$ 573.07$ 573.13$
75 682.79$ 664.18$ 682.73$ 682.79$ 664.18$ 664.25$
80 738.65$ 716.87$ 738.58$ 738.65$ 716.87$ 716.96$
85 776.67$ 755.28$ 776.60$ 776.67$ 755.28$ 755.36$
90 800.87$ 780.96$ 800.80$ 800.87$ 780.96$ 781.04$
95 800.87$ 780.96$ 800.80$ 800.87$ 780.96$ 781.04$

Firefighters Local 1014 Plan Monthly Medical Claim Costs

Retiree Spouse/Surv Spouse + Dependents

Age
Male Female Total Male Female Total

25 25.37$ 31.23$ 28.31$ 27.77$ 34.27$ 32.29$
30 27.65$ 32.19$ 29.92$ 30.26$ 35.32$ 33.78$
35 28.36$ 33.06$ 30.72$ 31.04$ 36.27$ 34.68$
40 29.51$ 34.51$ 32.02$ 32.30$ 37.87$ 36.17$
45 32.24$ 36.73$ 34.49$ 35.29$ 40.30$ 38.77$
50 36.36$ 40.07$ 38.22$ 39.79$ 43.97$ 42.70$
55 40.57$ 42.88$ 41.73$ 44.40$ 47.05$ 46.25$
60 44.85$ 45.44$ 45.15$ 49.09$ 49.86$ 49.62$
65 47.61$ 46.45$ 47.03$ 52.10$ 50.97$ 51.31$
70 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$
75 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$
80 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$
85 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$
90 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$
95 48.83$ 46.21$ 47.52$ 53.44$ 50.71$ 51.54$

Future Retirees Monthly Dental/Vision Claim Costs

Retiree Spouse/Surv Spouse + Dependents
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Non Local 1014 Fire Fighters Male Retirees 1.9885285

Pre 65 Claim Costs Post 65 Claim Costs for Post 65 Retirees Post 65 Claim Costs for Pre 65 Retirees
Retiree Spouse Child Surv Retiree Spouse Surv Retiree Spouse Surv

201 Anthem Blue Cross Prudent Buyer Retiree Only 636.02$ 556.27$ 428.47$
202 Anthem Blue Cross Prudent Buyer Retiree and Spouse 636.02$ 507.00$ 733.37$ 556.27$ 556.27$ 428.47$ 428.47$
203 Anthem Blue Cross Prudent Buyer Retiree and Family 636.02$ 507.00$ 733.37$ 556.27$ 556.27$ 428.47$ 428.47$
204 Anthem Blue Cross Prudent Buyer Retiree and Children 636.02$ 507.00$ 733.37$ 556.27$ 428.47$
205 Anthem Blue Cross Prudent Buyer Minor Survivor 733.37$ 733.37$
211 Anthem Blue Cross I Retiree Only 502.04$ 439.09$ 339.01$
212 Anthem Blue Cross I Retiree and Spouse 502.04$ 400.20$ 578.89$ 439.09$ 439.09$ 339.01$ 339.01$
213 Anthem Blue Cross I Retiree, Spouse and Children 502.04$ 400.20$ 578.89$ 439.09$ 439.09$ 339.01$ 339.01$
214 Anthem Blue Cross I Retiree and Children 502.04$ 400.20$ 578.89$ 439.09$ 339.01$
215 Anthem Blue Cross I Minor Survivor 578.89$ 578.89$ 578.89$
221 Anthem Blue Cross II Retiree Only 998.32$ 873.14$ 512.63$
222 Anthem Blue Cross II Retiree and Spouse 998.32$ 795.81$ 1,151.14$ 873.14$ 873.14$ 512.63$ 512.63$
223 Anthem Blue Cross II Retiree, Spouse and Children 998.32$ 795.81$ 1,151.14$ 873.14$ 873.14$ 512.63$ 512.63$
224 Anthem Blue Cross II Retiree and Children 998.32$ 795.81$ 1,151.14$ 873.14$ 512.63$
225 Anthem Blue Cross II Minor Survivor 1,151.14$ 1,151.14$ 1,151.14$
240 Anthem Blue Cross III One Medicare 272.28$ 272.28$
241 Anthem Blue Cross III Retiree and Spouse 1 Medicare 1,111.97$ 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
242 Anthem Blue Cross III Retiree and Spouse 1 Medicare 1,111.97$ 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
243 Anthem Blue Cross III Retiree and Spouse 2 Medicare 272.28$ 272.28$ 272.28$ 272.28$
244 Anthem Blue Cross III Retiree and Children 1 Medicare 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$
245 Anthem Blue Cross III Retiree and Children 1 Medicare 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$
246 Anthem Blue Cross III Retiree and Family 1 Medicare 1,111.97$ 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
247 Anthem Blue Cross III Retiree and Family 1 Medicare 1,111.97$ 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
248 Anthem Blue Cross III Retiree and Family 2 Medicare 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
249 Anthem Blue Cross III Retiree and Family 2 Medicare 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
250 Anthem Blue Cross III Retiree and Family 3 Medicare 886.41$ 1,282.18$ 272.28$ 272.28$ 272.28$ 272.28$
301 Cigna Network Model Plan Retiree Only 1,446.89$ 897.30$ 591.30$
302 Cigna Network Model Plan Retiree and Spouse 1,446.89$ 1,153.39$ 1,668.38$ 897.30$ 897.30$ 591.30$ 591.09$
303 Cigna Network Model Plan Retiree and Family 1,446.89$ 1,153.39$ 1,668.38$ 897.30$ 897.30$ 591.30$ 591.09$
304 Cigna Network Model Plan Retiree and Children 1,446.89$ 1,153.39$ 1,668.38$ 897.30$ 591.30$
305 Cigna Network Model Plan Minor Survivor 1,668.38$ 1,668.38$
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only 261.15$
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse 261.15$ 261.15$ 261.15$ 261.15$
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) 261.15$ 261.15$
401 Kaiser (CA) Retiree Basic (Under 65) 1,163.05$ 290.44$
403 Kaiser (CA) Retiree Risk (Senior Advantage) 175.91$
404 Kaiser (CA) Retiree Excess I 725.91$
405 Kaiser (CA) Retiree Excess II - Part B 644.89$
406 Kaiser (CA) Excess III - Medicare Not Provided (MNP) 1,138.83$
411 Kaiser (CA) Family Basic 1,163.05$ 927.13$ 1,341.09$ 251.74$ 244.92$

Deduct
Code TierPlan
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Non Local 1014 Fire Fighters Male Retirees
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413 Kaiser (CA) One Advantage, One Basic 1,163.05$ 927.13$ 1,341.09$ 175.91$ 172.49$ 175.91$ 244.92$
414 Kaiser (CA) One Excess I, One Basic 1,163.05$ 927.13$ 1,341.09$ 725.91$ 723.40$ 725.91$ 244.92$
418 Kaiser (CA) Two+ Advantage 175.91$ 172.49$
419 Kaiser (CA) One Excess I, One Advantage 450.17$ 448.69$
420 Kaiser (CA) Two+ Excess I 725.91$ 723.40$
421 Kaiser (CA) Survivor 1,341.09$ 1,341.09$ 1,341.09$
422 Kaiser (CA) One Excess II - Part B, One Basic 1,163.05$ 927.13$ 1,341.09$ 644.89$ 642.25$ 644.89$ 244.92$
423 Kaiser (CA) One Excess III (MNP), One Basic 1,163.05$ 927.13$ 1,341.09$ 1,138.83$ 1,137.01$ 1,138.83$ 244.92$
426 Kaiser (CA) One Advantage, One Excess II - Part B 409.66$ 408.11$
427 Kaiser (CA) One Advantage, One Excess III (MNP) 656.63$ 655.49$
428 Kaiser (CA) One Excess, One Excess II - Part B 684.66$ 683.57$
429 Kaiser (CA) One Excess, One Excess III (MNP) 931.63$ 930.95$
430 Kaiser (CA) Two Excess II - Part B 644.89$ 642.25$
431 Kaiser (CA) One Excess II - Part B, One Excess III (MNP) 891.12$ 890.37$
432 Kaiser (CA) Two Excess III - Both (MNP) 1,138.83$ 1,137.01$
450 Kaiser - Colorado Basic Retiree Basic 1,182.05$ 240.11$
451 Kaiser - Colorado Retiree Risk 240.11$
453 Kaiser - Colorado Retiree Basic (Two Party) 1,182.05$ 1,350.20$ 240.11$ 238.61$
454 Kaiser - Colorado Retiree Basic Family 1,182.05$ 1,350.20$ 4,620.05$ 240.11$ 238.61$
455 Kaiser - Colorado One Risk, One Basic 1,182.05$ 1,106.64$ 240.11$ 238.61$ 240.11$ 238.61$
457 Kaiser - Colorado Two Retiree Risk 240.11$ 238.61$
458 Kaiser - Colorado One Risk, Two or More Dependents 1,182.05$ 1,106.64$ 5,578.55$ 240.11$ 238.61$ 240.11$ 238.61$
459 Kaiser - Colorado Two Risk, Two or More Dependents 5,923.13$ 240.11$ 238.61$ 240.11$ 238.61$
441 Kaiser - Georgia One Medicare Member with Part A only 641.02$
442 Kaiser - Georgia One Member without Medicare Part A&B 641.02$
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only 641.02$ 261.92$
461 Kaiser - Georgia Basic Basic 1,127.38$ 263.22$
462 Kaiser - Georgia Retiree Risk 263.22$
463 Kaiser - Georgia Retiree (Two Party) 1,127.38$ 1,055.19$ 5,647.72$ 263.22$ 261.92$ 263.22$ 261.92$
464 Kaiser - Georgia Retiree Basic Family 1,127.38$ 1,055.19$ 5,647.79$ 263.22$ 261.92$
465 Kaiser - Georgia One Retiree Risk, One Basic 462.93$ 1,055.19$ 5,647.72$ 263.22$ 261.92$ 263.22$ 261.92$
466 Kaiser - Georgia Two Retiree Risk 263.22$ 261.92$
471 Kaiser - Hawaii Retiree Basic (Under 65) 1,133.95$ 247.63$
472 Kaiser - Hawaii Retiree Risk 247.63$
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B 987.76$
474 Kaiser - Hawaii Basic Retiree Basic (Two Party) 1,133.95$ 1,061.35$ 247.63$ 246.19$
475 Kaiser - Hawaii Retiree Basic Family (Under 65) 1,133.95$ 1,061.35$ 5,680.79$ 247.63$ 246.19$
476 Kaiser - Hawaii One Retiree Risk, One Basic 1,133.95$ 1,061.36$ 5,680.79$ 247.63$ 246.19$ 247.63$ 246.19$
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic 1,133.95$ 1,061.35$ 5,680.79$ 987.76$ 993.01$ 987.76$ 993.01$
478 Kaiser - Hawaii Two Retiree Risk 247.63$ 246.19$
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481 Kaiser - Oregon Retiree Basic (Under 65) 1,208.83$ 329.72$
482 Kaiser - Oregon Retiree Risk 329.72$
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B 829.36$
484 Kaiser - Oregon Retiree Basic (Two Party) 1,208.83$ 1,131.85$ 329.72$ 329.02$
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) 1,208.83$ 2,263.70$ 6,058.06$ 329.72$ 329.02$
486 Kaiser - Oregon One Retiree Risk, One Basic 1,208.83$ 1,131.85$ 6,058.06$ 329.72$ 329.02$ 329.72$ 329.02$
488 Kaiser - Oregon Two Retiree Risk 329.72$ 329.02$
489 Kaiser - Oregon Retiree w/ Part A only 709.08$
491 Kaiser - Oregon One Risk, One Medicare Part A only 709.08$ 329.02$
493 Kaiser - Oregon One Risk, Two Basic 1,208.83$ 1,131.85$ 329.72$ 329.02$ 329.72$ 329.02$
494 Kaiser - Oregon Two Risk, One Basic 1,208.83$ 1,131.85$ 6,058.06$ 329.72$ 330.50$ 329.72$ 330.50$
495 Kaiser - Oregon Two Over 65 unassigned Medicare 829.36$ 833.18$
496 Kaiser - Oregon Two Medicare Part A only 709.08$ 711.81$
497 Kaiser - Oregon One Basic, One Medicare Part A only 1,208.83$ 1,131.85$ 709.08$ 711.81$ 709.08$ 711.81$
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B 1,208.83$ 1,131.85$ 829.36$ 833.18$ 829.36$ 833.18$
611 SCAN Health Plan Retiree Only 202.90$
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) 202.90$ 202.90$
701 United Healthcare Retiree Only 1,230.34$ 229.23$
702 United Healthcare Retiree & 1 Dependent (1 Medicare) 1,230.34$ 980.77$ 1,418.68$ 229.23$ 229.23$
703 United Healthcare Retiree & 1 Dependent (2 Medicare) 229.23$ 229.23$
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) 1,230.34$ 980.77$ 1,418.68$ 229.23$ 229.23$
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) 1,230.34$ 980.77$ 1,418.68$ 229.23$ 229.23$
706 United Healthcare Minor Survivor 1,418.68$ 1,418.68$
707 United Healthcare Single 1,230.34$ 261.10$
708 United Healthcare Two-Party 1,230.34$ 980.77$ 1,418.68$ 261.10$ 261.00$
709 United Healthcare Family 1,230.34$ 980.77$ 1,418.68$ 261.10$ 261.00$
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801 Firefighters' Local 1014 Med-Member under 65 1,684.44$ 468.00$ 468.00$
802 Firefighters' Local 1014 Med-Member +1 under 65 1,684.44$ 1,342.76$ 1,942.29$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
803 Firefighters' Local 1014 Med-Member +2 under 65 1,684.44$ 1,342.76$ 1,942.29$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare 468.00$ 468.00$ 468.00$ 468.00$
805 Firefighters' Local 1014 Med-Member +1; 1 MDC 1,342.76$ 1,942.29$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
806 Firefighters' Local 1014 Med-Member +1; 2 MDC 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
807 Firefighters' Local 1014 Med-Member +2; 1 MDC 1,342.76$ 1,942.29$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
808 Firefighters' Local 1014 Med-Member +2; 2 MDC 468.00$ 468.00$ 468.00$ 468.00$ 468.00$ 468.00$
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 1,342.76$ 468.00$ 468.00$ 468.00$ 468.00$
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 1,342.76$ 1,942.29$ 1,342.76$ 468.00$ 468.00$ 468.00$ 468.00$
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 1,342.76$ 1,942.29$ 1,342.76$ 468.00$ 468.00$ 468.00$ 468.00$
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC 468.00$ 468.00$ 468.00$ 468.00$
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC 1,342.76$ 1,942.29$ 1,342.76$ 468.00$ 468.00$ 468.00$ 468.00$
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC 1,342.76$ 1,942.29$ 1,342.76$ 468.00$ 468.00$ 468.00$ 468.00$
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC 468.00$ 468.00$ 468.00$ 468.00$

Tier
Deduct
Code Plan

Retiree Sp/Dep Surv
501 Cigna Indemnity Dental/Vision Retiree Only 48.48$
502 Cigna Indemnity Dental/Vision Family 48.48$ 52.62$
503 Cigna Indemnity Dental/Vision Minor Survivor 48.48$
901 Cigna Dental HMO/Vision Retiree Only 42.25$
902 Cigna Dental HMO/Vision Family 42.25$ 48.40$
903 Cigna Dental HMO/Vision Minor Survivor 42.25$

Deduction
Code Plan Tier

Age 65 Adjusted Claim Costs
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201 Anthem Blue Cross Prudent Buyer Retiree Only 607.09$ 538.43$ 414.73$
202 Anthem Blue Cross Prudent Buyer Retiree and Spouse 607.09$ 517.25$ 486.47$ 538.43$ 538.43$ 414.73$ 414.73$
203 Anthem Blue Cross Prudent Buyer Retiree and Family 607.09$ 517.25$ 486.47$ 538.43$ 538.43$ 414.73$ 414.73$
204 Anthem Blue Cross Prudent Buyer Retiree and Children 607.09$ 517.25$ 486.47$ 538.43$ 414.73$
205 Anthem Blue Cross Prudent Buyer Minor Survivor 486.47$ 486.47$
211 Anthem Blue Cross I Retiree Only 479.21$ 425.01$ 328.13$
212 Anthem Blue Cross I Retiree and Spouse 479.21$ 408.29$ 384.00$ 425.01$ 425.01$ 328.13$ 328.13$
213 Anthem Blue Cross I Retiree, Spouse and Children 479.21$ 408.29$ 384.00$ 425.01$ 425.01$ 328.13$ 328.13$
214 Anthem Blue Cross I Retiree and Children 479.21$ 408.29$ 384.00$ 425.01$ 328.13$
215 Anthem Blue Cross I Minor Survivor 384.00$ 384.00$ 384.00$
221 Anthem Blue Cross II Retiree Only 952.92$ 845.14$ 496.19$
222 Anthem Blue Cross II Retiree and Spouse 952.92$ 811.90$ 763.59$ 845.14$ 845.14$ 496.19$ 496.19$
223 Anthem Blue Cross II Retiree, Spouse and Children 952.92$ 811.90$ 763.59$ 845.14$ 845.14$ 496.19$ 496.19$
224 Anthem Blue Cross II Retiree and Children 952.92$ 811.90$ 763.59$ 845.14$ 496.19$
225 Anthem Blue Cross II Minor Survivor 763.59$ 763.59$ 763.59$
240 Anthem Blue Cross III One Medicare 263.55$ 263.55$
241 Anthem Blue Cross III Retiree and Spouse 1 Medicare 1,061.40$ 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
242 Anthem Blue Cross III Retiree and Spouse 1 Medicare 1,061.40$ 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
243 Anthem Blue Cross III Retiree and Spouse 2 Medicare 263.55$ 263.55$ 263.55$ 263.55$
244 Anthem Blue Cross III Retiree and Children 1 Medicare 904.32$ 850.51$ 263.55$ 263.55$ 263.55$
245 Anthem Blue Cross III Retiree and Children 1 Medicare 904.32$ 850.51$ 263.55$ 263.55$ 263.55$
246 Anthem Blue Cross III Retiree and Family 1 Medicare 1,061.40$ 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
247 Anthem Blue Cross III Retiree and Family 1 Medicare 1,061.40$ 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
248 Anthem Blue Cross III Retiree and Family 2 Medicare 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
249 Anthem Blue Cross III Retiree and Family 2 Medicare 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
250 Anthem Blue Cross III Retiree and Family 3 Medicare 904.32$ 850.51$ 263.55$ 263.55$ 263.55$ 263.55$
301 Cigna Network Model Plan Retiree Only 1,381.10$ 868.52$ 572.33$
302 Cigna Network Model Plan Retiree and Spouse 1,381.10$ 1,176.71$ 1,106.69$ 868.52$ 868.52$ 572.33$ 572.13$
303 Cigna Network Model Plan Retiree and Family 1,381.10$ 1,176.71$ 1,106.69$ 868.52$ 868.52$ 572.33$ 572.13$
304 Cigna Network Model Plan Retiree and Children 1,381.10$ 1,176.71$ 1,106.69$ 868.52$ 572.33$
305 Cigna Network Model Plan Minor Survivor 1,106.69$ 1,106.69$
321 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree Only 252.77$
322 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse 252.77$ 252.77$ 252.77$ 252.77$
324 Cigna Medicare Select Plus Rx (AZ) Risk-Retiree & Spouse ( Both Risk) 252.77$ 252.77$
401 Kaiser (CA) Retiree Basic (Under 65) 1,110.16$ 281.13$
403 Kaiser (CA) Retiree Risk (Senior Advantage) 170.27$
404 Kaiser (CA) Retiree Excess I 702.63$
405 Kaiser (CA) Retiree Excess II - Part B 624.21$
406 Kaiser (CA) Excess III - Medicare Not Provided (MNP) 1,102.31$
411 Kaiser (CA) Family Basic 1,110.16$ 945.87$ 889.59$ 243.67$ 237.07$
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413 Kaiser (CA) One Advantage, One Basic 1,110.16$ 945.87$ 889.59$ 170.27$ 166.96$ 170.27$ 237.07$
414 Kaiser (CA) One Excess I, One Basic 1,110.16$ 945.87$ 889.59$ 702.63$ 700.20$ 702.63$ 237.07$
418 Kaiser (CA) Two+ Advantage 170.27$ 166.96$
419 Kaiser (CA) One Excess I, One Advantage 435.73$ 434.30$
420 Kaiser (CA) Two+ Excess I 702.63$ 700.20$
421 Kaiser (CA) Survivor 889.59$ 889.59$ 889.59$
422 Kaiser (CA) One Excess II - Part B, One Basic 1,110.16$ 945.87$ 889.59$ 624.21$ 621.65$ 624.21$ 237.07$
423 Kaiser (CA) One Excess III (MNP), One Basic 1,110.16$ 945.87$ 889.59$ 1,102.31$ 1,100.55$ 1,102.31$ 237.07$
426 Kaiser (CA) One Advantage, One Excess II - Part B 396.52$ 395.02$
427 Kaiser (CA) One Advantage, One Excess III (MNP) 635.57$ 634.47$
428 Kaiser (CA) One Excess, One Excess II - Part B 662.70$ 661.65$
429 Kaiser (CA) One Excess, One Excess III (MNP) 901.75$ 901.10$
430 Kaiser (CA) Two Excess II - Part B 624.21$ 621.65$
431 Kaiser (CA) One Excess II - Part B, One Excess III (MNP) 862.54$ 861.82$
432 Kaiser (CA) Two Excess III - Both (MNP) 1,102.31$ 1,100.55$
450 Kaiser - Colorado Basic Retiree Basic 1,128.29$ 232.41$
451 Kaiser - Colorado Retiree Risk 232.41$
453 Kaiser - Colorado Retiree Basic (Two Party) 1,128.29$ 1,377.49$ 232.41$ 230.95$
454 Kaiser - Colorado Retiree Basic Family 1,128.29$ 1,377.49$ 3,064.63$ 232.41$ 230.95$
455 Kaiser - Colorado One Risk, One Basic 1,128.29$ 1,129.01$ 232.41$ 230.95$ 232.41$ 230.96$
457 Kaiser - Colorado Two Retiree Risk 232.41$ 230.96$
458 Kaiser - Colorado One Risk, Two or More Dependents 1,128.29$ 1,129.01$ 3,700.44$ 232.41$ 230.96$ 232.41$ 230.96$
459 Kaiser - Colorado Two Risk, Two or More Dependents 3,929.01$ 232.41$ 230.96$ 232.41$ 230.96$
441 Kaiser - Georgia One Medicare Member with Part A only 620.46$
442 Kaiser - Georgia One Member without Medicare Part A&B 620.46$
445 Kaiser - Georgia One Medicare Member + One Medicare with Part A only 620.46$ 253.52$
461 Kaiser - Georgia Basic Basic 1,076.11$ 254.78$
462 Kaiser - Georgia Retiree Risk 254.78$
463 Kaiser - Georgia Retiree (Two Party) 1,076.11$ 1,076.51$ 3,746.32$ 254.78$ 253.52$ 254.78$ 253.52$
464 Kaiser - Georgia Retiree Basic Family 1,076.11$ 1,076.51$ 3,746.37$ 254.78$ 253.52$
465 Kaiser - Georgia One Retiree Risk, One Basic 441.88$ 1,076.51$ 3,746.32$ 254.78$ 253.52$ 254.78$ 253.52$
466 Kaiser - Georgia Two Retiree Risk 254.78$ 253.52$
471 Kaiser - Hawaii Retiree Basic (Under 65) 1,082.38$ 239.69$
472 Kaiser - Hawaii Retiree Risk 239.69$
473 Kaiser - Hawaii Retiree Over 65 without Medicare A&B 956.08$
474 Kaiser - Hawaii Basic Retiree Basic (Two Party) 1,082.38$ 1,082.81$ 239.69$ 238.29$
475 Kaiser - Hawaii Retiree Basic Family (Under 65) 1,082.38$ 1,082.81$ 3,768.26$ 239.69$ 238.29$
476 Kaiser - Hawaii One Retiree Risk, One Basic 1,082.38$ 1,082.82$ 3,768.26$ 239.69$ 238.29$ 239.69$ 238.29$
477 Kaiser - Hawaii Over 65 without Medicare A&B, One Basic 1,082.38$ 1,082.81$ 3,768.26$ 956.08$ 961.16$ 956.08$ 961.16$
478 Kaiser - Hawaii Two Retiree Risk 239.69$ 238.29$
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481 Kaiser - Oregon Retiree Basic (Under 65) 1,153.85$ 319.15$
482 Kaiser - Oregon Retiree Risk 319.15$
483 Kaiser - Oregon Retiree Over 65 unassigned Medicare A&B 802.76$
484 Kaiser - Oregon Retiree Basic (Two Party) 1,153.85$ 1,154.73$ 319.15$ 318.47$
485 Kaiser - Oregon Basic Retiree Basic Family (Under 65) 1,153.85$ 2,309.46$ 4,018.51$ 319.15$ 318.47$
486 Kaiser - Oregon One Retiree Risk, One Basic 1,153.85$ 1,154.73$ 4,018.51$ 319.15$ 318.47$ 319.15$ 318.47$
488 Kaiser - Oregon Two Retiree Risk 319.15$ 318.47$
489 Kaiser - Oregon Retiree w/ Part A only 686.34$
491 Kaiser - Oregon One Risk, One Medicare Part A only 686.34$ 318.47$
493 Kaiser - Oregon One Risk, Two Basic 1,153.85$ 1,154.73$ 319.15$ 318.47$ 319.15$ 318.47$
494 Kaiser - Oregon Two Risk, One Basic 1,153.85$ 1,154.73$ 4,018.51$ 319.15$ 319.90$ 319.15$ 319.90$
495 Kaiser - Oregon Two Over 65 unassigned Medicare 802.76$ 806.46$
496 Kaiser - Oregon Two Medicare Part A only 686.34$ 688.98$
497 Kaiser - Oregon One Basic, One Medicare Part A only 1,153.85$ 1,154.73$ 686.34$ 688.98$ 686.34$ 688.98$
498 Kaiser - Oregon One Basic, One over 65 unassigned Medicare A&B 1,153.85$ 1,154.73$ 802.76$ 806.46$ 802.76$ 806.46$
611 SCAN Health Plan Retiree Only 196.40$
613 SCAN Health Plan Retiree & 1 Dependent (2 Medicare) 196.40$ 196.40$
701 United Healthcare Retiree Only 1,174.39$ 221.87$
702 United Healthcare Retiree & 1 Dependent (1 Medicare) 1,174.39$ 1,000.60$ 941.06$ 221.87$ 221.87$
703 United Healthcare Retiree & 1 Dependent (2 Medicare) 221.87$ 221.87$
704 United Healthcare Retiree & 2 + Deps. (1 Medicare) 1,174.39$ 1,000.60$ 941.06$ 221.87$ 221.87$
705 United Healthcare Retiree & 2 + Deps. (2 Medicare) 1,174.39$ 1,000.60$ 941.06$ 221.87$ 221.87$
706 United Healthcare Minor Survivor 941.06$ 941.06$
707 United Healthcare Single 1,174.39$ 252.72$
708 United Healthcare Two-Party 1,174.39$ 1,000.60$ 941.06$ 252.72$ 252.63$
709 United Healthcare Family 1,174.39$ 1,000.60$ 941.06$ 252.72$ 252.63$
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801 Firefighters' Local 1014 Med-Member under 65 1,607.84$ 453.00$ 453.00$
802 Firefighters' Local 1014 Med-Member +1 under 65 1,607.84$ 1,369.90$ 1,288.38$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
803 Firefighters' Local 1014 Med-Member +2 under 65 1,607.84$ 1,369.90$ 1,288.38$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
804 Firefighters' Local 1014 Med-Member or Surviving Sp with Medicare 453.00$ 453.00$ 453.00$ 453.00$
805 Firefighters' Local 1014 Med-Member +1; 1 MDC 1,369.90$ 1,288.38$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
806 Firefighters' Local 1014 Med-Member +1; 2 MDC 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
807 Firefighters' Local 1014 Med-Member +2; 1 MDC 1,369.90$ 1,288.38$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
808 Firefighters' Local 1014 Med-Member +2; 2 MDC 453.00$ 453.00$ 453.00$ 453.00$ 453.00$ 453.00$
809 Firefighters' Local 1014 Med-Surv. Sp. Under 65 1,369.90$ 453.00$ 453.00$ 453.00$ 453.00$
810 Firefighters' Local 1014 Med-Surv. Sp. +1 Under 65 1,369.90$ 1,288.38$ 1,369.90$ 453.00$ 453.00$ 453.00$ 453.00$
811 Firefighters' Local 1014 Med-Surv. Sp. +2 Under 65 1,369.90$ 1,288.38$ 1,369.90$ 453.00$ 453.00$ 453.00$ 453.00$
812 Firefighters' Local 1014 Med-Surv. Sp. With MDC 453.00$ 453.00$ 453.00$ 453.00$
813 Firefighters' Local 1014 Med-Surv. Sp. +1; 1 MDC 1,369.90$ 1,288.38$ 1,369.90$ 453.00$ 453.00$ 453.00$ 453.00$
814 Firefighters' Local 1014 Med-Surv. Sp. +2; 1 MDC 1,369.90$ 1,288.38$ 1,369.90$ 453.00$ 453.00$ 453.00$ 453.00$
815 Firefighters' Local 1014 Med-Surv. Sp. +1; 2 MDC 453.00$ 453.00$ 453.00$ 453.00$

Deduct
Code Plan Tier

Retiree Sp/Dep Surv
501 Cigna Indemnity Dental/Vision Retiree Only 47.49$
502 Cigna Indemnity Dental/Vision Family 47.49$ 51.54$
503 Cigna Indemnity Dental/Vision Minor Survivor 47.49$
901 Cigna Dental HMO/Vision Retiree Only 41.38$
902 Cigna Dental HMO/Vision Family 41.38$ 47.41$
903 Cigna Dental HMO/Vision Minor Survivor 41.38$

Deduction
Code Plan Tier

Age 65 Adjusted Claim Costs
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Table A-22: Health Cost Trend Assumptions *

The following table presents the trend assumptions without the impact of the Excise Tax.

Note that after fiscal year ending June 30, 2028, selected years are shown in the table. The
trend for the years not shown grade ratably into the next value shown in the table. After fiscal
year ending June 30, 2078, the medical trend rates remain at 4.70%.

* The first year trend rates for LACERA medical and dental/vision plans reflect premium increases
effective July 1, 2015. Projected changes in Health Care Reform Fees including Transitional
Reinsurance Fee and Insurer Fee are also included in the medical and dental/vision trends.

From To Under 65 Over 65

6/30/2015 6/30/2016 7.05% 9.60% 2.20% 0.50% 7.41%
6/30/2016 6/30/2017 6.40% 8.85% 4.60% 3.00% 7.31%
6/30/2017 6/30/2018 6.00% 7.90% 4.60% 3.00% 6.71%
6/30/2018 6/30/2019 5.60% 6.90% 4.60% 3.00% 6.06%
6/30/2019 6/30/2020 5.70% 6.05% 4.60% 2.95% 5.63%
6/30/2020 6/30/2021 5.70% 5.65% 5.95% 2.95% 5.53%
6/30/2021 6/30/2022 5.70% 5.70% 5.95% 2.95% 5.57%
6/30/2022 6/30/2023 5.70% 5.70% 5.95% 2.90% 5.57%
6/30/2023 6/30/2024 5.70% 5.70% 5.95% 2.90% 5.57%
6/30/2024 6/30/2025 5.70% 5.70% 5.95% 2.85% 5.57%
6/30/2025 6/30/2026 5.70% 5.70% 5.95% 2.85% 5.58%
6/30/2026 6/30/2027 5.70% 5.70% 5.95% 2.85% 5.58%
6/30/2027 6/30/2028 5.70% 5.70% 5.95% 2.80% 5.58%
6/30/2037 6/30/2038 5.80% 5.80% 5.65% 2.65% 5.66%
6/30/2047 6/30/2048 5.50% 5.50% 5.30% 2.45% 5.38%
6/30/2057 6/30/2058 5.40% 5.40% 5.05% 2.45% 5.28%
6/30/2067 6/30/2068 5.00% 5.00% 5.00% 2.70% 4.96%
6/30/2077 6/30/2078 4.70% 4.70% 4.85% 2.90% 4.70%
6/30/2087 6/30/2088 4.70% 4.70% 4.85% 3.15% 4.70%
6/30/2097 6/30/2098 4.70% 4.70% 4.85% 3.35% 4.71%
6/30/2100 4.70% 4.70% 4.85% 3.35% 4.71%

Weighted
Average

Fiscal Year Ending LACERA Medical Part B
Premiums

Dental Under
and Over 65
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Table A-23: Retirement of Vested Terminated Members

Annual Rates

Age
General

Plans A, B, C & D
General
Plan E

Safety
Plans A&B

<40 0.0% 0.0% 0.0%
40 0.0% 0.0% 6.0%
41 0.0% 0.0% 6.0%
42 0.0% 0.0% 23.0%
43 0.0% 0.0% 23.0%
44 0.0% 0.0% 23.0%
45 0.0% 0.0% 24.0%
46 0.0% 0.0% 24.0%
47 0.0% 0.0% 24.0%
48 0.0% 0.0% 24.0%
49 0.0% 0.0% 24.0%
50 27.0% 0.0% 23.0%
51 9.0% 0.0% 16.0%
52 9.0% 0.0% 17.0%
53 9.0% 0.0% 18.0%
54 9.0% 0.0% 22.0%
55 10.0% 25.0% 22.0%
56 10.0% 7.0% 22.0%
57 10.0% 7.0% 26.0%
58 10.0% 7.0% 29.0%
59 12.0% 7.0% 29.0%
60 14.0% 8.0% 35.0%
61 16.0% 10.0% 35.0%
62 19.0% 12.5% 35.0%
63 20.0% 15.0% 35.0%
64 27.0% 24.0% 35.0%
65 33.0% 35.0% 100.0%
66 29.0% 21.0% 100.0%
67 30.0% 18.0% 100.0%
68 28.0% 15.0% 100.0%
69 28.0% 16.0% 100.0%
70 28.0% 20.0% 100.0%
71 29.0% 25.0% 100.0%
72 30.0% 28.0% 100.0%
73 31.0% 30.0% 100.0%
74 31.0% 33.0% 100.0%

75 or older 100.0% 100.0% 100.0%
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Appendix B: Summary of Program Provisions

The following description of retiree health and death benefits is
intended to be only a brief summary.  For details, reference should be
made to the County and LACERA agreements, and employee
booklets.

All actuarial calculations are based on our understanding of the statutes governing LACERA as
contained in the County Employees Retirement Law (CERL) of 1937 and the California Public
Employees’ Pension Reform Act of 2013 (PEPRA), with provisions adopted by the LACERA
Board of Retirement, effective through July 1, 2013.  The benefit and contribution provisions of
this law are summarized briefly below. This summary does not attempt to cover all the detailed
provisions of the law.

ELIGIBILITY FOR RETIREE HEALTH AND DEATH BENEFITS

Employees are eligible for the LACERA administered Healthcare Benefits Program if they are a
member of LACERA and retire from the County of Los Angeles or Participating agencies of the
County of Los Angeles.  Health care benefits are also offered to qualifying survivors of
deceased active employees who are eligible to retire at the time of death and to qualifying
survivors of retired members.  Since eligibility for retiree qualifying health and death benefits is
dependent on receipt of a retirement benefit, the eligibility and other aspects of the retirement
benefits are applicable for retirement health and death benefits. Participation in the Healthcare
Benefits Program is for life in most instances.

New retirees have 60 days from the date of retirement, to sign up for medical and dental/vision
coverage.  If a retiree applies for coverage after the 60 day window, there is a waiting period of
6 months for medical enrollment and 1 year for dental/vision enrollment.

If a retiree’s spouse or domestic partner is also a LACERA retiree there cannot be dual
coverage. If the spouse or domestic partner is covering the retiree under medical or
dental/vision, the retiree may not also enroll as a retiree in medical or dental/vision.

LACERA MEMBERSHIP

Permanent employees of Los Angeles County (County) and participating districts who
work ¾ time or more are eligible for membership in LACERA.

Employees eligible for safety membership (law enforcement, fire fighters and specific
lifeguards) become safety members on the first day of the month after date of hire.
Employees who become members on or after January 1, 2013, will enter into Safety
Plan C.
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All other employees become general members on the first day of the month after date of
hire, or the first day of the month after they make an election of either Plan D or Plan E,
depending on the law in effect at that time. Employees who become members on or
after January 1, 2013 will enter into General Plan G.

Elective officers become members on the first day of the month after filing a declaration
with the Board of Retirement.

RETIREMENT PLANS
The County has established nine defined benefit plans.  The following outlines the dates
these plans were available, based on a member’s date of entry into LACERA:

Safety Member Plans:

Plan A: Inception to August 1977
Plan B: September 1977 through December 2012
Plan C: January 2013 to present

General Member Plans:

Plan A: Inception through August 1977
Plan B: September 1977 through September 1978
Plan C: October 1978 through May 1979
Plan D: June 1979 through December 2012
Plan E: January 1982 through December 2012
Plan G: January 2013 to present

NOTE: After review of a new member’s account, a member with prior membership or
reciprocity may be enrolled into one of the pre-PEPRA plans, if they meet eligibility
requirements.
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SERVICE RETIREMENT ELIGIBILITY

Plans A-D: General Members:
Age 50 with 10 years of County service;

Any age with 30 years of service; or

Age 70 regardless of service.

Non-Contributory Plan E: Age 55 with 10 years of service.

Plan G: Age 52 with 5 years of service, or age 70 regardless of service.

Plans A-B: Safety Members:
Age 50 with 10 years of County service;

Any age with 20 years of service.

Plan C: Safety Members:
Age 50 with 5 years of service.

VESTING REQUIREMENT

Plans A-D, G:

5 years of County and reciprocal service. Member contributions
must be left on deposit.

Plan E: 10 years of County and reciprocal service.

SERVICE-CONNECTED DISABILITY RETIREMENT ELIGIBILITY

Plans A-D, G: Any age or years of service; disability must result from
occupational injury or disease, and member must be
permanently incapacitated for the performance of duty.

Plan E: Not available under Plan E.
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NONSERVICE-CONNECTED DISABILITY RETIREMENT ELIGIBILITY

Plans A-D, G: Any age with 5 years of service and permanently
incapacitated for the performance of duty.

Plan E: Not available under Plan E.

SERVICE-CONNECTED PRE-RETIREMENT DEATH ELIGIBILITY

Plans A-D, G: Active members who die in service as a result of injury or
disease arising out of and in the course of employment.

Plan E: Not available under Plan E.

NONSERVICE-CONNECTED PRE-RETIREMENT DEATH ELIGIBILITY

Plans A-D, G: Active members who die while in service or while physically or
mentally incapacitated for the performance of duty.

Plan E: Not available under Plan E.

ELIGIBLE SURVIVING DEPENDENTS

In order for a survivor of a LACERA active member to receive health benefits, the
LACERA active member has to be eligible for retirement at date of death. In order for a
survivor of a retired LACERA member to be eligible to receive health benefits, the retired
member needed to have had a retirement plan option which qualified as eligible for
continuing retirement benefits to the survivor. If one of these requirements is met, the
following survivors are eligible for health benefits:

 A surviving spouse or domestic partner
 Surviving children who are unmarried and natural or legally adopted or

stepchildren.  Must be under age 19 or up to age 22, if enrolled as full-time
students

 A new spouse or domestic partner
 A newborn child, or legally adopted children
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COUNTY CONTRIBUTIONS TOWARDS RETIREE HEALTH BENEFITS

Medical

If a retiree has 10 years of retirement service credit, the County contributes 40% of the health
care plan premium or 40% of the benchmark plan rate (Anthem Blue Cross Plans I and II),
whichever is less. For each year of retirement service credit beyond 10 years, the County
contributes an additional 4% per year, up to a maximum of 100% for a member with 25 years of
service credit.

The County contribution can never exceed the premium of the benchmark plan; this means that
if the premium for the chosen plan and coverage option exceeds the benchmark premium, the
retiree is required to pay the difference, even if the retiree has 25 years of service. Likewise, if
the retiree has 25 years of service and the plan premium is less than the benchmark rate, the
County contributes 100% of the plan premium only, not the benchmark plan rate.

Dental / Vision

The contribution percentages follow the same contribution proportions based on years of service
as the medical plans where the benchmark plan is the indemnity plan.

Disability

Any retiree with a service connected disability retirement with less than 13 years of service will
receive a different County contribution for both medical and dental / vision plans.  The County
contributes 50% of the lesser of the benchmark plan rate or the premium of the plan the retiree
is enrolled in. If a retiree with service connected disability retirement has 13 or more years of
service, the County subsidy is the same as a non-disabled retiree.

Firefighters Local 1014 Contributions Towards Retiree Health Benefits

Medical, Dental / Vision, and Disability

Contributions are the same as for the County employees.

DEATH/BURIAL BENEFIT
There is a one-time lump sum $5,000 death benefit payable to the designated beneficiary upon
the death of retirees. Actives and Vested Terminated Inactives are eligible for this benefit once
they retire. Spouses and Dependents are not eligible for this death benefit upon their death.
This benefit does not go through the 401(h) or any other funding vehicle; rather, is paid by
LACERA and billed directly to the County on a monthly basis.
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HEALTH BENEFIT PLAN DESCRIPTIONS ARE IN APPENDIX E, F, G and H

Appendix E

Medical Plan Descriptions:

http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison.pdf
http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison_ooa.pdf
http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison_medicare.pdf

Appendix F

Fire Fighters Local 1014 Medical Description: Selected pages from:

http://www.local1014medical.org/docs/2012spd_v5%20%283%29.pdf

Appendix G

Dental and Vision Plan Description:

http://www.lacera.com/healthcare/pdf/healthcare_rates/dental_vision_charts.pdf

Appendix H

Medicare Part B Reimbursement Plan Description:

http://www.lacera.com/healthcare/Medicare/medicare_a_b.html
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DISCUSSION OF SUBSEQUENT EVENTS

Coverage of Children to age 26

An extension of the dependent children age limit to 26, as a result of CA SB 1088, has been
approved by the Plan Sponsor, the County of Los Angeles, retroactive to July 1, 2014. A one-
time open enrollment period from April 15, 2015 to June 15, 2015 was conducted. Since this
one-time open enrollment period is subsequent to this valuation cycle, this report does not
include the change. We believe the addition of this provision will not have a material impact on
the valuation results.  For more details regarding member coverage, refer to www.lacera.com.

New Benchmark Tier

In June 2014, the Los Angeles County Board of Supervisors (County) authorized a new retiree
health insurance program for new County employees who are hired after June 30, 2014 and are
eligible for LACERA membership. The program, titled Tier 2, offers benefits covering hospital
services, medical services, and dental/vision services to County retirees and their eligible
dependents. We will include the new Tier 2 benefit structure as part of the July 1, 2016
valuation.  For more details regarding plan benefits, refer to www.lacera.com.
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Appendix C: Valuation Data and Schedules

Data on LACERA’s retirement benefit program membership as
of June 30, 2014 was supplied to us by LACERA’s Systems
Division staff. Active and vested terminated data is used from
the 2014 retirement benefit program valuation. Data for retired
members, survivors, and dependents was provided separately
for this OPEB valuation. On the following tables, we present a
summary of LACERA membership at June 30, 2014 for active,
vested terminated, and retired members.

Exhibit C-1: Summary of Active Members

Exhibit C-2: Summary of Vested Terminated Members

Exhibit C-3: Summary of Retired Members, Spouses, and
Dependents

Exhibit C-4: Age and Service Distribution of Active Members

Exhibit C-5: Age and Service Distribution of Vested
Terminated Members

Exhibit C-6: Age and Service Distributions of Retired
Members in Medical Plans

Exhibit C-7: Age and Service Distributions of Spouses and
Dependents of Retired Members in Medical Plans

Exhibit C-8: Age and Service Distributions of Retired
Members in Dental/Vision Plans

Exhibit C-9: Age and Service Distributions of Spouses and
Dependents of Retired Members in
Dental/Vision Plans

Exhibit C-10: Medical and Dental/Vision Plan Distributions of
Retired Members, Survivors, Spouses, and
Dependents Pre and Post Age 65

Exhibit C-11: Treatment of Incomplete Data

Note that Exhibits C-1 through C-9 were prepared using an “age
nearest birthday” basis for calculating ages as used by our
valuation system. Exhibit C-10 was prepared using an “attained
age” basis to reflect when someone becomes 65.
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Exhibit C-1: Summary of Active Members

Sex Members Annual Salary
Average

Age
Average

Credited Service

General Members- LA County*

Plan A M 125 12,901,788$ 65.9 36.8
F 280 21,888,396 64.0 35.8

Plan B M 34 3,136,368 63.6 36.4
F 90 7,491,936 60.4 33.9

Plan C M 37 3,374,964 61.8 36.0
F 85 6,883,284 60.6 34.5

Plan D M 16,025 1,213,013,748 47.3 14.0
F 31,422 2,152,383,048 46.6 14.1

Plan E M 7,226 527,148,000 51.9 18.2
F 14,684 893,346,060 51.5 19.3

Plan G M 1,985 98,725,740 35.8 0.7
F 3,770 172,568,832 35.0 0.7

Total 75,763 5,112,862,164$ 47.5 14.7

Safety Members- LA County*

Plan A M 9 1,668,036$ 62.0 39.9
F 1 103,464 64.0 43.7

Plan B M 7,551 755,506,944 42.8 16.6
F 1,647 158,563,632 40.3 13.8

Plan C M 212 13,979,400 30.0 0.5
F 63 4,113,252 28.8 0.3

Total 9,483 933,934,728$ 42.0 15.7

Safety Members- Local 1014

Plan A M 13 1,567,044$ 59.5 33.3
F - - - -

Plan B M 2,847 304,662,996 44.9 17.1
F 51 5,145,192 41.8 14.2

Plan C M 117 6,092,904 29.9 0.6
F 4 179,880 29.0 0.3

Total 3,032 317,648,016$ 44.3 16.4

* LA County does not include Safety Local 1014, Superior Court, and SCAQMD members.
  LA County includes General Local 1014 members because on retirement they enroll in
  LA County coverage.
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Exhibit C-1 (continued): Summary of Active Members

Sex Members Annual Salary
Average

Age
Average

Credited Service

General Members- Superior Court

Plan A M 11 1,525,980$ 70.6 32.1
F 14 1,665,384 62.1 32.6

Plan B M 2 238,416 63.0 13.3
F 11 1,334,532 58.9 37.4

Plan C M - - - -
F 8 800,580 58.3 34.2

Plan D M 577 53,672,268 49.3 17.7
F 2,084 190,820,964 49.5 18.3

Plan E M 372 34,504,992 50.6 19.2
F 976 81,680,100 51.5 21.4

Plan G M 18 1,149,996 41.5 0.3
F 41 2,478,540 39.5 0.3

Total 4,114 369,871,752$ 50.0 18.9

General Members- SCAQMD

Plan A M - -$ - -
F - - - -

Plan B M - - - -
F 1 58,836 57.0 36.7

Plan C M - - - -
F - - - -

Plan D M - - - -
F - - - -

Plan E M - - - -
F - - - -

Plan G M - - - -
F - - - -

Total 1 58,836$ 57.0 36.7

All General Members

Plan A M 136 14,427,768$ 66.3 36.4
F 294 23,553,780 63.9 35.6

Plan B M 36 3,374,784 63.5 35.1
F 102 8,885,304 60.2 34.3

Plan C M 37 3,374,964 61.8 36.0
F 93 7,683,864 60.4 34.5

Plan D M 16,602 1,266,686,016 47.4 14.2
F 33,506 2,343,204,012 46.8 14.4

Plan E M 7,598 561,652,992 51.8 18.3
F 15,660 975,026,160 51.5 19.4

Plan G M 2,003 99,875,736 35.9 0.7
F 3,811 175,047,372 35.0 0.7

Total 79,878 5,482,792,752$ 47.6 14.9

All Safety Members

Plan A M 22 3,235,080$ 60.5 36.0
F 1 103,464 64.0 43.7

Plan B M 10,398 1,060,169,940 43.4 16.7
F 1,698 163,708,824 40.4 13.8

Plan C M 329 20,072,304 30.0 0.5
F 67 4,293,132 28.9 0.3

Total 12,515 1,251,582,744$ 42.6 15.8

Grand Total 92,393 6,734,375,496$ 47.0 15.0

This excludes 73 active pension members who are receiving retiree healthcare benefits.
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Exhibit C-2: Summary of Vested Terminated Members

* LA County Group does not include Safety Local 1014, Superior Court, and SCAQMD Members.
LA County Group does include General Local 1014 members because on retirement they enroll in LA County
coverage.

Average
Sex Members Age

General Members- LA County*

Plan A M 27 67.5
F 61 64.0

Plan B M 5 62.6
F 16 63.6

Plan C M 4 62.3
F 12 60.4

Plan D M 1,141 48.2
F 2,167 46.6

Plan E M 1,055 55.5
F 2,370 55.1

Plan G M 1 28.0
F 5 40.6

Total 6,864 51.5

Safety Members- LA County*

Plan A M 4 63.3
F - -

Plan B M 372 42.7
F 113 42.0

Plan C M - -
F - -

Total 489 42.7

Safety Members- Local 1014

Plan A M - -
F - -

Plan B M 36 40.3
F 10 35.3

Plan C M - -
F - -

Total 46 39.2
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Exhibit C-2 (continued): Summary of Vested Terminated Members

Retirement data includes 4,576 non-vested terminated members.
This excludes 22 vested terminated retirement members who are receiving retiree healthcare benefits.
This excludes 4 vested terminated retirement members who died before 7/1/2014.

General Members- Superior Court

Plan A M 2 62.0
F 9 61.9

Plan B M - -
F 2 59.5

Plan C M - -
F 1 60.0

Plan D M 72 47.6
F 243 48.6

Plan E M 101 52.2
F 240 52.8

Plan G M - -
F - -

Total 670 50.8

General Members- SCAQMD

Plan A M - -
F - -

Plan B M - -
F - -

Plan C M - -
F - -

Plan D M - -
F - -

Plan E M - -
F - -

Plan G M - -
F - -

Total - -

All General Members

Plan A M 29 67.1
F 70 63.8

Plan B M 5 62.6
F 18 63.1

Plan C M 4 62.3
F 13 60.4

Plan D M 1,213 48.2
F 2,410 46.8

Plan E M 1,156 55.2
F 2,610 54.9

Plan G M 1 28.0
F 5 40.6

Total 7,534 51.4

All Safety Members

Plan A M 4 63.3
F - -

Plan B M 408 42.5
F 123 41.5

Plan C M - -
F - -

Total 535 42.4

Grand Total 8,069 50.8
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Exhibit C-3: Summary of Retired Members, Spouses, and Dependents

Medical
Count Average Age

Retirees and Spouses and Retirees and Spouses and
Gender Survivors Dependents Total Survivors Dependents Total

LA County M 18,899 6,580 25,479 72.1 63.2 69.8
F 23,221 13,536 36,757 73.4 63.5 69.8

Total 42,120 20,116 62,236 72.8 63.4 69.8

Local 1014 M 1,401 102 1,503 69.5 22.8 66.3
F 234 1,284 1,518 76.7 61.5 63.8

Total 1,635 1,386 3,021 70.5 58.7 65.1

Superior Court M 540 439 979 73.9 66.1 70.4
F 1,470 329 1,799 72.4 62.9 70.7

Total 2,010 768 2,778 72.8 64.7 70.6

SCAQMD M 36 5 41 81.4 62.4 79.1
F 24 23 47 81.2 74.5 77.9

Total 60 28 88 81.3 72.3 78.5

Total Medical M 20,876 7,126 28,002 72.0 62.8 69.6
F 24,949 15,172 40,121 73.4 63.3 69.6

Total 45,825 22,298 68,123 72.7 63.2 69.6

Dental/Vision
Count Average Age

Retirees and Spouses and Retirees and Spouses and
Gender Survivors Dependents Total Survivors Dependents Total

LA County M 19,271 8,042 27,313 72.0 60.2 68.5
F 23,671 14,960 38,631 73.3 61.2 68.6

Total 42,942 23,002 65,944 72.7 60.9 68.6

Local 1014 M 1,372 117 1,489 69.4 22.5 65.7
F 215 1,332 1,547 76.6 60.9 63.1

Total 1,587 1,449 3,036 70.4 57.8 64.4

Superior Court M 531 543 1,074 74.0 63.3 68.6
F 1,496 378 1,874 72.3 58.5 69.5

Total 2,027 921 2,948 72.7 61.3 69.2

SCAQMD M 34 8 42 82.0 46.8 75.3
F 22 24 46 81.1 74.6 77.7

Total 56 32 88 81.6 67.7 76.6

Total Dental/Vision M 21,208 8,710 29,918 71.9 59.9 68.4
F 25,404 16,694 42,098 73.3 61.1 68.5

Total 46,612 25,404 72,016 72.6 60.7 68.4

Death Benefit *
Count Average Age

Spouses and Spouses and
Gender Retirees Dependents Total Retirees Dependents Total

LA County M 22,526 NA 22,526 71.3 NA 71.3
F 24,033 NA 24,033 71.9 NA 71.9

Total 46,559 46,559 71.6 71.6

Local 1014 M 1,399 NA 1,399 69.5 NA 69.5
F 5 NA 5 70.4 NA 70.4

Total 1,404 1,404 69.5 69.5

Superior Court M 703 NA 703 72.6 NA 72.6
F 1,725 NA 1,725 70.8 NA 70.8

Total 2,428 2,428 71.3 71.3

SCAQMD M 37 NA 37 81.7 NA 81.7
F 6 NA 6 78.2 NA 78.2

Total 43 43 81.2 81.2

Total Death Benefit M 24,665 NA 24,665 71.3 NA 71.3
F 25,769 NA 25,769 71.8 NA 71.8

Total 50,434 50,434 71.5 71.5

* Totals do not include 353 people that are both a Retiree and a Survivor, but have elected their Retiree Medical benefits as a Survivor.
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Exhibit C-4: Age and Service Distribution of Active Members

Members' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35 & Above Count

Under 18 - - - - - - - - -
18-19 1 - - - - - - - 1
20-24 640 7 - - - - - - 647
25-29 3,377 1,332 11 - - - - - 4,720
30-34 3,238 5,232 757 42 - - - - 9,269
35-39 2,041 4,885 3,340 963 64 - - - 11,293
40-44 1,375 3,442 3,611 3,123 1,091 82 - - 12,724
45-49 982 2,494 2,689 2,847 3,390 1,756 152 - 14,310
50-54 842 1,951 2,072 1,991 2,725 3,159 1,306 122 14,168
55-59 566 1,548 1,693 1,543 1,900 2,156 1,667 1,000 12,073
60-64 290 968 1,114 1,087 1,362 1,286 946 1,471 8,524
65-69 77 444 566 506 591 468 263 451 3,366
70-74 18 85 157 163 209 125 53 104 914
75-79 1 18 39 59 58 42 20 49 286
80-84 1 10 8 13 19 10 10 27 98

85 & Over - - - - - - - - -

Total Count 13,449 22,416 16,057 12,337 11,409 9,084 4,417 3,224 92,393

This excludes 73 active retirement program members who are receiving retiree healthcare benefits.
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Exhibit C-5: Age and Service Distribution of Vested Terminated Members

Members' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35 & Above Count

Under 18 - - - - - - - - -
18-19 - - - - - - - - -
20-24 2 - - - - - - - 2
25-29 31 47 1 - - - - - 79
30-34 96 205 36 - - - - - 337
35-39 213 383 125 19 - - - - 740
40-44 197 518 303 75 19 - - - 1,112
45-49 159 448 594 223 91 19 1 - 1,535
50-54 131 297 579 259 145 65 17 1 1,494
55-59 79 233 478 180 101 65 17 6 1,159
60-64 76 183 471 182 84 61 53 60 1,170
65-69 21 77 153 66 23 5 2 3 350
70-74 8 8 31 17 4 2 - - 70
75-79 5 4 4 2 - 2 1 - 18
80-84 1 - - - - - - - 1

85 & Over - 2 - - - - - - 2

Total Count 1,019 2,405 2,775 1,023 467 219 91 70 8,069

Retirement program data includes 4,576 non vested terminated members.
This table excludes 22 vested terminated retirement members who are receiving retiree healthcare benefits.
This table excludes 4 vested terminated retirement members who died before 7/1/2014.
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Exhibit C-6: Age and Service Distributions of Retired Members in Medical Plans
LA County
Retirees and Survivors with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - 3 2 1 2 8 16
35-39 - - - - - - - 15 15
40-44 - - 2 - 1 - 1 51 55
45-49 - - 2 5 13 4 3 174 201
50-54 - - 17 16 40 83 50 336 542
55-59 - - 55 73 153 487 596 561 1,925
60-64 2 4 145 174 340 898 2,314 856 4,733
65-69 3 14 332 495 697 1,599 4,504 1,449 9,093
70-74 2 23 457 601 795 1,801 3,647 1,383 8,709
75-79 6 15 354 522 696 1,615 2,310 1,031 6,549
80-84 6 23 309 489 705 1,215 1,425 740 4,912
85-89 2 24 264 412 501 735 912 450 3,300
90-94 1 6 203 242 207 301 493 163 1,616
95-99 2 1 62 63 72 74 95 37 406

100 & Over - - 6 8 13 7 10 4 48

Total Count 24 110 2,208 3,103 4,235 8,820 16,362 7,258 42,120

Local 1014
Retirees and Survivors with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - - - - 1 1
35-39 - - - - - - - 1 1
40-44 - - - - - - - 1 1
45-49 - - - - - 1 - 5 6
50-54 - - - 1 1 4 2 9 17
55-59 - - 1 1 2 32 70 120 226
60-64 - - - - 2 29 52 176 259
65-69 - - 1 - 2 13 44 225 285
70-74 - - - - - 8 34 246 288
75-79 - - - - 3 10 16 152 181
80-84 - - - - 2 18 30 159 209
85-89 - - - 1 3 19 27 70 120
90-94 - - 1 - - 4 14 16 35
95-99 - - - - - 3 1 2 6

100 & Over - - - - - - - - -

Total Count - - 3 3 15 141 290 1,183 1,635
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Exhibit C-6 (continued): Age and Service Distributions of Retired Members in Medical Plans
Superior Court
Retirees and Survivors with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - 2 - - - 2
35-39 - - - - - - - 1 1
40-44 - - - - - - - 1 1
45-49 - - - - - - - 2 2
50-54 - - 3 3 7 5 2 7 27
55-59 - 3 6 8 13 25 31 22 108
60-64 - 1 10 12 25 45 123 33 249
65-69 1 1 18 35 53 90 206 41 445
70-74 3 3 28 33 46 89 150 35 387
75-79 - 4 15 28 43 68 93 28 279
80-84 - 2 22 27 39 52 59 18 219
85-89 - - 11 23 20 33 62 12 161
90-94 - 2 12 14 14 20 31 6 99
95-99 - 1 3 4 3 5 9 1 26

100 & Over - - - 2 1 - 1 - 4

Total Count 4 17 128 189 266 432 767 207 2,010

SCAQMD
Retirees and Survivors with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - - - - - -
35-39 - - - - - - - - -
40-44 - - - - - - - - -
45-49 - - - - - - - - -
50-54 - - - - - - - - -
55-59 - - - - - - - - -
60-64 - - - - - - 1 - 1
65-69 2 1 - - - 1 1 1 6
70-74 - - - - - - 3 1 4
75-79 - - - - 1 2 7 1 11
80-84 - - 2 2 3 1 6 1 15
85-89 - - 3 2 3 4 2 - 14
90-94 - - 3 2 2 1 - - 8
95-99 - - - - - - 1 - 1

100 & Over - - - - - - - - -

Total Count 2 1 8 6 9 9 21 4 60
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Exhibit C-6 (continued): Age and Service Distributions of Retired Members in Medical Plans

All Members
Retirees and Survivors with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - 3 4 1 2 9 19
35-39 - - - - - - - 17 17
40-44 - - 2 - 1 - 1 53 57
45-49 - - 2 5 13 5 3 181 209
50-54 - - 20 20 48 92 54 352 586
55-59 - 3 62 82 168 544 697 703 2,259
60-64 2 5 155 186 367 972 2,490 1,065 5,242
65-69 6 16 351 530 752 1,703 4,755 1,716 9,829
70-74 5 26 485 634 841 1,898 3,834 1,665 9,388
75-79 6 19 369 550 743 1,695 2,426 1,212 7,020
80-84 6 25 333 518 749 1,286 1,520 918 5,355
85-89 2 24 278 438 527 791 1,003 532 3,595
90-94 1 8 219 258 223 326 538 185 1,758
95-99 2 2 65 67 75 82 106 40 439

100 & Over - - 6 10 14 7 11 4 52

Total Count 30 128 2,347 3,301 4,525 9,402 17,440 8,652 45,825
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Exhibit C-7: Age and Service Distributions of Spouses and Dependents of Retired Members in Medical Plans
LA County
Spouses and Dependents with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 1 1 39 58 114 353 667 585 1,818
35-39 - - - 1 5 15 22 27 70
40-44 - - 7 3 12 22 47 66 157
45-49 - - 9 13 26 73 112 142 375
50-54 - - 14 18 42 198 332 280 884
55-59 1 3 27 45 109 441 729 427 1,782
60-64 - 5 69 86 190 619 1,529 588 3,086
65-69 2 6 132 207 328 718 1,962 745 4,100
70-74 2 9 139 231 322 710 1,472 556 3,441
75-79 1 8 116 174 258 579 800 319 2,255
80-84 1 7 57 108 158 348 449 162 1,290
85-89 - 2 36 78 89 155 208 59 627
90-94 1 1 20 32 27 39 63 13 196
95-99 - - 6 7 3 8 3 2 29

100 & Over - - - - 2 2 2 - 6

Total Count 9 42 671 1,061 1,685 4,280 8,397 3,971 20,116

Local 1014
Spouses and Dependents with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - 1 23 46 108 178
35-39 - - - - - - - - -
40-44 - - - - - 1 - 4 5
45-49 - - - - - 1 1 7 9
50-54 - - - 1 3 27 62 78 171
55-59 - - 1 - - 23 41 158 223
60-64 - - 1 - 2 8 33 166 210
65-69 - - - - - 9 34 200 243
70-74 - - - - 3 11 9 117 140
75-79 - - - - 1 8 13 104 126
80-84 - - - 1 2 15 9 39 66
85-89 - - - - - 2 8 3 13
90-94 - - - - - - 1 1 2
95-99 - - - - - - - - -

100 & Over - - - - - - - - -

Total Count - - 2 2 12 128 257 985 1,386
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Exhibit C-7 (continued): Age and Service Distributions of Spouses and Dependents of Retired Members in
Medical Plans

Superior Court
Spouses and Dependents with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - 2 3 5 8 12 25 16 71
35-39 - - 1 - - - 2 1 4
40-44 - - - 1 - 2 - 1 4
45-49 - - - 1 1 1 2 1 6
50-54 - - 2 2 2 4 8 1 19
55-59 - 1 2 2 9 13 17 7 51
60-64 - - 3 6 11 42 52 11 125
65-69 1 2 8 9 19 42 73 16 170
70-74 - 3 9 7 22 32 47 9 129
75-79 - - 6 4 12 21 33 4 80
80-84 - - 6 8 6 14 20 5 59
85-89 - - 5 4 8 5 13 - 35
90-94 - - 2 3 4 2 2 - 13
95-99 - - - 1 1 - - - 2

100 & Over - - - - - - - - -

Total Count 1 8 47 53 103 190 294 72 768

SCAQMD
Spouses and Dependents with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - - - - 1 1
35-39 - - - - - - - - -
40-44 - - - - - - - - -
45-49 - - - - - - - 1 1
50-54 - - - - - - - - -
55-59 - - - - - - 1 - 1
60-64 - 1 - - - - - - 1
65-69 1 - - 1 - - 2 1 5
70-74 - - 1 - - - 3 1 5
75-79 - - - - 1 3 - 1 5
80-84 - - 2 1 - 1 2 - 6
85-89 - - 1 - - - 1 - 2
90-94 - - - - - - 1 - 1
95-99 - - - - - - - - -

100 & Over - - - - - - - - -

Total Count 1 1 4 2 1 4 10 5 28
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Exhibit C-7 (continued): Age and Service Distributions of Spouses and Dependents of Retired Members in
Medical Plans

All Members
Spouses and Dependents with Medical Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 1 3 42 63 123 388 738 710 2,068
35-39 - - 1 1 5 15 24 28 74
40-44 - - 7 4 12 25 47 71 166
45-49 - - 9 14 27 75 115 151 391
50-54 - - 16 21 47 229 402 359 1,074
55-59 1 4 30 47 118 477 788 592 2,057
60-64 - 6 73 92 203 669 1,614 765 3,422
65-69 4 8 140 217 347 769 2,071 962 4,518
70-74 2 12 149 238 347 753 1,531 683 3,715
75-79 1 8 122 178 272 611 846 428 2,466
80-84 1 7 65 118 166 378 480 206 1,421
85-89 - 2 42 82 97 162 230 62 677
90-94 1 1 22 35 31 41 67 14 212
95-99 - - 6 8 4 8 3 2 31

100 & Over - - - - 2 2 2 - 6

Total Count 11 51 724 1,118 1,801 4,602 8,958 5,033 22,298
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Exhibit C-8: Age and Service Distributions of Retired Members in Dental/Vision Plans
LA County
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - 3 2 1 2 10 18
35-39 - - - - - - - 22 22
40-44 - - 2 - 1 - 1 66 70
45-49 - - 2 5 15 4 2 205 233
50-54 - 1 26 23 42 81 50 379 602
55-59 - 1 71 89 165 487 594 620 2,027
60-64 4 14 168 203 348 899 2,301 901 4,838
65-69 5 23 374 526 735 1,606 4,512 1,533 9,314
70-74 6 31 469 624 823 1,805 3,661 1,431 8,850
75-79 6 26 337 542 714 1,619 2,319 1,047 6,610
80-84 7 25 325 500 707 1,224 1,434 748 4,970
85-89 5 21 277 413 518 741 921 437 3,333
90-94 2 10 212 236 212 303 492 162 1,629
95-99 - - 58 52 74 71 96 36 387

100 & Over - - 3 7 10 6 10 3 39

Total Count 35 152 2,324 3,223 4,366 8,847 16,395 7,600 42,942

Local 1014
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - - - - - -
35-39 - - - - - - - 1 1
40-44 - - - - - - - 1 1
45-49 - - - - - 1 - 4 5
50-54 - - - 1 1 4 2 8 16
55-59 - - 1 1 2 31 68 119 222
60-64 - - - - 2 29 50 172 253
65-69 - - 1 - 3 12 44 224 284
70-74 - - - - - 8 33 243 284
75-79 - - - - 3 9 16 147 175
80-84 - - - - 2 18 29 152 201
85-89 - - - - 1 19 25 64 109
90-94 - - - - - 3 14 13 30
95-99 - - - - - 3 1 2 6

100 & Over - - - - - - - - -

Total Count - - 2 2 14 137 282 1,150 1,587
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Exhibit C-8 (continued): Age and Service Distributions of Retired Members in Dental/Vision Plans
Superior Court
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - 2 - - - 2
35-39 - - - - - - - 1 1
40-44 - - - - - - - 1 1
45-49 - - - - - - - 2 2
50-54 - - 3 2 7 5 2 11 30
55-59 - 4 7 8 12 26 28 22 107
60-64 - - 12 12 25 47 120 36 252
65-69 1 - 27 40 52 91 204 43 458
70-74 2 2 26 34 47 90 151 34 386
75-79 - 4 18 26 38 70 93 29 278
80-84 - 4 24 24 36 52 58 19 217
85-89 - 2 15 25 20 33 63 10 168
90-94 - 1 13 14 13 20 31 6 98
95-99 - - 2 4 3 5 9 1 24

100 & Over - - - 1 1 - 1 - 3

Total Count 3 17 147 190 256 439 760 215 2,027

SCAQMD
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - - - - - -
35-39 - - - - - - - - -
40-44 - - - - - - - - -
45-49 - - - - - - - - -
50-54 - - - - - - - - -
55-59 - - - - - - - - -
60-64 - - - - - - 1 - 1
65-69 1 1 - - - 1 1 1 5
70-74 - - - - - - 3 1 4
75-79 - - - - 1 2 7 1 11
80-84 - - 1 1 2 1 6 1 12
85-89 - - 2 2 3 4 2 - 13
90-94 - - 3 3 2 1 - - 9
95-99 - - - - - - 1 - 1

100 & Over - - - - - - - - -

Total Count 1 1 6 6 8 9 21 4 56
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Exhibit C-8 (continued): Age and Service Distributions of Retired Members in Dental/Vision Plans

All Members
Retirees and Survivors with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - 3 4 1 2 10 20
35-39 - - - - - - - 24 24
40-44 - - 2 - 1 - 1 68 72
45-49 - - 2 5 15 5 2 211 240
50-54 - 1 29 26 50 90 54 398 648
55-59 - 5 79 98 179 544 690 761 2,356
60-64 4 14 180 215 375 975 2,472 1,109 5,344
65-69 7 24 402 566 790 1,710 4,761 1,801 10,061
70-74 8 33 495 658 870 1,903 3,848 1,709 9,524
75-79 6 30 355 568 756 1,700 2,435 1,224 7,074
80-84 7 29 350 525 747 1,295 1,527 920 5,400
85-89 5 23 294 440 542 797 1,011 511 3,623
90-94 2 11 228 253 227 327 537 181 1,766
95-99 - - 60 56 77 79 107 39 418

100 & Over - - 3 8 11 6 11 3 42

Total Count 39 170 2,479 3,421 4,644 9,432 17,458 8,969 46,612
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Exhibit C-9: Age and Service Distributions of Spouses and Dependents of Retired Members in Dental/Vision Plans
LA County
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 4 6 126 148 244 619 1,208 949 3,304
35-39 - 2 2 4 6 25 33 44 116
40-44 - - 8 5 16 26 57 83 195
45-49 - - 11 13 31 80 119 175 429
50-54 - 1 18 28 47 200 335 319 948
55-59 2 4 31 54 123 442 738 452 1,846
60-64 1 4 79 108 210 633 1,536 657 3,228
65-69 3 11 164 232 352 767 2,047 807 4,383
70-74 - 4 151 249 361 756 1,573 583 3,677
75-79 1 7 123 199 294 635 850 347 2,456
80-84 3 7 70 135 180 376 491 184 1,446
85-89 1 3 41 88 106 170 230 64 703
90-94 - 2 23 36 36 42 75 14 228
95-99 - 1 6 7 6 11 5 1 37

100 & Over - - - - 2 2 2 - 6

Total Count 15 52 853 1,306 2,014 4,784 9,299 4,679 23,002

Local 1014
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - - - 2 31 50 155 238
35-39 - - - - - - 2 3 5
40-44 - - - 1 - 1 - 11 13
45-49 - - - - - 3 3 12 18
50-54 - - 1 - 1 14 37 53 106
55-59 - - 1 - 1 25 46 131 204
60-64 - - - - 2 14 38 184 238
65-69 - - - - - 7 29 192 228
70-74 - - - - 3 14 13 135 165
75-79 - - - - 1 6 18 106 131
80-84 - - - - 1 16 13 48 78
85-89 - - - - - 3 7 10 20
90-94 - - - - - 1 2 1 4
95-99 - - - - - - 1 - 1

100 & Over - - - - - - - - -

Total Count - - 2 1 11 135 259 1,041 1,449
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Exhibit C-9 (continued): Age and Service Distributions of Spouses and Dependents of Retired Members in
Dental/Vision Plans

Superior Court
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 1 2 6 8 16 28 55 32 148
35-39 - - 1 - 1 - 2 2 6
40-44 - - - 1 1 4 1 1 8
45-49 - - - 1 1 2 2 2 8
50-54 1 - 2 - 2 4 8 3 20
55-59 - 1 2 2 13 14 17 8 57
60-64 - - 4 7 12 43 51 11 128
65-69 - 2 14 13 21 45 76 19 190
70-74 - - 9 10 23 33 54 12 141
75-79 - 1 10 7 12 22 34 6 92
80-84 - - 8 9 7 14 23 7 68
85-89 - - 5 4 8 4 12 - 33
90-94 - - 3 5 5 4 2 - 19
95-99 - - - 1 2 - - - 3

100 & Over - - - - - - - - -

Total Count 2 6 64 68 124 217 337 103 921

SCAQMD
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 - - 1 - - - 1 1 3
35-39 - 1 - - - - - - 1
40-44 - - - - - - - - -
45-49 - - - - - - - 1 1
50-54 - - - - - - - - -
55-59 - - - - - - 1 - 1
60-64 - 1 - - - - - - 1
65-69 1 - - 1 - - 2 1 5
70-74 - - - - - - 4 1 5
75-79 - - - - 2 3 - 1 6
80-84 - - 2 1 - 1 2 - 6
85-89 - - 1 - - - 1 - 2
90-94 - - - - - - 1 - 1
95-99 - - - - - - - - -

100 & Over - - - - - - - - -

Total Count 1 2 4 2 2 4 12 5 32
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Exhibit C-9 (continued): Age and Service Distributions of Spouses and Dependents of Retired Members in
Dental/Vision Plans

All Members
Spouses and Dependents with Dental/Vision Coverage

Retirees' Years of Service Total
Age 0-4 5-9 10-14 15-19 20-24 25-29 30 & Above Disableds Count

Under 35 5 8 133 156 262 678 1,314 1,137 3,693
35-39 - 3 3 4 7 25 37 49 128
40-44 - - 8 7 17 31 58 95 216
45-49 - - 11 14 32 85 124 190 456
50-54 1 1 21 28 50 218 380 375 1,074
55-59 2 5 34 56 137 481 802 591 2,108
60-64 1 5 83 115 224 690 1,625 852 3,595
65-69 4 13 178 246 373 819 2,154 1,019 4,806
70-74 - 4 160 259 387 803 1,644 731 3,988
75-79 1 8 133 206 309 666 902 460 2,685
80-84 3 7 80 145 188 407 529 239 1,598
85-89 1 3 47 92 114 177 250 74 758
90-94 - 2 26 41 41 47 80 15 252
95-99 - 1 6 8 8 11 6 1 41

100 & Over - - - - 2 2 2 - 6

Total Count 18 60 923 1,377 2,151 5,140 9,907 5,828 25,404
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Exhibit C-10: Medical and Dental/Vision Plan Distributions of Retired Members,
Survivors, Spouses, and Dependents Pre and Post Age 65

Retirees and Survivors Spouses and Dependents Total Copied from GASB_MED14.xls tab "PartB"

 Pre 65  Post 65  Total  Pre 65  Post 65  Total  Pre 65  Post 65  Total
Medical Plans

Anthem Blue Cross I 231 1,390 1,621 220 325 545 451 1,715 2,166
Anthem Blue Cross II 1,995 2,674 4,669 1,944 965 2,909 3,939 3,639 7,578
Anthem Blue Cross III 256 10,250 10,506 937 3,796 4,733 1,193 14,046 15,239
Anthem Blue Cross Prudent Buyer Plan 490 1,054 1,544 477 300 777 967 1,354 2,321
Cigna Medicare Select Plus Rx (AZ) 2 42 44 11 16 27 13 58 71
Cigna Network Model Plan 181 566 747 176 154 330 357 720 1,077
Kaiser (Other) 62 302 364 51 94 145 113 396 509
Kaiser (CA) 4,361 16,725 21,086 4,125 5,514 9,639 8,486 22,239 30,725
United Healthcare 1,046 2,186 3,232 943 771 1,714 1,989 2,957 4,946
SCAN Health Plan 1 376 377 2 91 93 3 467 470
Firefighters' Local 1014 528 1,107 1,635 822 564 1,386 1,350 1,671 3,021

Total Medical 9,153 36,672 45,825 9,708 12,590 22,298 18,861 49,262 68,123

Medicare Part B Coverage
1 LA County

Receiving Reimbursement 294 26,374 26,668 114 8,502 8,616 408 34,876 35,284
Not Receiving Reimbursement 7,894 7,558 15,452 8,471 3,029 11,500 16,365 10,587 26,952

Total 8,188 33,932 42,120 8,585 11,531 20,116 16,773 45,463 62,236

2 Firefighters' Local 1014
Receiving Reimbursement 24 1,082 1,106 83 479 562 107 1,561 1,668
Not Receiving Reimbursement 504 25 529 739 85 824 1,243 110 1,353

Total 528 1,107 1,635 822 564 1,386 1,350 1,671 3,021

3 Superior Court
Receiving Reimbursement 17 1,216 1,233 3 354 357 20 1,570 1,590
Not Receiving Reimbursement 419 358 777 292 119 411 711 477 1,188

Total 436 1,574 2,010 295 473 768 731 2,047 2,778

4 SCAQMD
Receiving Reimbursement - 44 44 1 15 16 1 59 60
Not Receiving Reimbursement 1 15 16 5 7 12 6 22 28

Total 1 59 60 6 22 28 7 81 88

All Members
Receiving Reimbursement 335 28,716 29,051 201 9,350 9,551 536 38,066 38,602
Not Receiving Reimbursement 8,818 7,956 16,774 9,507 3,240 12,747 18,325 11,196 29,521

Grand Total Medicare Part B 9,153 36,672 45,825 9,708 12,590 22,298 18,861 49,262 68,123

Dental/Vision Plans
LA County

Cigna Indemnity Dental/Vision 6,493 31,506 37,999 8,671 11,862 20,533 15,164 43,368 58,532
Cigna Dental HMO/Vision 1,317 3,626 4,943 1,395 1,074 2,469 2,712 4,700 7,412

Total 7,810 35,132 42,942 10,066 12,936 23,002 17,876 48,068 65,944

Firefighters' Local 1014
Cigna Indemnity Dental/Vision 482 1,063 1,545 793 611 1,404 1,275 1,674 2,949
Cigna Dental HMO/Vision 16 26 42 29 16 45 45 42 87

Total 498 1,089 1,587 822 627 1,449 1,320 1,716 3,036

Superior Court
Cigna Indemnity Dental/Vision 325 1,478 1,803 332 492 824 657 1,970 2,627
Cigna Dental HMO/Vision 70 154 224 43 54 97 113 208 321

Total 395 1,632 2,027 375 546 921 770 2,178 2,948

SCAQMD
Cigna Indemnity Dental/Vision 1 53 54 6 25 31 7 78 85
Cigna Dental HMO/Vision - 2 2 1 - 1 1 2 3

Total 1 55 56 7 25 32 8 80 88

All Members
Cigna Indemnity Dental/Vision 7,301 34,100 41,401 9,802 12,990 22,792 17,103 47,090 64,193
Cigna Dental HMO/Vision 1,403 3,808 5,211 1,468 1,144 2,612 2,871 4,952 7,823

Grand Total Dental/Vision 8,704 37,908 46,612 11,270 14,134 25,404 19,974 52,042 72,016
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Exhibit C-10 (continued): Medical and Dental/Vision Plan Distributions of Retired
Members, Survivors, Spouses, and Dependents Pre and
Post Age 65

Retirees Spouses Total

 Pre 65  Post 65  Total  Pre 65  Post 65  Total  Pre 65  Post 65  Total
Death Benefit *

LA County 10,647 35,912 46,559 NA NA NA 10,647 35,912 46,559

Firefighters' Local 1014 497 907 1,404 NA NA NA 497 907 1,404

Superior Court 636 1,792 2,428 NA NA NA 636 1,792 2,428

SCAQMD 1 42 43 NA NA NA 1 42 43

Grand Total Death Benefit 11,781 38,653 50,434 NA NA NA 11,781 38,653 50,434

* Totals do not include 353 people that are both a Retiree and a Survivor, but have elected their Retiree Medical benefits as a
Survivor.
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Exhibit C-11: Treatment of Incomplete Data

ID Size Situation Assumption and Resolution
1 6 medical

0 dental
Retirees had a spouse or child on the
record with a Date of Birth (DOB), but
dependent type was not “S” (spouse)
or “C” (child).

If dependent DOB was more than 20 years after the retiree’s Date of
Birth, assigned the dependent as a child. Otherwise, the dependent
was designated as a spouse.

2 0 medical
2 dental

Dependent with Dependent Type “S”
had DOB as blank or later than
7/1/1992.

These spouses were given a DOB according to the marriage age
difference assumption used in this valuation.

3 0 medical
14 dental

Dependents did not have a valid
Gender.

All spouses were assigned gender opposite that of the original
member. Half of the children were designated as males and half as
females.

4 75 medical
74 dental
21 life-only

Retirees have Group IND of “O”
(Outside District).

Changed indicator to “N” (General). These are members from
outside districts who will have postemployment benefits from LA
County.

5 261 medical
N/A dental

There were no children listed in Retiree
and Family or Retiree and Children
deduction codes.

To be consistent with the tier, children were added. Children were
designated as 18 years old since the average age of LACERA
children under 24 is 18; half were listed as male and half as female.
Children were not added for Kaiser plans, based on previous
discussions with LACERA.

6 1,522 medical
887 dental

There was no spouse listed in Retiree
and Spouse, Retiree & Family, or
Retiree +1 deduction codes.

To be consistent with the tier, spouses were added. Even in the
Retiree+1 case, a spouse was added rather than a child as this is a
more conservative addition. Spouses were given a gender opposite
of the retiree and DOB was determined according to the marriage
age difference assumption used in this valuation.

7 256 medical
175 dental

Tier is Retiree Only, but a dependent
was listed.

Dependents were deleted from the data.

8 162 medical
161 dental

Members were deceased before
7/1/2014.

Removed records from the data.
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Appendix D: Glossary

The following definitions are excerpts from other actuarial
organizations in the United States.  In some cases, the definitions
have been modified for specific applicability to LACERA.  Defined
terms are capitalized throughout this Appendix.

Actuarial Accrued
Liability

That portion, as determined by a particular Actuarial Cost Method,
of the Actuarial Present Value of postemployment plan benefits
and expenses which is not provided for by future Normal Costs.

Actuarial
Assumptions

Assumptions as to the occurrence of future events affecting
OPEB costs, such as: mortality, withdrawal, disablement,
retirement; changes in medical costs; and other relevant items.

Actuarial Cost
Method

A procedure for determining the Actuarial Present Value of OPEB
program benefits and expenses and for developing an actuarially
equivalent allocation of such value to time periods, usually in the
form of a Normal Cost and an Actuarial Accrued Liability.

Actuarial Gain (Loss) A measure of the difference between actual experience and that
expected based on a set of Actuarial Assumptions during the
period between two Actuarial Valuation dates, as determined in
accordance with a particular Actuarial Cost Method.

Actuarial Present
Value

The value of an amount or series of amounts payable or
receivable at various times, determined as of a given date by the
application of a particular set of Actuarial Assumptions.

Actuarial Valuation The determination, as of a valuation date, of the Normal Cost,
Actuarial Accrued Liability, Actuarial Value of Assets, and related
Actuarial Present Values for an OPEB plan.

Actuarial Value of
Assets

The value of cash, investments and other property belonging to
an OPEB plan, as used by the actuary for the purpose of an
Actuarial Valuation.

Amortization
Payment

That portion of the ARC that is designed to recognize interest on
and to amortize the Unfunded Actuarial Accrued Liability.
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Annual Required
Contributions
(“ARC”)

This is the employer’s periodic required contribution to a defined
benefit OPEB plan, calculated in accordance with the set of
requirements for calculating actuarially determined OPEB
information included in financial reports.

Attribution Period The period of an employee’s service to which the expected
postretirement benefit obligation for that employee is assigned.  The
beginning of the attribution period is the employee’s date of hire.
The end of the attribution period is the time of assumed exit from
OPEB active member status.

Benefit Payments The monetary or in-kind benefits or benefit coverage to which
participants may be entitled under a post employment benefit
plan, including health care benefits and life insurance not
provided through a retirement program.

GASB 43 The statement that establishes financial reporting standards for
postemployment benefit plans other than retirement programs.

GASB 45 The statement that establishes financial reporting standards for
employers that sponsor postemployment benefits other than
retirement programs.

Net OPEB Obligation This is the cumulative difference since the effective date of this
statement between annual OPEB cost and the employer’s
contributions to the plan, including the OPEB liability (asset) at
transition, if any, and excluding (a) short-term differences and (b)
unpaid contributions that have been converted to OPEB related
debt.

Normal Cost That portion of the Actuarial Present Value of OPEB plan benefits
and expenses which is allocated to a valuation year by the
Actuarial Cost Method.

Other
Postemployment
Benefits (“OPEB”)

This refers to postemployment benefits other than retirement
program benefits, including healthcare benefits regardless of the
type of plan that provides them, and all other postemployment
benefits provided separately from a retirement program, excluding
benefits defined as termination benefits or offers.
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Present Value of
Future Benefits

This is the value, as of the applicable date, of future payments for
benefits and expenses under the Plan, where each payment is:

(a) Multiplied by the probability of the event occurring on which the
payment is conditioned, such as the probability of survival,
death, disability, termination of employment, etc.; and

(b) Discounted at the assumed discount rate.

Projected Benefits Those OPEB plan benefit amounts which are expected to be paid
at various future times under a particular set of Actuarial
Assumptions, taking into account such items as the effect of
advancement in age and past and anticipated future
compensation and service credits.

Substantive Plan The terms of the OPEB plan as understood by an employer that
provides postretirement benefits and the employees who render
services in exchange for those benefits.  The substantive plan is
the basis for the accounting for the plan.

Trend Rate The rate of increase in per person health costs paid by a plan as
a result of factors such as price increases, utilization of healthcare
services, plan design, and technological developments.

Unfunded Actuarial
Accrued Liability

The excess of the Actuarial Accrued Liability over the Actuarial
Value of Assets.
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Appendix E: Medical Plan Comparisons

Comparisons are from the following areas of the LACERA website:

http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison.pdf

http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison_ooa.pdf

http://www.lacera.com/healthcare/pdf/healthcare_rates/plan_comparison_medicare.pdf
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Appendix F:  Firefighters Local 1014 Medical Plan 

 
 
The description of the Firefighters Local 1014 Medical Plan is from selected pages of the 
following website: 
 
 
http://www.local1014medical.org/docs/2012spd_v5%20%283%29.pdf 
 

ATTACHMENT I



2012  GUIDE :  LOS  ANGELES  COUNTY  F IRE  F IGHTERS  LOCAL  1014  HEALTH  &  WELFARE  PLAN

Benefits-at-a-Glance

(For Details, Please Turn to What the Plan Covers and What the Plan Does Not Cover)

PAGE 2

Annual Deductible First $200 of allowable expenses per person; $600 Maximum per family

In-Network Out-of-Network

Annual Out-of-Pocket Limit 10% of allowable expenses after 30% of allowable expenses after 
(Amounts for In-Network and Out-of- satisfaction of the deductible, maximum satisfaction of the deductible, maximum
Network are combined for the Annual $1,000 per person or family per year $1,500 per person or family per year¹
Out-of-Pocket Limit) (after you pay the deductible) (after you pay the deductible)

Preventive Care In-Network Out-of-Network

Well- baby care 100%, no deductible, for the baby’s 100%, no deductible, for the baby’s 
first 2 years first 2 years¹

Immunizations 100%, no deductible, paid through the 100%, no deductible, paid through the
wellness benefit for ages 2 and over. wellness benefit for ages 2 and over.¹

Wellness Benefit 100%, no deductible; annual preventive 100%, no deductible; annual preventive
exam and screenings, including   exam and screenings, including 
“fit for life” exam, and immunizations. “fit for life” exam, and immunizations.¹

Cancer Screenings 100%, no deductible for PAP, 100%, no deductible for PAP,
mammogram, PSA and colonoscopy mammogram, PSA and colonoscopy
covered according to American Cancer covered according to American Cancer
Society guidelines Society guidelines¹

Medically Necessary Care In-Network Out-of-Network

Ambulance 90% after deductible, up to annual out-of-pocket limit, 100% thereafter¹

Doctor’s office visits 90% after deductible, up to annual 70% after deductible, up to annual
out-of-pocket limit, 100% thereafter out-of-pocket limit, 100% thereafter¹

Emergency room 90% after deductible, up to annual 70% after deductible, up to annual
out-of-pocket limit, 100% thereafter; out-of-pocket limit, 100% thereafter;
$50 additional copay per visit (waived $50 additional copay per visit (waived 
if referred by a physician or admitted if referred by a physician or admitted 
as an inpatient) as an inpatient)¹ 

Hospital care (Providers must request 90% after deductible, up to annual 70% after deductible, up to annual 
Pre-authorization from Anthem out-of-pocket limit, 100% thereafter out-of-pocket limit, 100% thereafter¹
Blue Cross)

Maternity (No preauthorization required 90% after deductible, up to annual 70% after deductible, up to annual 
for uncomplicated obstetrical care) out-of-pocket limit, 100% thereafter out-of-pocket limit, 100% thereafter¹

Surgery (Providers must request 90% after deductible, up to annual 70% after deductible, up to annual
Preauthorization from Anthem Blue Cross out-of-pocket limit, 100% thereafter out-of-pocket limit, 100% thereafter¹
for all inpatient surgery and any 
outpatient procedure that might be  
considered experimental, investigational  
or cosmetic. Organ and tissue transplants  
and any weight loss surgery is covered 
under Anthem Blue Cross Center of 
Expertise (COE) only.)
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Medically Necessary Care In-Network Out-of-Network

X-Rays and lab tests 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-pocket limit, 100% thereafter; out-of-pocket limit, 100% thereafter;
(excludes periodic health exams) (excludes periodic health exams)¹

Prescription Drugs (outpatient)² Short-Term (30-Day Supply) From a Retail Pharmacy or Mail order

In-Network Out-of-Network¹

Generic $10 copay You pay the entire cost of your 
prescription up front and submit a 

Brand name $20 copay claim for reimbursement. You may be 
(when generic is unavailable) reimbursed for 100% of the cost minus 

the copay. Out-of-network copays are 
Brand name the same as the in-network copays.¹
(when generic is available) $30 copay PLUS the cost difference 

between the brand name drug and 
the generic drug

Maintenance (Up to a 90-Day Supply)

From a Retail Pharmacy From Medco Home Delivery

Generic $25 copay

Brand name $50 copay
(when generic is unavailable)

Brand name $75 copay PLUS the cost difference between the brand name drug 
(when generic is available) and the generic drug.

VSP Vision Care In-Network Out-of-Network

Copayment $25 when services are rendered

Exams Once every 12 months Up to $45 once every 12 months 

Prescription lenses Covered once every 12 months. Includes Covered once every 12 months. Up to 
lined bifocal, trifocal,or progressive lenses; $45 single vision lenses, $65 lined 
polycarbonate lenses, anti-reflective bifocal, $85 lined trifocal lenses, or $85
coating and tints, including photochromic. progressive lenses. $5 for tints.

Frames Covered once every 12 months, up to Up to $47 once every 12 months
$175, plus 20% off additional costs.

Contacts When you choose contacts instead of Up to $105 once every 12 months 
glasses, a $200 allowance applies once 
every 12 months to the cost of contacts. 
In addition there is a separate benefit 
to cover the contact lens fitting and 
evaluation exam.

ATTACHMENT I



2012  GUIDE :  LOS  ANGELES  COUNTY  F IRE  F IGHTERS  LOCAL  1014  HEALTH  &  WELFARE  PLAN

Benefits-at-a-Glance

(For Details, Please Turn to What the Plan Covers and What the Plan Does Not Cover)

PAGE 4

Mental Health/Substance Abuse Care In-Network Out-of-Network

Outpatient care 90% after deductible, up to annual  70% after deductible, up to annual  
out-of-pocket limit, 100% thereafter. out-of-pocket maximum, 100% 

thereafter.1

Inpatient care (Both in-network and 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-network requires preauthorization out-of-pocket limit, 100% thereafter. out-of-pocket limit, 100% thereafter.1

from Anthem Blue Cross)

Additional Benefits In-Network Out-of-Network

Acupuncture 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-pocket limit; 100% thereafter; out-of-pocket limit; 100% thereafter; 
maximum 30 visits combined total of maximum 30 visits combined total of
chiropractic and acupuncture visits chiropractic and acupuncture visits 
per calendar year. per calendar year.¹

Chiropractic care 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-pocket limit; 100% thereafter; out-of-pocket limit; 100% thereafter;
maximum 30 visits combined total of maximum 30 visits combined total of
chiropractic and acupuncture visits chiropractic and acupuncture visits 
per calendar year. per calendar year.¹

Physical therapy 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-pocket limit; 100% thereafter; out-of-pocket limit; 100% thereafter;
maximum 30 visits per calendar year. maximum 30 visits per calendar year.¹

Occupational therapy 90% after deductible, up to annual 70% after deductible, up to annual 
out-of-pocket limit; 100% thereafter; out-of-pocket limit; 100% thereafter; 
maximum 6 visits per calendar year. maximum 6 visits per calendar year.¹

Home health care (Requires 90% after deductible, up to annual out-of-pocket limit; 100% thereafter; 
preauthorization by Local 1014’s maximum 100 visits per calendar year¹
Patient Care Coordinator) 

Hospice care (Requires preauthorization 90% after deductible, up to annual out of pocket limit; 100% thereafter.
by Local 1014’s Patient Care Coordinator) Hospice care limited to 180 days and a $20,000 lifetime maximum¹
(per diem rates)

Skilled Nursing Facility (Providers must 90% after deductible, up to annual out-of-pocket limit; 100% thereafter;
request Preauthorization from Anthem 70 day limit per occurrence 
Blue Cross)

Transitional Nursing Benefit 90% after deductible, up to annual 70% after deductible, up to annual 
(Requires preauthorization by Local out-of-pocket limit; 100% thereafter; out-of-pocket limit; 100% thereafter;
1014’s Patient Care Coordinator) 400 hour lifetime limit. maximum $100 per hour and 400 hour

lifetime limit.¹
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Dental Benefits

Adult and Child Orthodontia 100% no deductible, limited to $2,000 lifetime per individual.

Excess Dental Coverage 100% no deductible, limited to $1,000 per individual per year for allowable dental 
expenses after the annual maximum benefit of the underlying indemnity or PPO 
dental coverage is exceeded. HMO dental plans have no stated annual maximum. 

Dental Accident Coverage 100% no deductible, limited to $10,000 as the result of any one accident for 
allowable dental expenses within 180 days of the accident.

¹ Allowable expenses for Out-of-Network services are limited to Reasonable and Customary charges, which are defined as the 
fees and charges customarily accepted as payment for medically necessary health care services and supplies in a specific
geographical area.

² The Plan covers prescription drugs only for the treatment of a condition as approved by the Food and Drug Administration. Many
infused and injectable drugs as well as some oral medications require preauthorization by Local 1014’s Patient Care Coordinator.
Your pharmacist will know which drugs need preauthorization.

³ See glossary for definition
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Appendix G:  Dental and Vision Plan Description 

 
 
The dental and vision plan description is from the following area of the LACERA website: 
 
 
http://www.lacera.com/healthcare/pdf/healthcare_rates/dental_vision_charts.pdf 
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       







  
  

  






















































 

       

  













 
 
 
 
 
















 



 
 












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Appendix H:  Medicare Part B Reimbursement Plan Description 

 
 
The Medicare Part B reimbursement plan description is from the following area of the LACERA 
website: 
 
 
http://www.lacera.com/healthcare/Medicare/medicare_a_b.html 
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Los Angeles County Other Post Employment Benefits Program

Appendix I: Results for South Coast Air Quality Management District (SCAQMD)

We were asked by LACERA to provide subtotal results for the South Coast Air
Quality Management District (SCAQMD).  The plan provisions, assumptions,
methods, and census are consistent with Appendix A through Appendix H.
The census detail in Appendix C is subdivided for SCAQMD.  The tables in
this appendix are in the same sequence as the main report.

We utilized the SCAQMD percentage provided by LACERA which is
determined based on County and SCAQMD years of service.  We assume
that the SCAQMD obligation is equal to this percentage multiplied by the
employer portion of the obligation.
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Table 1: July 1, 2014 Summary of SCAQMD Paid Liabilities and Cost

Percentage
SCAQMD July 1, 2014 July 1, 2012 Change

A. Total Membership

1. Active Members 1 1 0.0%
2. Vested Terminated Members - -
3. Retirees and Survivors (Medical Coverage) 60 63 -4.8%
4. Total 61 64 -4.7%

B. Total Payroll 59,921$ 60,063$ -0.2%

C. Expected SCAQMD Paid First-Year Benefits 267,685$ 248,393$ 7.8%

D. Present Value of Future Benefits (PVB) 1
4,681,086$ 4,450,747$ 5.2%

E. Actuarial Accrued Liability by Member Status 1

1. Active Members 341,896$ 346,560$ -1.3%
2. Vested Terminated Members - -
3. Retired Members 4,310,575 4,059,695 6.2%
4. Total 4,652,471$ 4,406,255$ 5.6%

F. Actuarial Accrued Liability by Benefit Type 1

1. Retiree Medical 3,717,799$ 3,572,782$ 4.1%
2. Retiree Dental/Vision 209,913 219,985 -4.6%
3. Medicare Part B 622,394 529,408 17.6%
4. Retiree Life Insurance 102,365 84,080 21.7%
5. Total 4,652,471$ 4,406,255$ 5.6%

G. Assets -$ -$

H. Unfunded Actuarial Accrued Liability 4,652,471$ 4,406,255$ 5.6%

I. Annual Required Contribution (ARC) 2
168,919$ 166,766$ 1.3%

J. ARC expressed as a percentage of payroll
1. Normal Cost 13.94% 15.71% -11.3%
2. UAAL Payment 267.96% 261.94% 2.3%
3. Total 281.90% 277.65% 1.5%

1 Net of Retiree Paid Premiums. Decrease is a result of deaths, aging, and data changes.
2 Normal cost and 30 year level percent of payroll amortization of the Unfunded Actuarial

Accrued Liability (UAAL). Assumes an unfunded plan.

Los Angeles County Other Post Employment Benefits Program
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Los Angeles County Other Post Employment Benefits Program

Table 2: July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%

SCAQMD
1. AAL - Total Medical Benefits

Retirees 8,194,749$
Vested Terminateds -
Actives 286,428
Total 8,481,177$

2. AAL - County and Retiree Paid Medical Premiums
Retirees 4,763,378$
Vested Terminateds -
Actives -
Total 4,763,378$

3. AAL - SCAQMD Paid Medical Benefits (1) - (2)
Retirees 3,431,371$
Vested Terminateds -
Actives 286,428
Total 3,717,799$

               Retiree Medical Benefits
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Los Angeles County Other Post Employment Benefits Program

Table 2 (Cont): July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%

SCAQMD
4. AAL - Total Dental & Vision Benefits

Retirees 480,203$
Vested Terminateds -
Actives 14,866
Total 495,069$

5. AAL - County and Retiree Paid Dental & Vision Premiums
Retirees 285,156$
Vested Terminateds -
Actives -
Total 285,156$

6. AAL - SCAQMD Paid Dental & Vision Benefits (4) - (5)
Retirees 195,047$
Vested Terminateds -
Actives 14,866
Total 209,913$

 Retiree Dental and Vision Benefits
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SCAQMD
7. AAL - SCAQMD Paid Medicare Part B Premiums

Retirees 583,433$
Vested Terminateds -
Actives 38,961
Total 622,394$

8. AAL - SCAQMD Paid Retiree Death Benefit
Retirees 100,724$
Vested Terminateds -
Actives 1,641
Total 102,365$

9. AAL - SCAQMD Paid Benefits (3) + (6) + (7) + (8)
Retirees 4,310,575$
Vested Terminateds -
Actives 341,896
Total 4,652,471$

Los Angeles County Other Post Employment Benefits Program

Table 2 (Cont): July 1, 2014 Actuarial Accrued Liability (AAL) at 3.75%
                                Medicare Part B and Retiree Life Insurance
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SCAQMD

1. Total Medical Benefits 6,987$
2. County and Retiree Paid Medical Premiums -
3. Net SCAQMD Paid Medical Benefits (1) - (2) 6,987$

4. Total Dental/Vision Benefits 362$
5. County and Retiree Paid Dental/Vision Premiums -
6. Net SCAQMD Paid Dental/Vision Benefits (4) - (5) 362$

7. SCAQMD Paid Medicare Part B Premiums 962$

8. SCAQMD Paid Retiree Death Benefit 40$

9. Total SCAQMD Normal Cost (3) + (6) + (7) + (8) 8,351$

10. Valuation Payroll 59,921$

11. SCAQMD Normal Cost as a Percentage of Payroll 13.94%

Los Angeles County Other Post Employment Benefits Program

Table 3: July 1, 2014 Normal Cost at 3.75%
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Table 4: 2014-2015 Annual Required Contribution (ARC) at 3.75%

SCAQMD
1. Unfunded Actuarial Accrued Liability (UAAL)

Present Value of Benefits (PVB) 4,681,086$
Present Value of Future Normal Cost (PVFNC) 28,615

Actuarial Accrued Liability as of July 1, 2014 4,652,471$
Fund Balance at July 1, 2010

 1
-

Unfunded Actuarial Accrued Liability 4,652,471$

2. Amortization of UAAL (Level % of Pay)

Amortization Period (years)
 2

30
Amortization Factor 28.975
UAAL Amortization Payment 160,568$

3.  2014 - 2015 Annual Required Contribution (ARC) on July 1, 2014

Amortization of UAAL 160,568$
Normal Cost 8,351
Annual Required Contribution (ARC) 168,919$
(As of July 1, 2014)

4.  July 1, 2014 Valuation Payroll 59,921$

5.  Estimated ARC as a Percentage of Valuation Payroll 281.90%

1 This assumes an unfunded plan.

2

Los Angeles County Other Post Employment Benefits Program

As a cost sharing multiple employer OPEB plan, the ARC is calculated using the same
methods and assumptions for all participating employer groups. Therefore, the
amounts shown above represent a pro-rata allocation of the Program liabilities and
costs attributable to SCAQMD member service and their demographic characteristics.
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              SCAQMD

Fiscal Year
Ending Medical Total

Dental/Vision
Total

Medicare
Part B Death Benefit

Medical
County and

Retiree
Contribution

Dental/Vision
County and

Retiree
Contribution

Total
SCAQMD

Paid Benefits

6/30/2015 539,959$ 46,719$ 43,862$ 10,660$ (344,833)$ (28,682)$ 267,685$
6/30/2016 580,740 45,247 43,256 10,375 (365,845) (27,590) 286,183
6/30/2017 582,402 43,513 43,282 10,033 (366,744) (26,379) 286,107
6/30/2018 596,841 41,777 41,954 9,537 (371,428) (25,168) 293,513
6/30/2019 604,051 39,983 40,506 8,967 (370,888) (23,919) 298,700
6/30/2020 603,375 38,127 38,955 8,363 (364,978) (22,637) 301,205
6/30/2021 594,260 36,222 38,339 7,705 (355,813) (21,345) 299,368
6/30/2022 585,440 34,281 37,172 7,069 (344,602) (20,051) 299,309
6/30/2023 562,020 32,331 37,312 6,460 (331,297) (18,757) 288,069
6/30/2024 534,614 30,413 38,019 5,875 (316,650) (17,495) 274,776

Projection Basis:
All assumptions are met
No future members are reflected

Los Angeles County Other Post Employment Benefits Program

Table 5: Projected SCAQMD Paid Benefits by Type
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Table 6: Impact of Alternative Trend Rates on AAL and ARC

              SCAQMD

Valuation
Trend Rates

Valuation
Trend Rates

Plus 1%

Valuation
Trend Rates

Minus 1%

July 1, 2014 AAL  $      4,652,471  $     5,168,801  $     4,213,873

 Percentage Increase/(Decrease) 11% (9%)

2014 – 2015 ARC  $         168,919  $        188,401  $        152,461

 Percentage Increase/(Decrease) 12% (10%)

Los Angeles County Other Post Employment Benefits Program
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OPEB ASSUMPTION MODEL
 
For Actuarial Valuations and Alternative Measurement Method Analyses
 

Based on Data Measured After August 15, 2012
 

In order to participate in the California Employers’ Retiree Benefit Trust (CERBT) 
program, employers must provide periodic other post-employment benefit 
(OPEB) cost reports to the CalPERS Board of Administration. 

The CalPERS Board requires that OPEB cost reports must be prepared using 
actuarial assumptions and methods that comply with Actuarial Standards of 
Practice and with Governmental Accounting Standards. 

If an agency that participates in a defined benefit pension plan lacks reliable or 
specific information on which to base a choice of an assumption or method, the 
Board recommends that the agency rely on assumptions and methods used by its 
pension plan. 

The assumptions and methods used by the CalPERS pension plan can be found on 
the CalPERS website in the OPEB Assumptions Model section of the CERBT 
program web pages. 

Information and suggestions relevant to developing assumptions for an OPEB 
valuation (e.g., health care cost trend rate) unique to the CERBT program (e.g., 
expected return and volatility of CERBT investment strategies) as well as select 
pension plan assumptions are provided below. 
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Information Relevant to the CalPERS CERBT Program
 

as of 10/15/2014
 

Method or Assumption Comments 

Actuarial Cost Method In pension valuations, CalPERS staff uses Entry Age Normal Cost 
Method. 

Asset Valuation Method If additional plan assets exist outside of the CalPERS trust fund, 
then the actuary should devise a method of dividing the liabilities 
between those to be covered by the CalPERS trust and those 
covered by the outside assets. The actuary should report to 
CalPERS only the liabilities of the plan to be covered by the 
CalPERS trust assets. 

Amortization Period In pension valuations, CalPERS staff assumes payroll increases of 
3.00% per annum when calculating the amortization of unfunded 
accrued liability. 

Health Cost Trend Assumptions CalPERS staff suggests the following Health Cost Trend 
Assumptions: 

Vision, Dental, etc., other than medical benefits should use a flat 
trend rate between 2% and 5%. 

Medical benefits should utilize a select and ultimate period, with 
the select period of no more than 10 years and the ultimate trend 
rate should be between 4% and 6%. 

If there is the need for a separate pharmacy trend rate, CalPERS 
staff suggests that it be the same as the medical trend rate 
assumption or no more than 0.5% higher. 

Demographic Assumptions If the members are covered by a defined benefit pension plan, 
then CalPERS staff suggests the actuary use the same pre-
retirement decrements, salary growth (due to Seniority, Merit 
and Promotion if OPEB benefits are based upon salary), percent 
married, etc. and post-retirement mortality as the assumptions 
used for the pension plan valuation. 
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Method or Assumption Comments 

Economic Assumptions For employers whose contribution policy is to contribute less 
than the ARC, but more than pay-as-you-go, the long term 
expected rate of return should be a blended rate that 
interpolates as prescribed by GASB Statements 43 and 45. 

The assumptions about expected real return, standard deviation, 
and correlation coefficient of each asset class were developed 
through a joint effort of the senior CalPERS investment and 
actuarial staff and outside consultants as part of the CalPERS 
Board Asset-Liability Workshop.  

The expected long term investment return assumptions were 
developed for each of the three asset allocation strategies using a 
building block approach based as well as taking into account the 
expected inflation rate, short and long term real return 
expectations, and the expected cash flows of a hypothetical large 
plan. 

CalPERS staff developed the following economic assumptions. 

General Inflation: 2.75% compounded annually 

Fees: Long term expected returns were reduced by 13 basis 
points (bps) which reflects CERBT fees in effect at the time this 
document was created. The proportion of administrative to 
investment fees is 70% administrative and 30% investment. 

Long Term Expected Return: 

Real return rate assumptions 

Strategy 1 

4.53% long term expected return – 60yr (net of fees) 

11.74% std. dev. of expected returns 

Strategy 2 

3.98% long term expected return – 60yr (net of fees) 

9.32% std. dev. of expected returns 

Strategy 3 

3.37% long term expected return – 60yr (net of fees) 

7.14% std. dev. of expected returns 

Implicit Rate Subsidy Refer to ASOP No. 6 regarding valuing the Implicit Subsidy for 
health premiums for OPEB. Details regarding the age adjusted 
health premium rates for the CalPERS PEMHCA program can be 
found online on the CalPERS website in the CERBT OPEB 
assumptions model section. 

Revised 10/20/2014 
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Judicial Council of California
Analysis of PARS expected investment returns

PARS Portfolio

Asset Class Conservative

Moderately 

Conservative Moderate Balanced

Capital 

Appreciation CERBT Strategy 1

Equity 15% 30% 50% 60% 75% 65%

Fixed Income 80% 65% 45% 35% 20% 27%

Cash 5% 5% 5% 5% 5% 8%

Total 100% 100% 100% 100% 100% 100%

PARS  expected nominal return 4.95% 5.68% 6.48% 6.85% 7.39% 7.28%

PARS inflation assumption 2.10% 2.10% 2.10% 2.10% 2.10% 2.75%

PARS expected real return 2.85% 3.58% 4.38% 4.75% 5.29% 4.53%

VIA expected nominal return 5.00% 5.50% 6.00% 6.50% 6.75% 6.50%

VIA inflation assumption 2.75% 2.75% 2.75% 2.75% 2.75% 2.75%

VIA expected real return 2.25% 2.75% 3.25% 3.75% 4.00% 3.75%

Difference: PARS - VIA

Nominal return difference -0.05% 0.18% 0.48% 0.35% 0.64% 0.78%

Real return difference 0.60% 0.83% 1.13% 1.00% 1.29% 0.78%

Note: VIA capital market assumptions and expected portfolio returns are based on an annual review of data from several 

capital market publications, including long-term historical market returns. Final results are based on an average of the 

published amounts for general asset classes applied to each portfolio's composition. Final results are rounded to the 

nearest 25 bps.

L/D/C/R: 3/mws/jvi 11/25/2015
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